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CHAPTER ONE 
INTRODUCTORY STATEMENT 
A. Problem and Description of Terms 
1. Definition of the Problem 
The problem of this dissertation is the comprehension 
of the nature and scope of leadership, particularly, the 
nature of religious leadership by means of socio-psycho-
logical data and theory. What is religious leadership? 
vVhat is the role of the relig ious leader? What are the 
essential qualities of a religious leader? How does reli-
glous leadership differ from any other type of leadership? 
Has the relig ious leader a definite fu~ction which distin-
guishes him from other types of leaders? What are the re-
ligious resources that are available for dynamic leader-
ship? In order to understand effective leadership, one 
must have some insi ght into the nature of groups. What is 
the relationship between leadership and fellowship ? What 
are the dynamic qualities of group interactions? What are 
the functions of groups? How may the leader influence the 
group and at the same time be influenced by it? These are 
some of the essential problems that need to be considered 
in an attempt to understand the nature and scope of reli-
gious leadership. 
1 
2 
2. The Purpose of ~ Study 
Every age witnesses its social and political uphea-
vals . Ours is no exception. Despite the adverse circum-
stances which life presents , there is the belief that reli-
gious resourcefulness may enable one to withstand any cri-
ses, and if the situation warrants it , one may face death 
heroically. It is believed further, however, that religion 
helps one to live creatively. Prophetic religion has always 
exerted itself . The Hebrew prophet gave religious guidance 
during the most adverse social and political calamities of 
their time. Since their day, there have been other reli-
gious leaders who have demonstrated a similar spirit . The 
purpose of this study is to discover the nature of reli-
gious leadership as it was evidenced in the character, thought 
and achievements of John Wesley. 
3. The Importance of ~ Study 
If the crises and conflicts that confront our a ge, or 
any age for that matter, are psychological, then it may well 
be that they are best understood in terms of the insigh t 
which the best socio-psychological findings may present to 
us . The validity of such a study would be important for us 
for several reasons . For one thing it would supply our need 
to understand better the religious leadership of John Wes-
ley; his personal and social resources; his leadership tech-
nique and methods; his methods of resolving group con1'licts 
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and developing group concord. Then it would g ive us psy-
chological insight into_ the quality and meaning of reli-
gious leadership. It may also challeng e our present con-
cepts of leadership. Finally, it would encourage us to 
produce religious ~aders to challenge the crisis of our 
age. 
4. The Limitations of The Subject 
There are numerous limitations. For example (1) The 
study was limited to an attempt to understand better the 
relig ious leadership of John Wesley for his day and time. 
Hence, there is the limitation of time-perspective. (2) 
Further limitation was put upon the investigation b y the 
mere fact that it attempted to understand the early essen-
tial factors influencing Wesley's relig ious growth and de-
velopment. The early family patterns--relig ious senti-
men ts of the h ome and other earlier social influences. 
(3) The study is also confined to an investigation of the 
socio-psy chological and reli gious factors that inf luenced 
the rise and development of the Wesleyan societies. (4 ) 
Still furth er limitations were placed upon the method and 
procedure. Our study was confined to literature, parti-
cularly Wesley 's own writing s and secondary sources, and 
more recent materials and research on leadersh ip. 
The approach is an empirical one. By d iscovering and 
exploring the ps y ch ological principles which under g irded 
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the religious leadership of John Wesley, and by interpret-
ing and evaluating these principles in the light of histo-
rical and contemporary psychological data, invaluable bene-
fits may be derived. 
5. Definition of Terms 
For classification and a common understanding, it is 
necessary to define certain terms that are used frequently 
in this discourse. The word leadership is an elusive one. 
It almost defies definition. Be cause of its elusive nature, 
there are diverse concepts as to its real meaning . These 
concepts a re almost as varied as the authors who propose 
them. For example, some writers attempt to define leader-
ship by mere description while others attempt to define it 
by explanation. This diversity of concepts may be placed 
into four broad categories. This classification is perhaps 
overlapping, but it is intended to clarify the concept of 
leadership: (l) Analytical, in which the idea of leader-
ship is described by analysis. (2) Functional, in which 
the idea of leadership is not me rely a concept, but it is 
concretized into definite action. (3) Correlational, in 
which the idea of leadership implies a mutual relationship 
between the one who directs and those who are directed. 
C4) Interpersonal, in which an effort is made to account for 
the deeper anotional factors which emerge from the interaction 
of interpersonal relationships as evident in interests, claims 
and demands. 
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a. Analytical. In his article entitled "Three-Com-
ponent Theory of Leadership ," Thomas E. Coffinl attributes 
to the role of leadership three dispositions: (1) Planning, 
whereby the leader considers crises, objective goals and 
possible ideals. (2) Organizational, whereby the leader 
considers ways and means of translating the goals into 
actuality. (3) Persuasion, whereby the leader may per-
suade his followers to cooperate in carrying these plans 
through organized channels. He contends further that "lea-
dership and its qualities are relative to the situation", and 
therefore, "an invaluable leadership trait in one situation, 
may be irrelevant in another. 112 
By and large, Cecil Gibb shares this same position on 
leadership. He too believes that the situation determines 
the leader. For him "leadership is a concept applied to the 
personality-environment relation when one, or at most , a 
very few possibilitles are so placed in the environment 
that his, or their will, feeling and insight direct and con-
trol others in the pursuit of a cause. 11 3 
Similarly, Chester Barnard4 contends that there are 
1. Thomas E. Coffin, 11 Three Compnnent Theory of Leader-
ship", Journal of Abnormal and Social Psychology, 39 ( 194h), 
63-83. 
2. Lac. cit. 
3. Cecil Gibb, "The Principles and Traits of Leadership," 
Journal of Abnormal~ Social Psychology, 42, (1947), 267. 
4. 
bridge: 
Chester Barnard, Organization and Management, (Cam-
Harvard University Press, 194ET; 81. 
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the double meanings of leadership: (a) "The verb to lead 
implies that one may endeavor to excel, to be in advance, 
or to be preeminent." (b) "It means also to guide others, 
'to govern their activities, to be head of an organization, 
or some part of it or to hold command." 
b . Functional . On the other hand, some authors insist 
that the best way to describe leadership is by action. For 
example, E . s. Bogardus holds that 11 the best evidences of 
leadership of any kind are found in not what a person thinks 
about a so-called leader , but what the alleged leader ac-
tually does. 115 This author would not support the idea of 
directive leadership as implied in the previous concepts, 
rather he contends that there is attractiveness in leader-
ship: "dynamic leadership rarely drives , it attracts ., mag -
netises, it arouses one's spiritual and social natures, and 
offers co operation. 11 6 
Further emphasis upon leadership as a disposition which 
stimulates activity is advanced by Barnard.7 
The democratic process ••• depends upon 
leaders strong enough to maintain their 
ambition under its perplexities , patient 
to endure its restraints, proud to be 
foremost among the free, humbly loyal 
to the humble, wise enough to seek~-
5. E. s. Bogardus, "Evidences of Democratic Leadership", 
Journal of Applied Sociolog y , 8, (1923-24), 44-49. 
6. Loc. cit. 
7. Chester Barnard , Dilemmas of Leadershin in the Demo-
cratic Process (Princeton: University Press, 19}4~2o=27. 
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vice above all the illusion of power and 
~futilities of fame , and willing to be 
briefly spent in the long space of march-
ing events . 
However, mere service in itself is not sufficient. It 
should be purposeful, and therefore, it should lead to 
some desired goal . Miller aptly states what is meant here: 
"leadership is a science of creating and maintaining high 
morale and directing it through the acts of men in the ach ieve-
ment of a definite purpose . 118 
Sorokin says that "leadership is the degree of influence 
exerted by a g iven individual upon others and through them 
upon the social process as a whole . 11 9 
c. Correlational. Leadership is a mutual relationsh ip 
of those who are directed , and the one who directs: leader-
ship is characterized by one who "organizes, systematizes 
and deputi~es in such ways that, instead of c arry ing respon-
sibility himself , and as a result denying the benefits of 
growing experience, he develops within the group increasing 
powers of initiating, planning, and carrying responsibility. 1110 
For him there are four types of group leadership--the group 
representative, the group compeller, the group exponent and 
8. Arthur Miller, Leadership, (New York: G. P. Putnam 
Sons, 1920), 8. 
~. Pitirim Sorokin, Society , Culture, and Personality, 
(New York : Harper and Bro thers, 1947), 27~ 
10. Fred Busch, Leadership in Group Work (New York : 
Association Press , 1934), 121. 
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the group builder.11 
Lindeman says that two things are needed in the crea-
tive group process: (1) A spiritual nature for democracy, 
and (2) leadership--"the leader is a four-square man", that 
is, his leadership is contingent upon a symmetrical develop-
ment of four personal qualities: his mental state, physical, 
social and spiritual nature. 1 2 
d. Interpersonal • Among these diverse concepts of lea-
dership, there is an essential quality which needs to be con-
sidered, namely, the quality of mutual interdependence of 
the leader and the group. There are some authors who have 
not overlooked this quality, and therefore, they have not 
hesitated to point it out. For example, Helen Jenningsl3 
describes this quality when she says that nleadership is a 
function of interpersonal relations, dependent upon the com-
plex give and take attitude between the members of the group 
process concerned: for it is a manner of interacting with 
other.s." Strikingly enough, Pigors holds a similar posi-
tion. He believes that "leadership is a process of mutual 
stimulation which by the successful interplay of relevant 
individual differences, controls human energies in the 
11. Loc. cit. 
12. Eduard Lindeman, The Community, (New York : The 
Associated Press, 1926), 1~ 
13. Helen Jennings, Leadershi1 and Isolation, (New 
York: Longmans, Green & Co., 1943 ,-r85. 
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pursuit of a connnon cause. 1114 
The disposition of interdependence as it relates to 
group leader relationships is gr~hically described by 
Brent. 
The leader is one who keeps in advance of 
the crowd without detaching himself from 
it, but so influencing them as to attach 
them to his ideal selfhood ••• he is one 
who has the power of enabling other people 
to see what he sre~ to feel what he feels, 
to desire what he desires. He converts 
them into ~ composite second self. He 
gets to understand their limitations, 
5 their antagonisms, and their virtues.l 
Moreover , this is a mutual attractiveness in his defini -
tion. It implies that the leader himself sets the stage 
for the group stimulus. It implies also that the leader 
creates the atmosphere for this mutual interstimulation 
by his creative genius. There is implied still further 
an attempt for complete identification, for he says, "the 
leader becomes as a crowd, and makes the crowd become as 
himself.nl6 
Joachim Wach recognizes the significance of g roup emo-
tions which are focused towards the leader who may produce 
whatever chang es he so desires. Thus, Wach contributes four 
essential qualities to leadership: (1) A personal charisma ••• 
!4. Paul Pigors, Leadership ~ Domination, (Boston: 
Houghton Mifflin Co., 1935), 16. 
15. Charles Brent, Leadership, (New York: Longmans, 
Green and Co., 19 08), 13, 14. 
16. Ibid., 15. 
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powerful enough to attract and unite a group . (2) A cer-
tain amount of creativity. (3) A clear understanding of 
principles involved. (4) conception of a religious com-
munity which will allow for the development of a permanent 
religious organization. 17 
Ordway Tead has advanced the viewpoint that "leadership 
is the ability of influencing people to cooperate toward 
some goal which they come to find desirable.nl8 He main-
tains further that "there should be developed a fruitful re-
lationship between those who direct and those who are di -
rected.1119 
To s~ up, there are diverse concepts of leadership. 
The reason for this diversity is not difficult to discover. 
G. w. Allport well states the case when he says that "leader-
ship is not a single scalable trait; for many attitudes and 
traits are involved, and the requiremen~for leadership vary 
greatly from situation to situation."20 
In spite of the manifold concepts and its almost defi -
ance of definition, leadership may be described. The long 
list of concepts in our survey indicates the strenuous ef-
17. Joachim Wach, Sociologf of Religion, (Chicago: 
versity of Chicago Press, 1941~ , !56. 
18.0rdway Tead , The Art of Leadership, (Chicago : 
tlesey House, 1935), ~ -----
19. Ibid., 21. 
Uni-
Whit -
20. G. W. Allport, Personality : A Psychological Inter-
pretation, (New York: Henry Holt and Co., 1937), 414. 
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forts to explain it. From this survey, of two things we 
are certain: (1) That leadership is not dictatorship in 
itself, (2) nor is it merely followship. For one to say 
that it is either one or the other is an understatement of 
its significance, for leadership in its essence is vital 
and energetic. Therefore, any acceptable description of 
leadership may include such aspects as vitality, creativi-
ty, functionality, progressiveness, cooperation, growth, 
Jnl.t:ta.ti.ve', goal -seeking , self-realization and purposiveness. 
Thus, it now becomes our task to set forth a concept of lea-
dership as it will be used in this dissertation: leadership 
is a dynamic process of mutual interstimulation and response 
in which there is constructive interplay of p e rsonal-social 
energies, in which the leader directs those energies toward 
desirable goals. 
Other terms used in this discourse are described as 
follows: ( 1) By person is meant "The organizing unity of ex-
perience directed by insight and purpose."21 (2) Personality 
is the dynamic organization within the individual of those 
soci-psychological systems that influence his behavior and 
adjustment to his social surrounding s. 22 (3) Activity means 
a specific response, and specific responses constitute beha-
21. Paul E . Johnson, Psycholo~y of Religion , (New York: 
Abingdon-Cokesbury Press, 194$), 3 • 
22. Gordon W. Allport, Personality: A Psycholo~ical 
Interpretation, (New York: Henry Holt and-Co., 1937 , 48. 
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vior, hence activity in this sense may be leg itimately used 
as a psycholog ical symbol. 2 3 If activity is used in this 
sense, group activity "means that individuals are acting 
together in some fashion towards a common and purposive 
goal. 1124 C4) Group dynamics implies that there are two or 
more people in a state of social interaction. 25 (5} society 
is a group of distinct individua ls who render one anoth er 
mutual aid. 26 (6) Social dynamics is an incessant conflict, 
reorien tation, adaptation and interplay of the interests of 
the members of a society. 27 (7) Cooperation is working with 
others in a free and democratic process. 28 
· (8) Religion is cooperation with God and man for the 
realization of personal and social-shared values.29 (9) An 
organization is a body of persons trained and conditioned 
to common action, understanding one another through the shar-
ing of e xperiences and bound together by a unity of will and 
23. Eduard C. Lindeman, Soc~al D~scovery, (New York : Re-
public Publish ing House, 1925), 113. 
24. Cecil Gibb, "The Principles and Traits of Leadership", 
Journal of Abnormal and Social Ps ych ology, 42 (1947), 260. 
25. Ibid., 263. 
26. Gabriel Tarde, The Laws of Imita t ion , ( New York : Henry 
Holt and Co., 1903), 50; cf. Paul E . Johnson , Pstcholog~ of 
Relig ion, (New York : Abingdon-Cokesbury Press,945),. 
27. Pitirim Sorokin, Contemporary Sociolo~ical Theories, 
( New York: Harp er and Broth ers Publishers, 19 8), 643. 
28. Paul E . Johnson, Op. Cit., 259. 
29. Edgar s. Brightman, A Philosophy of Relig ion, (New 
York: Prentice Hall, Inc., 1~40), 435. --
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interest as expressed by their cooperative response with 
their leader.30 (10) A group is here defined as any num-
ber of personalities acting jointly for the purpose of ex-
pressing and attaining common goals.31 
(11) Behavior is any process of interaction in response 
to a social stimulus.32 (12) Conflict is a symbol for the 
clash of interests.33 (13) Group situation is a relation 
which the group sustains to its environment which necessi-
tated release of energ y or action on the part o f the group.34 
(14 ) Group response is the activity by means of which the 
g roup resp onds to certain social stimuli.35 (15) Consent is 
the means whereb y the members of a group give sanction to 
group decisions, interests, and activities.36 (16) Expres-
sion is the means by which the whole group is maneuvered in-
to cooperative thinking, speaking and acting .37 
30. Arthur Miller, ~eadersh1p, (New York: G. P. Putnam 
Sons, 1920), 8. 
31. Eduard c. Lindeman, Social Discovery, (New York: 
Republic Publishing House, 1925), 112. 
32. Ibid., 1~. 
33· Ibid., 152. 
J4. Ibid., 226. 
35. Ibid., 227. 
36. Ibid., 228. 
37. Ibid ., 229. 
B. Method and Procedure 
The approach is an empirical one, with emphasis upon 
description, analysis, and evaluation of available histori-
cal, sociological and theological data in the light of con-
temporary psychological theories. Since this discourse is 
concerned with the nature of religious leadership as it is 
evidenced in the life, character and thought of John Wesley, 
obviously our limitation falls within the bounds of the life 
and times of Wesley. Thus our study falls within the period 
of 1703-1791. But since the study is made in the light of 
contemporary socio-psychological theory and data, the prin-
ciples derived from such a study may be applicable to our 
own time, and therefore give us new psychological insight 
into our present world situation. 
The study is concerned with personality in social con-
text; it is a study of interpersonal and inter-group rela-
tionships, with special attention to person~ity adjustment, 
integration, orientation, and adaptation as expressed in 
personal behavlor and group conduct. Our study will assume 
four areas of investigation: 
1. To discover the nature and scope of religious 
leadership as it is evidenced in historical 
and contemporary society. The emphasis will 
be in terms of modern psychological interpre-
tation and application . 
2. To describe the character of a person ( Wesley) 
in whom these principles have apparently con-
v erged, producing traits of a relig ious leader, 
whose interpersonal relations proved effective 
in influencing others. 
15 
3. To investigate the nature of psycholog ical fac-
tors, such as conflic t s, cohesion, frustrations, 
stresses and tensions, solidarity and concord 
which characterized the Wesleyan g roup. The 
implication of this insight will be applicable 
for our time. 
4. To describe the interpersonal relationships of 
the leader and the g roup. 
C. Sources of Data for this Subject 
A vast amo~~t of material has been written on some 
aspects of John Wesley . The writer is aware of the large 
task that has been undertaken because of these voluminous 
works . And yet he feels as diverse as the writings are, 
none of them havo dealt specificall y , if at all , with an 
outstanding aspect of his life, namely, his traits of reli-
gious leadership. 
This is not to say that we can ignore these manifold 
works, for our investigation will depend upon the more authen-
tic sources for helpful information and psy chological in-
sight. 
For the purpose of systematic study and convenience, 
the previous works may be divided into two main divisions: 
(1) primary sources, and (2) secondary sources. They are 
divided further into ten subdivisions: (1) Personal docu-
ments ; (2) Historical studies; (3) Memoirs; (4) Biographi -
cal studies; (5) Sociological studies; (6) Wesley movements; 
(7) TheoloGical studies ; (8) Political implications; (9) 
Symposium on Methodism; (10) Psychological studies. 
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(1) Personal documents. The primary sources have 
been Wesle y 's own writing s. He has written very prolifi-
cally, describin g the personal crises and group conflicts, 
apparent failures and achievements of his own activities 
and t h ose of the g roup. Hence, these personal documents 
have been very helpful for this work because they are first 
hand materials and because they give insight into the early 
development of his relig ious life. In the Journals,38 Wes-
ley described numerous aspects of his mental and religious 
growth; the crises he encountered; his apparent failures 
and achi e vements; persons and places that influenced his 
thought and action. From them we have gathered a wealth of 
material on his religious growth and development. 
Wesley's inner feeling s and attitudes on matters of 
relig ious behavior and social conduct have been recorded in 
his Letters.39 They too have been a helpful source of infor-
mation for t h is study. For Wesley 's more mature thoughts on 
the truth and meaning of relig ion and its resourcefulness for 
creative personal living and social action, his Sermons40 have 
been used advantag eously. 
In addition to Wesley 's account of the orig in, g rowth 
and development of the relig ious societies as g iven in the 
38. Nehemiah Curnock, (editor) The Journals of John Wes-
~' (New York: Eaton and Mains, 1909T, 8 vols.,:Standara--
Edltion. 
39. John Te lford, (editor), The Letters of John Wesle7, 
(London: The Epworth Press, 1931r;-8 vols., Standard Edit1on. 
40 . John Wesley, Sermons, (New York: Carlton and Por-
ter, 1809,)2 vols. 
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Journals, he has given a full account of their organization, 
function and influence in his Works .41 
(2) Historical studies. There are numerous histories 
that describe the influence of Wesle y on his times. His re-
lig ious zeal and leadership had a de..ep and abiding effect 
upon social and relig ious conditions of England. The im-
pact of his relig ious leadership is described by John Wes-
ley Bready in his England: Before and After Wesle~2 Fur-
ther insight into the import of Wesley 's leadership has 
been given by Lecky43 and Green.44 They have well des-
cribed the regenerative power of religion during this time. 
(3) Memoirs. The most helpful insight as to the reli-
gious training of the home, the religious guidance of Wes-
ley's mother , his relationships with other members of his 
immediate frunily and the neighbors, has been g iven by 
Clarke45 from sources which had not heretofore been pub-
lished. 
41. John Emory, (editor), The Works of John Wesley, {New 
York: Carlton and Phillips, 18IjT, 17 vols.----
42. John Wesley Bready, England: Before and After Wes-
ley,(New York: Harper and Brothers, 1938). 
43. William E . Lecky, History of England in the g~~h­
teenth Century, (~ondon: Longmans, Green and Co.~B , 
Vols. 2 and 3. 
_ 44. John R. Green, Histor~ of the English People, (New 
York: Harper and Brothers, 18 0~ 
45. Adam Clarke, Memoirs of the Wesley Family, (London: 
J. and T. Clarke, st. John Square~823). 
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(4) Biographical studies. Several biographies on Wes -
ley have been written. The most authentic one is Tyer.man's.46 
He is considered the foremost biographer of Wesley. He has 
given helpful information on the socio-religious aspects of 
Wesley's career. A similar account of Wesley in the develop-
ment of historical events has been written by Southy.47 He 
described the rise and progress of Methodism, and Wesley's 
influence as its leader. From a Catholic viewpoint, Piette 
in his book entitled John Wesley in the Evolution of Pro-
testantism~8 has described the influence of Wesley in the 
whole Protestant Movement. This study has given us insight 
into the reactions and responses of the members of the Wes -
leyan Societies to external groups . In McConnell 's John 
Wesley,49 we have found a stimulating discussion on Wes -
ley's romantic career, his social sentiments and their in-
fluence upon his relig ious leadership. In addition to Wes -
ley's 0\m account of persons who influenced him, I have 
found valuable discussions in Butler's Wesley and Whitfield 
46. L. Tyerman, The Life and Times of John Wesley, (New 
York: Harper and Brothers;-!8~, 3 volS7 ----
47. Robert Southy, The Life of Wes ley, (New York: Har-
per and Brothers, 1847),~vols. --
48. Maximin Piette, John Wesley in the Evo lution of Pro-
testantism, (New York: Sheed and Ward, !917). - -
49. Francis McConnell, John Wesley, (New York: The 
Abingdon Press, 1939). 
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in Scotland.50 Also valuable information on the expansion 
of Wesley's religious influence to America has come from 
Sweet's Methodism in American . History. 51 Townsend52 has 
stressed the significance of the new vigor in the history 
of Methodism , and the story of Methodism in Germany is told 
by Douglass.53 
(5) Sociological studies. The sociological aspect of 
Wesley's religious zeal has been found in many sociologica l 
studies. For example, Wearmonth54 has given a searching 
account in his book entitled The Common People of~ Eigh-
teenth Century. In another volume55 he has dealt with an 
aspect of the religious impulse among the working classes 
of the eighteenth century. 
Simon has given us insight as to Wesley's leadership 
in the societies,56 and his organizational and administra-
50. D. Butler, John ~esley and George Whitfield in Scot-
land, (New York: ~and WagnaiiS Co., 1899). ------
51. William Sweet, Methodism in American History, (New 
York: The Methodist Book Concern,-r93J). 
52. Henry Townsend, A New History of Methodism, (London: 
Hodder and Stoughton, 1919)~ vols. --
53. Harvey Douglass, The Story of German Methodism, (New 
York: The Methodist Book Concern, 1~9). 
54. Robert Wearmonth, The Common Peo~le of the Eighteenth 
Century, (London: The Epworth Press, 194 ). -----
55. Robert Wearmonth, Methodism and the Workin~ Class 
Movements of England, (London: The Epworcn-Press, 937) 
56. John s. Simon, John Wesley and the Methodist Socie-
ties, (London: The Epwo~Press , 1~)-.--
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tive abilities.57 Also his book entitled John Wesley and~ 
Advance of Methodism,58 has been rewarding for its socio-psy-
chological insight. 
(6) The Wesleyan Movements. Studies that have been use-
ful for this discourse may be briefly stated in order of 
en-
their importance. Warner well portrays the influence of 
Methodism in the Industrial Revolution,59 in his volume 
titled Wesley's Legacy to the World. Rattenbury60 has 
given an excellent treatment of Wesley's religious influ-
ence in England and other countries. Also Baker61 has 
shared the benefit of his new findings on the expansion of 
Methodism in the New England Colonies. 
(7) Theological studies. Several authors have attempted 
to discover the real meaning and the deeper religious signi-
ficance of Wesley 's religious teachings as set forth in his 
doctrine of perfection and salvation. Men like Cell,62 
57. Johri s. Simon, Jonn Wesley the Master Builder, (Lon-
don: The Epworth Press,-rg27). ---
58. John s. Simon, ~ Wesley and the Advance of 
Methodism, (London: The Epworth Press, 1925). 
59. Wellman Warner, The Wesleyan Movement in the Indus-
trial Revolution, (New York: Longmans, Green and Co., 1936). 
60. Ernest Rattenbury, Wesle~•s Legacy to the World, 
(Nashville: Cokesbury Press, 192 ). -----
61. George Baker, History of Early New England Metho-
dism, (North Carolina: DUke UniVersity Press, 1941); cf. 
E. c. E. Dorian, New England Methodism, (New York: The 
Methodist Book Concern, 1914). 
62. George G. Cell, The Rediscovery of John Wesley, 
(New York: Henry Holt ana-co., 1935). -------
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Sangster,63 Lee64 and more recently, Cannon,65 have 
given fruitful findings from their recent research. Although 
the investigator used Wesley's original sources on this issue, 
their findings helped to clarify clouded issues. 
(8) Political implications. The effectiveness of Wes-
ley's leadership has been explored in the areas of society 
and religion. But there are some who contend that Wesley's 
leadership was just as effective in the realm of politics. 
Taylor, an exponent of this view expresses it in this f ash-
ion: 
Methodism was the work of a political 
genius ••• a man of almost unparalleled or-
ganizing powers, mingled with yision, 
energy, force of personality.6b 
Although Wesley himself was "not a politician," he did not 
hesitate as a religious leader to g ive his critical 6pin-
ions on political issues that involved the social and reli-
gious well-being of the members of the soceities. 
(9) Symposium.67 Recent attempts have been made to re-
capture, restructure, and redefine the attitudes of Methodism 
b3. W. E. Sangster, The Path to Perl'ection, (New York: 
Abingdon Press, 1939). ---------
64. Humphrey Lee, John Wesley and Modern Religion, (Nash-
ville: Cokesbury Press;-I936). 
65. William R. Cannon, The Theologt of John Wesley , 
(Nashville: Abingdon Cokesbury Press, 945). 
66. E. R. Taylor, Methodism and Politics, (Cambrigde: 
University Press, 1939), 22 ---
67. Willism Anderson, Methodism, (New York: The 
Methodist Publi sn~ng House, 1947). 
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in the light of dynamic religion and social action. A 
group of experts have compiled their views in a single 
volume. This is good for its purpose, but it does not 
throw much light on our study. 
(10) Psychological studies. The previous works mentioned, 
with few exceptions, are perhaps the most important ones that 
are available on the subject. An analysis shows that all of 
them are important, because they express the purpose for 
which they were written. But not a single one of them, as 
far as we know, treats specifically, the aim, or purpose that 
will be pursued in this dissertation. However, mention may 
be made of two other works, namely, Dimond's psychological 
study of the Methodist Period,68 and Rattenbury's volume, 
The Conversion of the Wesleys.69 The latter is a critical 
study of the religious conversion of John Wesley and his 
brother Charles. Again for this important episode in Wes-
ley's life, and its influence on his whole outlook, we have 
resorted to the original sources as given by Wesley himself. 
On the other hand, Dimond's study has given us much in-
sight into certain aspects of the Wesleyan Movement, yet the 
work is deficient in the sense that the author overestimates 
the role of instincts and propensities in the personality 
of Wesley, and the group, with little emphasis, if any on 
68. Sidney Dimond, The Psychology £! the Methodist 
Period, (London: Oxford University Press,~26). 
69.Ernest J. Rattenbury, The Conversion of the Wes-
leys, (London: The Epworth Press, 1938) --- ---
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the deeper psychological factors as evidenced in needs, 
drives, claims, demands, tensions and frustrations, let 
alone the integration, loyalties, concord and solidarity 
of the g roup, and the unique role that Wesley played as a 
relig ious leader. 
D. A Synopsis 
Most men feel a need f or understanding and direction 
of action in relation to themselves and their fellow crea-
tures. Moreover. they stri ve to fulfill this need by con-
stant search f or unifying f orces in which conf licting view-
points may be minimized. Creative relig ious leadership can 
set the stag e wherein these diverging interests may be acted 
out. Once they are released, a deg ree of personal harmony 
and group concord may be anticipated. 
Through the ag es dynamic religious leadership has 
exerted itself in one way or another. Moses initiate d a 
dominant trait of religious leadership. His age was ch arac-
terized by political ills, social crises, human injustices, 
and there existed almost a complete d~generation of reli-
g ion and morality. Moses became awa~e of these conditions. 
Although he was not completely free from his own mental and 
physical handicaps, he was deeply concerned about the social 
crises and relig ious cal amities. Once orientated, he recog -
nized his o rr personal resources, and other resources at his 
command. He gained personal insight and social integrity. 
With t~is new insight he rose up to challeng e the occa-
sion. For his achievement and contribution, he was con-
sidered the religious g enius for his day and time. 
With each succeeding g eneration, new situations war-
rant new occasions, new crises, acute conflicts and greater 
opportunities for demonstrating the effectiveness of reli-
gious _resourcefulness in the affairs of social relations 
and human living . Jesus stressed the need for vital and 
worthwhile religious living . His leadership method con-
sisted of dealing with personal crises and group conflicts. 
His whole ministry was person-centered and yet he did not 
i gnore the relig ious needs of the group. His unique reli-
g ious ministry was devoted to helping those who were des-
perately in need of spiritual guidance. The relig ious in-
fluence upon his day and time cannot be overestimated and its 
full impact on our time is constantly being felt. 
Meanwhile, diverse concepts of leadership have been in-
troduced from time to time. In the Graeoo-Roman world, 
Plato haunted and brooded over the social conditions of his 
time and he developed his own theory of leadership. Aris-
totle felt deeply the need for a unified way of life for man 
and s ociety. He searched for the essential unifying elements 
and introduced a concept of leadership in which he felt the 
good life and creative living may be acquired. Then too 
Augustine sought for a source of relig ious gui d ance whose 
essential qualities are rooted in a divine resourcefulness. 
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Contrariwise , the Machiavellian concept of leadership is 
characterized by dece ption , compulsion and coercion . De s-
pite this seeming ebb and flow in the manifold concepts, 
there is the firm belief that eventually a degree of concord 
will emerge as it is evident in Ka nt' s concept of perpetual 
peace . Effective religious leadership helps to achieve this 
end . 
In our own time , strenuous efforts are made to point up 
the significant factors that may be included in a descrip-
tion of leadership methods Typical theories examined in this 
study are : Hereditary and Environment al theories of Leader-
ship , The Great Man Theory of Leadership , The Theory of 
Cultural Determinism , The Functional Theory of Lead ership , 
The Dynamic Ac hievement Theory of Le adership , and an Inter 
personal View of Religious Leadership which embraces the funda -
mental position of this dissertation . They are all well taken , 
for they seek to understand the socio- dynamics of leadership . 
But these theories a b ove do not suffice for they do not convey 
the whole story . Our search must extend beyond the barriers 
of mere conc epts to concreteness . 
A graphic illustration of what is meant by concreteness 
here may be given from the personality and dynamic leader-
ship of John Wesley . He demonstrated creative leadership 
qualities . Numerous factors were involved in his religious 
growth and development . The impact of these factors played 
a unique role in shaping his life : the religious counsel of 
his mother ; the influence of the Moravian philosophy; the 
apparent crises and conflicts that he encountered at Oxford . 
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his constant search for a satisfying career; seemingly 
successes and failures and the effectiveness of the culmi-
nation of his conversion experience. The interaction of his 
interests, desires and aspiration infer the operation of 
definite psychological principles and their influence on 
the growth and development of a religious leader. 
Although the early home atmosphere was influential in 
shaping Wesley's earlier religious attitude, even more sig-
nificant was his development into religious maturity. He 
developed an attitude of autonomy and his religious outlook 
became world-wide. The Wesleyan societies were initiated 
and developed in England, but their influence became inter-
national in scope. Psychological and religious factors en-
hanced the development of the religious movement: conflict-
ing opinions and ideologies within the societies; external 
social and religious forces of England p netrated the nerve 
fibre and the g erm center of the new societies. These con-
flicts culminated eventually into a complete break with the 
Established Church. But despite these diverging views, John 
v/esley engineered a religious organization which helped to 
minimize diverse differences and conflicts. 
Strikingly enough it might be well to point out some 
aspects of Wesley 's leadership methods and techniques as 
contrasted with other world-minded leaders who would conquer 
the world and resolve social conflicts by means of sheer 
compulsion and force. Wesley resorted to religious resource-
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fulness. He made constant use of such social and reli-
gious devices as: religious literature, confessions, hymns, 
praye~s, the Holy Communion and religious counsel in which 
he offered a personal ministry to those who needed help . 
It is true that Wesley was a religious leader. But he 
did not confine his activities to the religious region alone. 
He was a social leader. He advanced his attitudes and ac-
tion on pertinent social and political issues: he advoc ted 
social reform in the fields of servitude, education,- domes-
tic affairs, human relations, the affairs of the state, 
government and politics. 
The basic content1 on of this dissert a tion is that the 
leader is an important aspect in the leader-group relation-
ship, for he is the focus around which group-emotions evolve. 
But it is also the contention of this dissertation that the 
group is equally important as the leader, for in a dynamic 
interpersonal relation of the leader and the group , the one 
is mutually influenced by the other. Hence, the essential 
element of the writer's theory implies the interaction of 
creative qualit1es which lend themselves simultaneously to 
dynamic leadership and fellowship, for one without the other 
may mean that the leadership situation would become dogmatic 
and domineering rather than dynamic and mutual . 
Dynamic leadership and fellowship infer several quali-
ties: recognition of the worth of persons; awareness of per-
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sonal tensions and g roup conflicts; provision for crea-
tive personal part i cipation and s p ontaneous group movement. 
Methods and techniques used for developing g roup concord 
may include such aspects as: exploring g roup conflicts and 
antag onism; encourag ing group decisions and constructive 
group action; encourag ing satisfying employment and oth er 
wholesome activities. Then too g roup cohesion may be en-
hanced by creating specific and general goal s on the basis 
of diverse interests, needs, claims and demands of the 
g roup.members. The dynamic reli gious leader encourages and 
stimulates group fellowship along such lines as: Sp ontaneous 
soci a l sharing , mutual aid , deve loping group responsibilities, 
ini tia.ting constructive social plans and action. 
The creative relig ious leader sees to it that the neces-
sary machinery is set up through which these goals may be 
achieved, as for example, by setting up definite pro c edures 
that would promote such functions as: (l) creating newer 
and g reater goal s for the i ndividual and the group; ( 2 ) per-
mitting personal g rowth and expression; (3) careful o r g aniza-
tion, planning, supervision and administration, and C4) stimu-
l a ting individual initiative and g roup aspirations. 
It may well be that the p sychological conclusions a n d 
summary of finding s accrued from this study and its psych o-
logical implication to present situat ions may g ive some in-
sight in help ing to p roduce religious leaders for our ti me. 
CHAPTER TWO 
HISTORICAL SURVEY OF LEADERSHIP 
A. Historical Background 
1. The Old Testament Concept 
The Leadership of Moses. The idea of leadership is as 
old as the history of man. From the beginning man has sought 
a sense of direction, but he has not always been sure as to 
the right kind. From the viewpoint of religious leadership, 
it is believed that the religious impulse had its inception 
with the leadership of Moses, 1 who led the oppressed Israel-
ites out of the land of Egypt. Therefore, there are some 
who infer that in order that leadership may be demonstrated, 
among other things, three conditions may exist: first, the 
necessity of an apparent crisis; secondly,that one makes 
preparation for the crisis; and thirdly, that insight and 
ingenuity are necessary in handling such a crisis. For in-
stance, James2 contends that uif it had not b.een for the 
oppression, Moses might never have risen to do his work. tt 
The implication is that a situation arises, and some one 
emerges to ~v~rt a crisis or champion one after it has 
1. Elmer Leslie, Old Testament Religion (New York: 
Abingdon-Cokesbury Press, 1936), 78; Also James Hasting, 
The Greater Men and Women of The Bible (Edinburgh: T. and 
~Clark, 38 George St., 1924~309. 
2. Fleming James, Personalities of The Old Testament 
(New York: Charles Scribners' Sons, 1940J: ~ 
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been started. In this case there was the "oppression of 
the Israelites." Moses attempted to meet this crisis, there-
fore, he was able to demonstrate leadership ability, because 
the situation warranted it. To argue this point is beyond 
the scope of the present problem. Nevertheless, we are con-
cerned about the origin and occasion of these crises in so 
far as they affected Moses as a leader and their psycholog1-
cal influence upon the groups as a whole. 
His Personal Resourcefulness. Moses had acute personal 
crises at an early age. He soon became aware of the social 
suppression and injustices of his times, particularly the so-
cial injustices to his fellow countrymen. He became 1ndig-
nant over the whole matter. In one instance, he was moved 
by an "inner impulse•• and slew an Egyptian because "one of 
his fellowmen was flogged. 11 3 To justify or condemn the intent 
of such an act is not within the range of this dissertation. 
However, the act caused him much personal stress. He ran 
away because of the peril to his life.4 His retreat may 1m-
ply two things: (1) It might have been an attitude of perso-
nal indifference, or withdrawal; or (2) It might have meant 
a chance for mental repose and reconciliation. It is be-
lieved that he chose to do the latter. During the retreat, 
there was time for mental repose and ~eflection, for "one 
3. Exodus, 2: 11-12. 
4. Leslie, op. cit. 80; James, op. cit. 7; Also Charles 
Kent, The Social Teachin~s of The Prophets and Jesus (New 
York: Charles Scribners Sons, 1917), 9. 
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thing must have occupied his mind incessantly, namely , the 
suffering of his fellowmen . 115 
Hastings 6 suggests that there was another personal prob-
lem with which Moses was deeply concerned . He contends that 
Moses had to decide whether or not he would turn his senti-
ments toward the oppressed because of his native sympathy or 
whether he would be sympathetic towards Pharoah ' s daughter 
and her associates , for he had received his education and so-
c ial prestige from them . Nevertheless , he chose the former: 
"Choosing rather to be ill treated with the people of God." 
In the meantime, Moses Wltnessed a religious experience? 
a personal awareness of the presence and power of Jehovah . 
This God - centered consciousness gave him new insight into the 
task that was before him : "I have surely seen the afflication 
of my people ••• and have heard their cry of anguish because of 
their taskmasters , for I know their sorrow; and am come down 
to deliver them . 11 8 
Still Moses was disturb ed , because he felt himself in-
capable f or the task: " VVho am I that I should g o .•• and that 
I should bring forth the children out of Egypt? 11 9 Without too 
much reflection one would say that he had a feeling of fear or 
resignation , but he was reassured by Jehovah : " Certainly I 
5. James , op . cit . 8. 
6 . Hastings , op . cit . 36. 
7. Leslie , op . cit . 78 . 
8. Exodus 3: 7-8. 
Kent, op . cit. 8. 
9· Exodus 3 : 12 . 
Hastings, op . cit . 78 . 
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will be with thee." This assurance g ave Moses a feeling of 
partnership with God. For he gained confidence in himself 
and God. 
Moreover, Moses' personal awareness of God's "presence 
and power" and vigorous social passion gave him new insight 
into the needs of his oppressed people, and hence he sought 
to meet their needs. 
His Method. Since Moses was reassured by the companion-
ship of Jehovah, he was concerned a b out the proper perfor-
mance of his task. Hence he identified himself with his fel-
lowmen. Their cries and their sorrows moved him. Meanwnile, 
he proposed to deliver them from the domination of their op-
pressors. At the same time, he proposed a means of security 
for t h em. 10 
The apparent goal was clarified in his own mind, but he 
had to establish this object1ve in the minds of his people. 
He had an assembly of the "elders of the Israelites 11 and re-
ported to them that they had received the assurance of Jeho-
vah. Moses gained their confidence, "because they believed 
and bowed their heads and worshipped. 11 11 
In another sense, the initial preparation was not as 
easy as the impliqation shows. There is the indication that 
while some were desperate to be delivered, others were compla-
10. Exodus 3: 7-9. 
Leslie, op. cit . , 81. 
11. Exodus 4: 29-31. 
Kent, op. cit., 10. 
cent: 11 Let us alone that we may serve the Eg yptians . 11 12 
But it is believed that they were more desperate than compla-
cent, because they accepted Moses' proposition . 
Their means and methods of travel were provided f or by 
him and his associates . They also chartered the geographical 
route that they were to travel . Their attitudes and senti-
ments concerning the deliverance were sharpened. The impend-
ing cri ses and conflicts were deeply felt . Moses had had 
several interviews with Pharoah who demonstrated attitudes of 
arrogance and stubbornness , l3 for he would not readily re-
lease them . And once they were permitted to go , Pharoah de-
cided to have them brought back . The group was afraid because 
the enemy pursued them . They complained because of their fear , 
for they were afraid that they would encounter "death in the 
desert 11 • 14 As their leader Moses tried to console them by re-
minding them of the presence of Jehovah: "Fear ye not, stand 
still and see the victory of Jehovah , he will fight for y ou • • l5 
As these crises --- crossing the sea , and defeating the 
enemy---subsided, they gained greater confidence in Moses . But 
there were other crises . They were apparently more acute than 
the former . The 1'ood1 6 supply was limited . There was no water . 
12 . Exodus 14: 12- 13 . 
James , op . cit . 15 . 
13 . Exodus 5 : 5 - 11 . 
14. James , op . cit . 20 . 
15 . Exodus 14: 13-14. 
16 . James , op . cit . 23 . 
The people became angry and frustrated: "And the people mur-
mured against Moses saying what shall we drink."17 But Moses 
-
reassured them again after he had had a "face to face" con-
ference with Jehovah. Moses was able to influence them for 
"they feared Jehovah, and they believed in Jehovah and in his 
servant Moses." 
Their belief in Moses was substantiated by the fact that 
Moses through Jehovah discovered their needs and attempted to 
meet them. For example, they wanted water, and a fountain was 
18 discovered at Horeb. By fulfilling the requirements of the 
more simple, though basic needs, the leader was able to direct 
their attention and interests to greater values. 
There were many revolts within the group of which the 
leader was greatly concerned. The most serious crisis came 
perhaps when the group rebelled against Jehovah and Moses by 
worshipping the golden calf. The rebellion resulted from dis-
contentment. As a leader Moses had to deal with this new cri-
sis. He convinced the group of his personal sincerity for 
their general welfare by his responsibility and intercession 
for their error: " ••• this people have sinned a great sin, and 
have made them gods of gold ••• if thou will, forgive their sin ••• 
and ~f ~~t, ~1~~ _me, I pr~y thee, __ out -~f _thy book, which thou 
17. Exodus 15: 24: 
Hasting.<}, op. cit. 148. 
18. Ibid., 160. 
has written."19 This is a strong indication that the leader 
was interested in the affairs of his followers, because of his 
personal sacrifice and devotion as well as his complete self-
identification with a group whose ambitions seemingly super-
seded its aspirations. 
The crowning device which Moses used to strengthen the 
unity of the group was perhaps the issuance of the Covenant. 
It was symbolic of a religious source towards whieh their re-
ligious feelings and sentiments focused. It was the culmina-
tion of the consciousness of Jehovah embodied in a single set-
ting. But its deeper meaning carried important sentiments 
for their behavior and conduct: "Thou shalt love the Lord thy 
God: Thou shalt love thy neighbo~ as thyself. 1120 This was 
the crux of the Covenant. For them it was a symbol of ideals 
around which the conduct of their lives was ordered, and there-
fore, it was a source of religious enthusiasm for the group. 
James graphically describes the psychological import of this re-
ligious bond upon the Israelites as initiated by Moses ••• "This 
union of God of traits inspiring fear and traits calling forth 
loving trust created in the religion of Israel a polarity ••• it 
is not pure fear ••• it is a feeling of being far from God and 
ye~ be~n~ "t:?ound to him ••• all _ i~ _ o:r~e. n21 
19. Exodus 32: 31. 
20. Deuteronomy 6: 5. 
Leviticus 19: 18. 
Hastings, op. cit. 179. 
21. James, op. cit. 35. 
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2. The New Testament Concept 
The Leadership of Jesus 
The Situation and Occasion. There are some22 who feel 
that crises--social, political instability and religious degen-
eration, characterize every age; that these social and religious 
conditions were no exception during the life of Jesus. The re-
ligious temperament was characterized by stagnation because it 
had lost its dynamic influence. The respect for personality 
and human decency had lost its effectiveness in the bewilder-
ment of collectivism. Therefore, there was a great need for 
a rediscovery of values, rel igious orientation, and respect 
for human dignity. Moreover, it was believed that because of 
these crises, the social atmosphere was filled with great 
sentiments of hope and expectation. Hence, it is believed 
further that Jesus was aware of these diverse social circum-
stances and human anxieties, and that he attempted to chal-
lenge their cause. 
His Personal Resourcefulness. It is believed also that 
Jesus was sensitive to the events of his time from his child-
hood and youth. The traditional religious emphasis gave him 
a clear consciousness of God and the necessity of faith. Thus 
his response to his parents who sought him at Jerusalem: "Why 
was it that you s~ugh~ me? Did yo~ not know that I must be 
22. S. Angus, The Environment of Early Christianity (New 
York: Charles Scribners' Sons, 1940), 68-139. 
about my Father's business?1123 is an indication of his perso-
nal awareness. 
This religious consciousness of Jesus was greatly in-
fluenced by some of the religious personalities of his day. 
For example, he observed the activities of John and its im-
port upon those who participated in it. Hence, he was also 
moved by an impulse; he was baptized by John. 24 The exter-
nal expression of these activities had their effect on Jesus; 
its psychological import is difficult to describe. For so-
cially speaking, Jesus had committed himself to the perfor-
mance of a great task. Thus it was during his personal parti-
cipation that he became aware of the greater responsibilities 
that now lay before him. Jesus entered this new undertaking 
seriously, for it was a new experience for him. The commit-
ment meant several things. It meant for example, whether or 
not he would accept the new responsibilities and suffer the 
consequences that were inevitably involved. Like Moses, he 
took time out for mental reflection and repose because the 
problem of choosing what he considered the best decision was 
an impor~ant on~ • . The~efore, ~e ~ad t~ dec~de whether ar not 
. 23. Luke 2: 41-50; Charles F. Kent, The Life and Teach-
ings of Jesus (New York: Charles _Scribners* Sons, 1913), 43; 
Henry B. Sharman, Records of The Life of Jesus, (New York: 
Harper and Brothers, 1943)-,-1~ ----- --
24. Matthew 3: 13-17. 
Mark 1: 9-11. 
Luke 3: 21-22. 
he would further identify himself with the purposes of God 
and serve the cause of humanity. His personal insight into 
the needs and sufferings of the people of his day might serve 
well this purpose. Apparently his religious sentiments culmi-
nated in a social passion, the ~t of which may be cited from 
his own selection. 
The Spirit of the Lord is upon me, because 
he anointed me to preach good tidings to the 
poor. He hath sent me to proclaim release to 
the captives, and recovering of sight to the 
blind, to set at liberty them that are bruis~d, 
to proclaim the acceptable year of the Lord. 5 
His Techniques. As Jesus has defined and clarified his 
main objective: "the development of an appreciation of higher 
values, and a spirit of fellowship and loyalty to God and 
man" 26 , he set out to see that such a goal was accomplished. 
Thus he appointed his associates and informed them of the 
policy of the new program: "and he called unto him his twelve 
disciples, and gave them authority over unclean spirits, to 
cast them out, and to heal all manner of disease and all man-
ners of sickness." 27 The truth of the matter which may be 
pointed out here is that these associates came from diverse 
levels or social strata, and apparently, Jesus felt that he 
could depend upon them for the proper performance of their 
responsibilities. 
25. Luke 4: 17 - 19; Henry B. Sharman, op. cit. 21. 
26. Charles F. Kent, The Social Teachings of The Prophets 
and Jesus, (New York: Charles Scribners' Sons,-r917), 189. 
27. Matthew 10: 1- 4. 
Mark 3: 13 - 19. 
In order that his associates would understand the sig-
nificance of their mission, Jesus gave them definite instruc-
tiona as to the nature and scope of their work. The content 
of his ethical and religious teachings is embodied in his 
discourse on standards of values. The psychological conse-
quence of such a discourse on standards is that it gives 
them a definite norm around which they may conduct their 
lives. For example, the principle "happy are the peace 
makers: for they shall be called the children of God", 28 
indicates the importance of working for harmony and concord 
among themselves. Also it was intended as an important in-
strument which they should keep in mind during the pursuit 
of their mission. 
Jesus not only gave some broad principles by which his 
associates should work, but he gave them specific principles 
which were translated into results. Thus, he used definite 
techniques in his own methods of curing and healing: 11he 
laid his hands on every one of them, and healed them." 29 
Obviously, the popular opinions of Jesus' ministry of heal-
ing became widespread, for he advocated a new approach and 
he demonstrated newer techniques in discovering and meeting 
28. Matthew 5: 1-9. 
Shar man, op. cit. 37. 
29. Matthew 8: 16-17. 
Mark 1 : 30-34. 
Luke 4: 41. 
Sharman , op. cit. 25. 
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the needs of the people of his day. 
It is equally true that the opposition to the leadership 
of Jesus became acute, because his methods and techniques of 
administering to human needs were contrary to the conventional 
customs of his day. The secret of Jesus' methods was his new 
emphasis upon the importance of individual needs, and not merely 
the importance of institutions and laws as such. However, this 
is not ·to imply that his method was entirely new: "Think not 
that I come to destroy the law or the prophets: I come not to 
destroy but to fulfill.n30 The significant fact is that Jesus 
gave new interpretation and new meaning in his approach to 
personal and group problems, because of his creative insight 
into their needs. Therefore, his techniques were influential 
because they gave definite meaning and definite content to the 
religious exper~ence of the group. 
As it .has been intimated, the opposition against Jesus' 
. . 
"self-styled authoritytt in his administration of needs, was 
just as acute, and at times, more so, than the positive opin-
ions about his constructive work and leadership. He did not 
underestimate the significance of its impact upon his program, 
yet he continued his work in spite of adverse circumstances 
and he instilled within his associates the same spirit. 
His Procedures. The selected list is not intended to 
sugg~~~ ~~t~~r . ~h~ positiv~ or the negative aspect s of Jesus' 
30. Ibid., 29-33. 
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principles of values. Neither is it intended as a norm, for 
such of 
the development of ~norms is beyond the scope~this disserta-
tion. The selection is used only as an indicator to show 
Jesus' definite procedure and to show the significance that 
was demonstrated in his understanding of the interests ahd 
anxieties of the group, but more particularly, its impact 
upon his followers as an embodiment of values in which they 
would discover some concrete aspects of personal concord and 
group harmony. (1) He gave them definite directions as to 
their responsibillties-- .. He sent them forth to preach and to 
heal the sick. 1131 (2) He warned them of the importance of 
sharing--"Take nothing for your journey, neither staff nor 
wallet, nor bread nor money. Neither have two coats."32 
(3) He stressed the significance of a friendly disposition--
"Whatever house ye shall ent er, first say 'Peace be to this 
house' .•• your peace shall r e st upon him.n33 (4) He stressed 
the need for humility and understanding--"! send you forth 
as a sheep in the midst of wolves: be ye therefore wise as 
serpents and harmless as doves."34 (5) He gave them courage 
31. Luke 9:2. 
32. 
33. 
Matthew 10: 7-8. 
Sharman, op. cit. 70. 
Luke 9: 3. 
Mark 6: 8-9. 
Sharman, op. cit. 71. 
Luke 10: 5. 
Sharman, op. cit. 98. 
34. Luke 10: 3. 
Matthew 10: 16. 
Sharman, op. cit. 99. 
and fortitude •• "Take ye heed to yourselves for they shall de-
liver you up to councils ••• and before governors and kings 
shall ye stand for my sake, for a testimony unto them.n35 
(6) He warned them concerning social disorganization and dis-
ruption--"And brother shall deliver up brother unto death and 
the father his child: and children shall rise up against pa-
rents and cause them to be put to death. 1136 (7) Yet he re-
minded them of their worth--"Ye are more value than many spar-
rows ••• Whatsoever ye do to the least of these, ye do it also 
unto me. 1137 And finally (8) he stressed the importance of 
repose and relaxation--"And he said unto them, come ye your-
selves apart unto a desert place, and rest a while. 11 38 
35· Matthew 10: 11-18. 
Mark 13: 9. 
Sharman, op. cit. 71. 
36. Matthew 10: 21. 
Mark 13: 12. 
Luke 21: 16. 
Sharman, op. cit. 71. 
37. Matthew 10: 29. 
Luke 12: 6. 
Sharman, op. cit. 72. 
38. Ibid., 71. 
3. Graeco-Roman Theories of Leadership 
Plato's Concept of Leadership. Diverse theories of 
leadership have been advanced by men who have been deeply 
concerned about man and his society; in leadership, the 
people concerned, and the common interests of a common-
wealth. One of the most influential persons of the Graeco-
Roman world whose works have influenced man and his concept 
of a commonwealth, is Plato. His basic contention is, that 
is, his theory of leadership is that "leaders are not born" 
as such, but rather they are "to be trained and educated.u39 
The function of the leader is to direct and control the state, 
and, therefore, it is he who provides for the general welfare 
of all the citizens. But the leader must be thoroughly 
trained-. "The beginning is the most important part of any 
work, especially in the case of a young and tender thing; for 
that is the time at which the character is being formed and 
the desired impression is more readily taken."40 His method 
for training leaders would include the following aspects: 
(1) Systematic study of history and the sciences; (2) Disci-
plined gymnastics and (3) Music and harmonies. In training 
the leader, he would spend ten years in the sciences of 
mathematics, geometries and the harmonies. Then five years 
are to be given for ~urther and more severe studies in the 
39. B. Jowett, The Dialogues of Plato (New York: Ran-
dom House, Inc., 1937}; Vol. 1, 640: 
40. Loc. cit. 
dialectics. Upon the completion of a series of severe stu-
dies, the leader is then placed in real-life situations in 
order that he may gain practical experience in leadership. 
Then at the age of 40 or 50 years, he should be ready for 
the role of leadership. 
As to the nature and structure of the community, Plato41 
contends that it is necessary to have solidarity within the 
community because of the common interests, needs and desires 
o~ mankind; since no one is self-sufficient, but all have 
many wants. Since there are diverse needs, it will be neces-
sary to have diverse levels of vocations in which the members 
of the commonwealth participate on the basis of their interests 
and skills. Likewise, he contends that the distribution of 
duties should be made on the same basis because if one is to 
become efficient in his chosen field, he must concentrate con-
stantly upon the best methods of performance of that particu-
lar task. Moreover, he would have little time, if any, to en-
gage in other endeavors. The possibility ~or progression in 
such a system of duty distribution is slight. Likewise, there 
would be a slim chance for the development of group enthusiasm 
and dynamics. However, we cannot ignore the need for effi-
ciency in the performance of any task, regardless of its 
level. 
In addition to the definition of the duties of the lea-
der and the members of the Commonwealth, it is not only neces-
41. Ibid., 632-33. 
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sary that each be performed within its own sphere, but it is 
also necessary that the sum total relationships be carried on 
in such a fashion as to encourage cooperation within the com-
42 
munity. Thus, Plato's theory implies a principle of morality 
and justice which should undergird, but which will not necessa-
rily guarantee cooperation, unless it is skillfully executed 
by the leader: 
Injustice of leadership creates divisions and 
hatreds and fighting, whereas justice imparts 
concord and cooperation ••• whenever the injus-
tice tendency exists whether among slaves or 
among freemen, it will make them hate one ano-
ther and set them at variance and render them 
incapable of common action ••• if injustice abides 
in a single person, it does not lose, but rather 
retains its natural tendency. Therefore, if in-
justice takes up her abode in a person, family, 
city or state, the best performance of that body, 
is defeated at the start because it has become 
incapable of united action by reason of its se-
dition and distraction, thereby be coming its own 
enemy. 
On the other hand, there is a strong implication that such 
a discord may be averted provided the leader, who is the chief 
engineer in Plato's system of "perfect performance", does not 
merely seek to fulfill his own personal interests and needs, 
but also the dire needs of others. Hence, the leader should 
direct and provide for the general welfare of all concerned. 
"That is the perfection of the art" of leadership.43 
42. Ibid., 618. 
43. Ibid., 639. 
Aristotle's Concept of Leadership. Aristotle contends 
that the Commonwealth should consist of two classes: (1) 
Superiors and (2) Subordinates.44 The leadership would come 
from the superior class. It is his contention that the lea-
ders should rule with "authority and lordship," because, "na-
ture intended them to have it." Therefore the subordinates 
should "practice obedience" to their masters. However, he 
was aware of the consequences that may follow any outright 
oppression. Thus the masters are warned that because they 
have authority, they should use it wisely, otherwise the 
"abuse of authority is inJurious to both.n45 
In order that the leaders secure and maintain their 
authority, they must be able to establish a friendly rela-
tionship between the middle classes. The laboring classes--
mechanics, traders, and husbandmen are not eligible for ci-
tizenship and therefore, they cannot reap the benefits of 
the citizens, because they must work as servants to their 
masters ••• "to rule over men is better than to rule over wild 
beasts."46 
On the other hand, the privileged class--warriors, ru-
lers, and priests are capable of citizenship. It is they who 
enjoy the better privileges of the Commonwealth. It is they 
44. Richard McKeon, The Basic Works of Aristotle (New 
York: Random House, Inc.:-1941), 1132. 
4 5 • Lo o. cit • 
46 • Lo c. cit • 
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who are exposed to the best educational system and also 
strict gymnastics and mental discipline in order that they 
can administer effectively, the affairs of the state. 
The common bond in this Commonwealth is not one based on 
common interests and needs, as it is implied in Plato's con-
cept, unless it is the common interests of the superior class. 
However, there is the implication of a basic principle which 
supports the cohesion of the "citizens", namely, "the quali-
ties of wisdom, virtue, courage, and justice and right ac-
tion."47 The virtuous state is contingent upon the virtue of 
the individuals, for the state cannot have more virtue than 
the constituents that compose it. Therefore, the individual 
exists for the good of the state and vice versa. 
Obviously, the authoritarian state must be secured and 
supported by an army if it is to maintain its authority. There 
must be "arms to maintain authority both against disobedient 
subjects and external assailants." On this matter of the need 
of an army to provide political power and protection, Plato 
and Machiavelli are in perfect agreement with Aristotle. There 
is a point of difference, however, as to why each thinks an 
army is necessary. Plato contends that not only is an army 
necessary for protection from within, but it is also necessary 
for the support of the natural tendency of greed in man which 
urges him to expand his state by means of grasp and aggression. 
Whereas Machiavelli contends that the army is necessary as a 
47. Ibid., 1278. 
compulsion for disobedient subjects, and the perpetuation of 
the power of the prince, as well as cementing national unity. 
The Commonwealth as conceived by Aristotle is subject to 
group crises, fears and conflicts, for it does not provide 
for dynamic group expression, other than that of the exclu-
sive class. The clash between groups is inevitable. 
Augustine's Concept' of Leadership. In the City of God, 
Augustine implies that the leader should focus his attitudes 
around a God-centered purpose, as it was evident in the mind 
of Chriat. That is to say, the leader should have faith in 
God, man and himself, and his attitudes and conduct should 
be grounded in that faith. A leader with such an attitude 
"will submit himself to One, rather than subject many to 
-
himself." For Augustine, the source of "God's truth was 
manifested in His son ••• It was he who ••• established and 
founded this faith, that there might be a way to Man's God 
through a God-man ••• God our end and Man our way." 48 In this 
sense, the leader is concerned about his followers, because 
he "hath maintained the faith." Meanwhile, 11Those who rule 
serve those whom they seem to command; for they lead not from 
a love of power, but from the sense of duty that they owe to 
others--not because they are proud of authority, but because 
they ~av~ .m~rcy."49 
48. Augustine Aurelius, The gitT of God (Edinburgh: 
and T. Clark, 38 George Street, 1 71 ,~3~ 
49 • Ibid. , 32}. 
T. 
This concept implies further that a religious leader 
should be conscious of a Sustainer of values around which 
he should focus his own moral integrity and thereby influ-
ence the lives of others. 
The leader shoul d be conscious of a divine 
master whom he may obey ••• who gives him help 
so as to preserve his own freedom ••• faith is 
an important instrument ••• he could refer all 
peace , bodily or spiritual or both to that 
peace which he could have with God ••• who in-
culcates two precepts--the love of God and 
the l~ve of our neighbors ••• the leader finds 
these things to love: God, himself, and his 
neighb0rs. He should get his neighbors to 
love God because he ia0 ordered to love his neighbors as himself.? 
The implication here is that once this dynamic force of 
faith energizes and integrates the personality of the lead-
ar, its impact would become evident within the whole group. 
Moreover, he would be at pea ce in a well-ordered concord. 
The order of this concord insists that the leader should 
not injure anyone, and that he should help others. There-
fore, the "domestic peace should be the well-ordered con-
cord between the leader and the group." 
In contrast to Aristotle's concept of a commonwealth 
which is characterized by its emphasis upon caste and so-
cial exclusiveness, Augustine's ideal system would involve 
all levels of social strata: "though the heavenly city so-
journs on ea rth, it calls citizens out of all nations and 
gathers together a society of persons of all languages, not 
scrupling about diversities in the manners, laws and insti-
50, Loc. cit. 
tutions ••• it realizes that they all lead to more or less 
the same purpose ••• it possesses its peace by faith when it 
refers to the attainment of that peace every good action to 
God and man; for the life of the city is a social life.n5l 
Therefore, the city is interpersonal. 
Machiavelli's Theory of Leadership. In the Princet2 
the author contends that the leader should be a dictator 
whose authority is secured and maintained by force. Hence, 
"compulsion and compassion" characterize his doctrine: "The 
prince cannot avoid the name of cruelty because new states 
are full of perils--hard circumstances and newness of realm 
force me to do such things, and to keep watch and wal'd over 
my lands." For he believed that "cruelty 1s necessary in 
. 
the conduct and discipline of the commonwealth." 
The leader should be thoroughly trained in the art and 
methods of war. In order to acquire this training, 11 he 
should read history and observe the actions of great men in 
order to see how they conducted themselves in war." Mean-
while, he should examine and explore the factors that con-
tributed to their victories and defeats so that he could imi-
tate the former and avoid the latter. 
51. Ibid., 328. 
52. Nicolo Machiavelli, The Prince and Other Works 
(Trans. Allen H. Gilbert) (Chicago: Packard and Co., 1946), 
145. 
53 • Ibid. , 150. 
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Such traits as love, fellowship and faith had no place 
in the operational scheme for the prince unless they are 
used as political services for the state. The worth and 
dignity of the individual as such, has no place in his poli-
tical scheme. 11 The prince should wish for love and fear, 
since it is difficult to reconcile them. It is, uuch more 
secure to be feared than loved, if one of them is to be 
chosen, because men are generally selfish, pugnacious and 
aggressive in their tendencies."54 
Moreover, "When the prince depends on himself and can 
use force, then he rarely runs any risks ••• for this reason 
all armed prophets succeed and unarmed prophets come to 
ruin."55 
Further qualities of the leader are characterized by 
deception, deceit and pretension. ttrt is advisable to be 
liberal 11 , but to practice it in such manner as to get a re-
putation is damaging because it leads to lavishness in con-
duct.56 The prince should not be liberal because liberality 
is dangerous, nevertheless Machiavelli felt that '•it is 
very necessary to be thought liberal." 
As it has been indicated above, the principle of fear 
permeates the theory of leadership as it is evidenced in the 
princ~,_ par~icularly, the a:~pect of negative fear, that is, 
54 • Ibid • , 146 • 
55. Loc. cit. 
56. Ibid., 143. 
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fear that is derived from force : "The prince should make 
himself feared so as not to be ha ted ••• to be feared and not 
to be hated is inconsistent . 57 This fear is to be maintained 
even at the expense of death , provided the situation warrants 
it . 
On the matter of pretension and deceit , the prince must 
be a skillful pretender . That is , he must act like a 'Ylion 
and fox . " The later means that the leader shouild know how 
to deal with traps while the former means that he would be 
able to "frighten the wolves away ."58 It is not necessary 
for the prince to strive for such qtmalities as faith , char-
ity , humanity and religion , but it is necessary for him to 
seem. to love them : ' I will venture to say that such quali -
ties as religion , charity , faith , etc . damage a prince who 
possesses them and always observes them , " but if he seems 
to have them , they are useful . Therefore the prince should 
seem. trustworthy , humane , religious and honest , but he should 
be so trained not to practice these qualities . "59 
Obviously , the members of this state have no power in 
shaping the policies or offering criticism in the administra-
tive affairs of the state , unless they are a composit e inner 
circle . Then too the orders ar e handed down f r om hierarchial 
57 . Ibid ., 146 . 
58 . Ibid .' 149 . 
59 . Ibid ., 150 . 
chiefs. Their task is to carry them out. The prince does 
not accept consultations from his subordinates unless he con-
sents to it. Once his directives are given, whether they 
are accepted or not, his emphasis on "law and force", assures 
him results on the basis of his authority because "nothing 
is so weak and unstable as a reputation of authority not based 
on force." 60 Therefore, the prince conquers by force and 
maintains his position by force. That means that he will 
always be judged honorable and will be praised by everybody 
because the crowd is always caught by appearances and by 
the outcome of events.61 
By way of summary of Machiavelli's theory of leadership 
the crux of his idea may be stated in his own words. 
The wise leader ••• cannot and should not 
observe faith when such observance is to 
his disadvantage and the causes that made 
him give his promise have vanished. If 
men were all good, thie is advice that 
would not be necessary, but since men are 
wicked and do not keep their promises to 
the leader, the leader, likewise, does 
not have to keep his promise to them ••• 62 the world must be dealt with as it is." 
One obvious implication is that this theory is permea-
ted with deceit and distrust; it makes no provision for a 
common bond or union as a basis of solidarity between the 
leader and the sroup except that which has been forced upon 
6o. Ibid., 138. 
61. Ibid., 150. 
62. Ibid. , 148. 
them. That is to say, there is no ~plication of a princi-
ple of morality and justice as it is inferred in Plato's 
theory. Neither is there an indication of the faith-love 
principle as it was suggested by Augustine. It may not be 
too much to say that Machiavelli's theory seems to be more 
or less a crystallization and systematization of Aristotle's 
concept and methodology. Hence, there is no provision for 
spontaneous interaction of leader-group relations. In this 
case the leader could have no insight into the deeper needs, 
interests, desires and ambitions of the group as a whole. 
Therefore, there could be no deep appreciation and recog-
nition of human worth, for it lacks the implication ot· the 
true worth of personality. 
Kant's Theory of Peace. In the previous section the 
discussion dealt with diverse concepts of leadership as ex-
pressed in a varlety of ideas and practices with emphasis upon 
negative and positive aspects. Kant has recognized the in-
sufficiencies of these and thereby, he has advanced the con-
cept that permanent peace is possible--"perpetual peace is 
an ideal, not merely as a speculative Utopian idea, with 
which in fancy we may pl~ , but as a m~ principle which 
ought to be, and therefore, can be realized."63 
However, Kant is not so optimistic qS to imply that 
peace can come over night nor within a single generation. 
Thus, he implies that even though peace as such, is an un-
63. Immanuel Kant , Perpetual Peace (Trans . M. Campbell 
Smith) (New York : The Macmillan Co., 1795), Preface , VI . 
attainable idea, yet it can be realized. However, this 
realization will come about only in proportion as the states 
concerned are willing to adhere to certain definite stipu-
lations. For clarification in this discussion, we can say 
it is possible to divide his concept into three broad schemes, 
with a bit of overlapping per haps , but the main idea remains 
coherent. 
In the first place, there should be a principle of ~­
rality which would bind and assure the cohesion of the parti-
. 
cipating independent nations, for nations, independent units 
of society, cannot live togethe r side by side as they like; 
they must recognize one another as members of a world 
society of states . Thus, law stands above force even in 
war ••• whi ch may only be begun to pursue the right. 64 This 
does not mean that Kant disapproves of war as such, for he 
contends that "war is not to be done away with, because it t s 
a natural method for settling disputes which are bound to 
arise though it need not occur between many independent 
states, but war is sanctioned by the practice of states and 
not by the law of nature and of nations.n65 
What Kant seems to imply is that war among nations is 
possible as long as nations seek power merely on the basis 
of monetary principles , but when the emphasis is shifted from 
64. Ibid., 26. 
6,5 . Ibid., 27. 
the monetary motive alone to a broader base of morality 
and justice, then peace will emerge. 
Kant recognizes the imperfections of man , and there-
fore, the imperfect~ons of states and nations. But for him 
these are signs of healthfulne ss because he believed that 
out of the internal and external conflicts, the "unsocial-
sociableness" of men there evolves peace as it is designed 
by nature--"Man is full of imperfections but the creative 
capacities implanted in him are not all evil: they are des-
tined to unfold themselves in t~e oourse of time and in ac-
66 
cordance with the [ goal] to which they are adopted." The 
goal of humanity for him is the eyol~tion of man from the 
stage of nere "self-satisfied animalism" to a high state of 
civilization. 
In the second place, Kant emphasizes the need for such 
aspects as duty and obligation. Since men are in a lar e mea-
sure g overned by their propensities: "natural phenomeniB. " , 
these drives need not be permitted to run rampant . They must 
be controlled by the aspect of reason. Though reason itself 
does not function by drives, it requires conditioning by 
means of "experiments, exercise and instruction in order to 
advance from one stage of insight to another." Hence on the 
basis of the new insight, there must be a willingness for 
participation of all persons concerned to establish a 
66. Ibid., 47. 
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permanent peace. This is true of groups, states and nations. 
The idea of reason in this sense means that of social con-
tract {not in the sense of historical establishment of the 
state), but by reason of it; existence. 67 For Kant con-
tends that if the social contract is drawn up on the "free 
will of all" (free willingness for participation), the re-
sult would be astonishing . 
If you have but one will (common interest 
or goal); and that common goal must be to 
promote the ~gmmon safety and general wel-
fare of all. 
In the light of their historical efforts towards a 
permanent peace, Kant suggests three directions in which per-
sonal and group participation may be anticipated, namely the 
Christian religion because of its emphasis upon one God and 
the unifying and binding effect among men, as ev~dent in their 
belief in it, and their sentiment regardless of the dogmatic 
expressions which are only superfluous, and therefore do not 
express the deeper feelings and attitudes; the civil state 
because of its emphasis upon the protection of its citizens 
from internal and external negative forces, and also its 
emphasis upon the promotion of goals in the light of inter-
ests and needs; and finally, international law because of 
its moral and ethical significance . 
67. Ibid., 53 . 
68. Loc. cit. 
Justice and right ••• there should be 
honesty in state, national, and there-
fore international dealings ••• good faith 
in the interpretations and fulfillment of 
peace covenants; every state should have 
a republican constitution based on a prin-
ciple of morality ••• this process starts in 
the home, ••• observe the culture and educa-
tion and morals of6~ur citizens, then of foreign relations. 
By the proper control of man's propensities and through 
the proper use of such instruments of the social contract as: 
economi.c aspects, religion and the principles of justice and 
moraLity, Kant contends that 
Nature guarantees the coming of a perpe-
tual peace through the natural course of 
human propensities; not indeed with the 
sufficient certainty ••• but yet clearly 
enough for practical purposes ••• this 
guarantee of peace makes it a duty that 
we should labor &or this end. It is not 
a mere chimera.7 
Hence Kant beLieved that peace is possible and that it 
is our duty and obligation to see to it that peace is pro-
moted for ~t can be formulated ~nto de.f~nite patterns; it is 
more than mere ment& figments. Leadership achieves this end. 
B. Contemporary Concepts of Leaderru1ip 
1. Hereditary and Environmental Theories 
In more recent times the concept of a leader has been· 
equated with the genius idea; that great leaders do not 
emerge from social situations to meet a social crisis or 
69 • I b 1 d • , 56 • 
70. Ibid., 157. 
confLict, but rather they are leaders because of their in-
herit oc leadership abilities. Another way of expresmng thi~ 
same sentiment is to say leaders ~ born. The foremost pro-
penent of this view is perhaps Sir Francis Galton. 7l He con-
tends that mental traits are inherited and tramgmitted fram 
parents to children, and that genius follows the law of or-
gm ic transmission: 
That it runs in families, and it is 
an affai r o l' blood and breed, that 
man's natural abilities are derived 
from inheritance under exactly ~e 
aame limitations as are the form and 
physical features o~ the whole organic 
world.72 
In the light of thi s conception, it would seem unneces-
sary to attempt to produce l eaders by trarrd~g , discipline, 
education and otherwise, as it has been suggested by some 
f ormer theories, because of the inherent qualities of men 
who are destined to become leaders. Hence for this author 
"individuals are born to be leaders; 73 that no man can achieve 
a very high reputation without being gifted with very high 
abilities. 1174 
The obvious implication is that whatever dispositions he ma y 
display, t he se qualities are transmitted to the children. 
71. sir Franc~s Galton, Hered~tary Genius (New York: 
D. Appleton and Co., 1883), 1. 
72. Ibid., 2. 
73. Ibid., 49. 
74. Ibid., $0. 
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For example , the author contends that a "pious disposition 
i~ decidedly hereditary.n 75 However , he recognizes the loop-
holes in his theory by pointing out the fact that "frequent 
cases indicate that sons of pious par ents turn out badly . ''76 
This initial statement s uggests the author's awareness of 
other s ocial factors which may influence the b ehavior of 
the human organism . Yet he overlooks this possibility or he 
ignores it by sheer rationalization . Thus in his line of 
reasoning he contends that "the reason that the children turn 
out badly is that parents are naturally g ifted with high 
moral characters combined with instability of disposition , 
the peculiarities o f which a r e n o t c orrelated . Hence , the 
child inherits one and not the other .n 77 It would seem that 
the f'ollowing crystallizes what he means by the transmission 
of hereditary qualities , parti cularly , as they relate to 
leadership ability . 
75 . 
76 . 
77 · 
78 . 
The g enius leader is , as we must ever 
remember , a peculiar org anization . He is 
a being with a predisposition which with 
him is inevitable ••• a bent which he can-
not in any way avoid; whether it dig s him 
to the obstruse r e searches of erudition or 
induces him to mount in the fervent god 
turbulent atmosphere of imagination . ?~ 
Ibi d ., so . 
Ibid ., 274 · 
Ibid. , 282 . 
IbidJ, 169 . 
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It would seem that this theory is inadequate in its 
account of leadership, for it is an overstatement of the 
facts involved. Granted that the individual has a right 
to be well-born, but his over-emphasis upon the quantita-
tive aspects, that is, the measured aspect of person~ity, 
makes no provis1ons for the qualitative aspects of the in-
dividual as evident in environmental factors, and in per-
sonal choice and response in the light of person~ interests, 
needs and drives. Hence, one may infer that this theory is 
not wholly sufficient be cause it does not allow for all the 
internal and externai forces that may influence the perso-
nality of the individual. 
On the other hand, Ward gives a broader view with re-
gards to this matter of the hereditary aspect of leadership. 
Since his viewpoint is very much in line with the basic posi-
tion as set forth in this dissertation, it may be well to 
quote hiJ;1 here. 
Genius leadership is largely a matter 
of focalization of psychic energy, and 
that by this process all individuals may 
have the honor of contributing something 
valuable · to civilization ••• that geniuses 
are likely to appear in one social stra-
tum a s in another, among the poor as 
among the healthy, in the hovel as in the 
palace ••• society allows genius to be r~th­
lessly destroyed among the lower classes 
through the denial of opportunity ••• s. so-
lution to such a problem is social distri-
bution of us~ful knowledge to all humanity 
everywhere.7'1 
79. E. s. Bogardus, A Mister~ of Social Thought (New 
York: Longmans, Green and CO., 1 2~, )J7• See Also Lester 
F. Ward, Pure Sociology, (New York: Macmillan Company, 1914). 
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Hence, we share the position further that "social progress 
is dependent upon a theory of sound birth supplemented by a 
theory of sound environment".80 For a recognition of the 
mutuality of both theories, it seems , would eventually evolve 
into a "state of eudemics or a society of sound people. 11 81 
2. The Great Man Theory of Leadership 
In contrast to the concept that leaders are born as 
advocated by Galton, Thomas Carlyle has introduced a differ-
ent concept. He believed that social change is the result 
of exceptional leaders who are endowed with or who acquire 
a divine power which cannot be readily described, even by 
themselves. An analysis of the crux ot· this Great Man Theory 
inc~udes these factors: (l) Universal History is an account 
of what man has achieved in the world . (2) It is the ao~ieve~ 
ment of great men who have worked here. (3) They were the 
leaders of men , for they were pioneers and patterners. 
(4) They were the inventors and creators of that which the 
g eneral mass of men has tried to achieve. (5) We see the 
evidences or' their accomplishments all about us as evident 
in material aspects. (6) The embodiment of thought and its 
practical implications resulted from their energetic efrorts, 
for they are the soul of' the who.Le world . (7) Because o1' 
their achlevements and contributions, world history has been 
made .e2 
8p. Lester Ward, " Eugenics , Eu themi cs , and Eudemics 11 , Amer -
ican Journa.L of Sociology, 18(1913) , 734-54. ----
/:)1 . Lo c. cit. 
/:)2 . Thomas Carlyle, Heroes , Hero - Worship ( New York : John 
Wiley, 1852), 2. Se~ Also: Jerome Davis, Contemporary Social 
Movements (New York : The Century Co ., 1930), 12. 
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The proponents of this theory insist that a comparat~ve­
ly small number of individuals have made outstanding contri-
butions to science, art and literature, and even religion is 
no exception. They contend further that the number of inno-
vators, inventors, and organizers who are capable of execu-
tive administration are small. For them, the geniuses in 
society seemQd to have furnished the leadership which has en-
dured through the ages. 
3. The ~ Theory of Leadership 
An essential quality of this theory is the belief that 
the 2 ader is a s~bol of group sentiments and attitudea. 
The leader is an embodiment of the ideas which are reflected 
in the thoughts of the masses--their drives, interests, de-
sires and aspirations. Hence their satisfaction, that is, the 
staisfaction of the group results from their complete identi-
fication with the leader. Thus, it is he who becomes the 
focus of their emotions, for they fix on him a sort of hero-
83 
worship. 
Freud maintained that 11 a leader is a sort of a father 
complex" in the mind of his followers. On the other hand, 
McDougall 54 contended that 'the "group tends to follow some 
83. Jerome Davis, Contemporary Social Movements {New 
York: The Century Co., 19)0), 1). 
84. William McDougall, The Group ~~ (New York: The Mac-
millan Company, 1939), 186-8~ 
leader in thought, feeling and action ••• because the group 
ideals and sentiments are fanned by those leading spirits 
and are perpetuated and developed by them ••• they also im-
press the mass of the people." 
From a psychologic& point of view, Brent 85 contends 
that the ~ader becomes completely identified with the 
crowd. An analysis of his viewpoint will show the follow-
ing factors: (1) The leader becomes as the crowd and makes 
the crowd become himself; (2) The leader does not only at-
tract the crowd unto himself, but he expands himself into 
the crowd; (3) He seeks their undeveloped capacity and 
makes it hungry for self-expression; (4) he focuses their 
energies and drives into a common purpose and gives to the 
masses coherence, vivid and individual, a genuine personal-
ity. 
While this theory has great weight in its favor from 
the viewpoint of dynamic group-leader relationship, one may 
say that it is not completely sufficient, for there is the 
possibility that the group becomes overpowered by sugges-
tion to the extent that the individual will lose his will 
and become completely emerged by the power of the greater 
will as it is evident in the dogmatic type of leadership. 
85. Charles w. Brent, Leadership (New York: Longmans, 
Green and Co., 1908). 14. 
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C. The Theory of Cultural Determinism 
The proponents86 of this theory contend that the lea-
der is the product of social situations, that leadership 
cannot exist without 1'ollowship . The followers create the 
leader, f'or they re·el that he will promote their interests . 
to their conceived advantages . Therefore the final say rests 
wi t h the group . They can limit his range of leadership in 
which case , his leadership region has a barrier of social dis-
tance, or they may encourage him to achieve greater goals 
by the process of thought and action . 
The limitations of this theory seem to lie in the fact 
that the greater influence remains within the will and wel-
fare of the group concerned, minus any creative influence 
from the leader upon the group, because of social st~ivings . 
Since the influence is exerted from upward, and since there 
would be little or no opportunities for converse functions, 
dynamic leadership may not exert itself becau 3e of a lack of 
genuine cooperation of the group whose interests and needs 
may be wholly selfish . 
In another sense , the achievements of the leader are 
dependent upon cultural situations and social forces. The 
existence of these cultural and social forces may or may not 
be favorable for creative social achievement . For example, 
86 . E . s . Bogardus , Contemporary Sociolo~J (Los Angeles : 
University of Southern California Press , 193 , 226 . 
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a social situation may exist in which a high value is put 
on military conquest, that the conquered provide fine op-
portunities for higher social organization. Hence, under 
such conditions, opportunities are more favorable for leader-
ship and so-called social progress. In such a case, however, 
the social valuation is not confined to any single aspect. 
That is to say, one g roup may value merely commercial enter-
prises. Thus its impulses and intere s ts would pursue that 
area of social progress . 1fuile, on the other hand, another 
group would value relig ious and moral progress with less em-
phasis on the commercial aspects. The obvious result would 
be group conflict because of diverse 1nterests and desires. 
The outcome of which would result in the triumph of the so-
cial value that could gain the greatest social momentum, whe-
ther the values are negative or positive--since the leader as 
such becomes the victim of social circumstances. Hence, the 
implications are that creative and dynamic leadership in the 
light of this theory, is limited in rang e and scope, because 
o~ the determinative element inherent in social forces.87 
D. The Functional Theory of Leadership 
In contrast to the diverse t h eories of leadership that 
have been advanced rang ing all the way from the bio-social 
to the psychological aspects , there are still some who feel 
that while these diverse a s pects are important, they do not 
87. Ibid ., 227 
solve the riddle of the leadership concept. Hence, they 
advance further theories on leadership. Case88 contends 
that social proce~s and human progress are contingent upon 
societal self-di rection in which there is the ability of the 
leader and the group to select a definite g oal and move 
toward it. 
The world does not automatically 
grow better, but may be made better ••• 
whether it does or does not dep5~ds 
upon the activities of mankind. ~ 
As a stalwart proponent of this theory, Case makes the fur-
ther observation that social retardation has resulted from 
the neg ligence of the fundamental problem, namely, intelli-
gence, in which intellig ent behavior is adaptative behavior. 
For he says that "intelligence signifies the capacity of a 
living organism to adapt itself to new situations;' For him 
the social processes are fluid and f lexible. Hence, they 
may be directed into constructive channels. In such a 
social process, the leader may initiate g roup action and 
direct it into useful social living. 
Society is essentially a mental and 
cultural process, rooted and grounded 
in physical environment and race his-
tory, but characterized above all else 
by the power to modify ~nv~ronment, and 
to direct in a large measure the opera-
88. c. M. Case, Social Process and Human Pro~ress 
(New Yor k: Harcourt, Brace and Company, 1931), 7 . 
e9. Ibid., 75. 
tion of hereditary influence ••• biolo-
gical and social.~O 
Moreover, the implication evolved from this theory is 
not merely an attitude of complacency; neither is it the 
idea o1' waiting for some super-social force, but rather it 
seems to imply some aspects of personal and group action on 
the basis of intelligent and purposeful planning. For the 
author of this theory contends that there should be "consiG.-
rations of motives, ways and means for the improvement of 
human society. Not merel y by the age-long process of spon-
taneous development, but with deliberate, conscious purpose-
ful improvement of society by intelligent planning, and so-
cial action. n91 
E. The Dynamic Achievement Theory of Leadership 
Further observation on this idea o1' leader-group re.La-
tionships shows that social pro gress may be dependent upon a 
recognition of the persona~ and dynamic forces that operate 
within society, thereby structuring and focusing these di-
verse elements into purposeful goals , in which the will and 
welfare of all concerned, will find expression. Thus, Davis92 
for example, contends that the "leader 1 s leadership depends 
upon the achievement he is able to make ••• every action which 
. 
the individual thinks successful is itself a stimulus to 
90, Ibid., 76. 
91. Loc cit. 
92. Jerome Davis, ContemJorary Social Movements 
York: The Century Co., 1930 , 13. 
(New 
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further action in the same direction ." 
The author implies that the interests, needs and goals 
of the group are clearly defined, clearly structured on the 
basis of leader-group cooperation and insight. Hence the 
group finds its t'ullest expression in the leader, for it 
is he who symbolizes the.ir aspirations and ambitions: "the 
leader is the complex synthesis of personal and group forces."93 
This theory is more inclusive than many of the previous 
ones, for its stress upon the more-than-single emphasis-as-
pect which characterizes them . Because of its extension of 
scope and range for the operation of diverse levels of social 
interests and because of its co pa tibili ty with the i'unda-
mental contention of this thesis, it gives a broader base 
to establish the belief that creative leadership is depen-
dent upon interpersonal relationships. 
F. An Interpersonal View of Religious Leadership 
The basic contention of this dissertation is that lea-
dership, particularly, relig ious leadership is both a pro-
cess and function which culminates in dynamic interperso-
nal relations, f'or leadership cannot exist in isolation. 
Perhaps the best way to describe this theory of interper-
sonal relig ious leadership is to say what it is not . It is 
not dogmatic, f or do gmatism eventually leads to domination and 
dictatorship . To say that it approaches an aspect o r priestli-
9 3 • Ibid • , 14. 
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ness is an overstatement of the issue, for dynamic reli-
gion is not merely concerned with the conservation of con-
ventional and traditional value-s, although they are impor-
tant, but it is equally concerned with creating newer and 
greater v&ues. Hence, it is not an overstatement to say 
that dynamic religious leadership is not institutionally-
centered as such, but rather person-centered, for its pri-
mary purpose is the preservation and promotion of soci o-
religious values for persons and society. 
The dynamic concept of leadership as here embraced, is 
similar in many respects to the previous theories, particu-
larly, theories D and E, for it has much in common with 
their fundamental concepts. However, it is different from 
theories D, E and the other theories expounded in the sense 
that it attempts to offer a base broad enough and flexible 
enough to embrace the manifold dynamic motives of men. The 
over-simplification of the previous theories is strikingly 
depicted by Allport. 
All prevailing dynamic doctrines re-
fer every mature motive ••• to underlying 
original instincts~4wishes or needs, shared b y al l men."'' 
Hence, Allport's criticism of the narrowness of these theo-
ries seems justifiable, f or they do not give sufficient ground 
and range for new motives which may arise independently by 
94. Gordon W. Allport, Personality: A Psycholo~ical 
Interpretation (New York : Henry Holt and-Company, 937), 
192. 
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means of new inventions and new creations which new social 
situations often pres~nt. Since "motives are almost infi-
nitely varied among men" , 95 any dynamic theory should give 
sufficient region and latitude for the acting out of any 
anticipated need-drive that may arise in a dynamic leader-
group relationship. The concept advocated here seeks to 
do just that. 
With regards to the fallaciousness of over-stress on 
specification, Qoe has struck a note of criticism similar 
to that of Allport. It may be well to quote him. 
Nothing is easier, or more speciously 
fallacious, than to characterize reli -
gious genius by a few selected experi-
ences that happen to fall withi~6the range of scientific speciality.~ 
So much for the narrowness of the previous theories. We 
may now note some basic aspects of this concept. Assuming 
that dynamic leadership is a ]TOcess, it may best be charac-
terized by certain essential elements: (1) Mutual interac-
tion, in which there is a free flow of ideas and mutual 
sharing of socio-religious experiences. In other words, 
three things take place in t his process of social inter-
stimulation: (a) Group interest is stimulated, (b) group 
conduct is altered , (c) group action is intensified.97 
go: 
95. Ibid., 193. 
96. George A. Coe1 The Psychology of Religion (Chica-The University of Chicago Press, 1917), 175. 
97. S. R. Slavson, Character Education in a Democracy 
(New York: Association Press, 1939), 92: 
72 
In the leader-group relationships, the process of interac-
tion is so closely knitted and interwoven that it is dif-
ficult to describe. However , Gibb has attempted to point 
out this interpersonal aspect. 
There is such a dose interaction be-
t~een ~the leader and the led it is 
often difficult to determine just who 
affects whom to what extent.95 
(2) Hutual identification, in which the leader becomes com-
pletely identified with the aims, ambitions and aspirations 
of the group , thereby intensifying group feeling and in-
terests. (3) Group Cohesiveness, in which conflicting opin-
ions are examined and explored, group differences are mini-
mized and group feelings are crystallized and coalesced . 
(4) Social Stimulation, in which the leader initiates a de-
sirable social stimulus for group action. The leader's job 
is two-fold: (1) he instigates new ideas, and (2) he directs 
group response. Since the leader has a dual role, a synoptic 
viet-1 of his diverse functions may be achieved in three ways: 
(a) He arouses within the group an awareness of the need for 
social progress and action. (b) He stimulates a desire for 
spontaneous search for the true meaning of what is to be 
accomplished and hot-1 it may best be achieved. (c) He clari-
flies coulded issues and points up the socio-religious values 
and their implications. (d) He directs these new i nsights 
into purposive channels for constructive social action.99 
98. Cecil Gibb, "The Principles a nd Traits of Leader-
ship", Journal of Abnormal and Social Psychology, 42 (1947), 2'71 
99. Paul E. Johnson, Ps~chology of Religion (New York: 
Abingdon-Cokesbury Press , 19~), 34. 
The sustaining value that a social stimulus initiated by 
the leader can have upon the group is graphically depicted 
b y Coe . 
The leader not merely starts something 
g oing , as a statesman, a warrior , or an 
inventor may do , but he attaches the 
people to himself personally with a loy -
alty or even af£6ction which runs on 
for centuries . l 
To sum up, regardless of whatever additional factors 
there ma y be , any dynamic theory of leadership needs to em-
brace these essential elements : mutual interaction, i d enti-
fication , personal inte g r ity, group cohesiveness and substan-
tial social stimulation . It must allow for growth and pro-
gress : ''the leader and the led are carried along . ulOl 
The Transition to the Next Chapter 
Leadership as it h as just been described, particularly 
reli g ious leadership , finds its greatest expression in so-
c i al situations where personal and group crises are apparent. 
Th us the relig ious impulse serve s as an instrument for per-
sonal r e - orientation and social integration . Moreover , it 
serves as a basis for group solidarity and concord, because 
of its unifying force . 
100, George A. Coe , The Psycholog y of Religion, (Chi -
cago: The University of Chicago Press , 1917),115 . 
101 . Ibid . , 191. 
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From the viewpoint of contemporary concepts of leader-
ship, there are diverse theories and ideas. However, there 
seem to be two principles which undergird all of them. The 
first is that a potential leader has a right to sound birth. 
The second is that he should be exposed to a constructive 
socio-religious environment for thorough training and edu-
cation. The implication is that provided these social 
situations exist, and provided there is a positive perso-
nal response to such social conditions on the part of the 
leader, it is likely that creative leadership can be demon-
strated. 
The basic contention of this dissertation is that lea-
dership is a process which embraces among other thing s, per-
sonal and social integration, the essential elements of mu-
tual interaction, identification, group cohesion and construc-
tive social stimulation. It contends that although the dy -
namic leader i s interested in the conservation of conventional 
values, he is equally interested in the creation of newer and 
greater values, for a chief characteristic of life is growth. 
The dynamic theory of leadership contends also that the lea-
der needs to stimulate thought, acti on and cooperation in 
the leader-group relations. A cooperative response is 
needed, for human progress is conting ent upon creative g roup 
response. Therefore the social process become s dynamic in 
proportion as there is constructive interpersonal relation-
ship. 
This chapter has dealt with a survey of diverse concepts 
of leadership . But a mere description of leadership cancepts 
alone , the writer bel1eves , is an abstraction . It becomes 
more meaningful , and therefore more concrete and graphi c 
if these concepts are set into definite content . Hence , 
the next chapter will be concerned with a study of the 
thought and character of a person whom we feel has 1n a 
large measure demonstrated these qua.1.ities of leadership . 
CHAPTER THREE 
THE PERSONALITY OF JOHN WESLEY 
A. His Early Home Influence 
1. Boyhood and Youth 
The previous chapter dealt with the nature and quality 
of leadership. The treatment consisted of concepts as they 
were discussed in historical and contemporary sources. The 
primary purpose of this chapter is to describe, insofar as 
possible, the character and thought of a person in whom 
these principles have apparently converged, thereby producing 
traits of a religious leader whose interpersonal relations 
proved effective in influencing others. 
On June 17, 1703, a son was born to Samuel and Susan-
nah Wesley. 1 His name was John Benjamin. His father was a 
learned and laborious minister of the Epworth parish from 
1619 until his death in 1737.2 There were nineteen chilf-
dren in the family, but nine died in infancy. Their earlier 
training was carried on in the home under the auspices of 
their father and mother. Since the father was away attend-
ing to the affairs of the parish most of the time, the respon -
sibility rested with their mother. 
1. L. Tyerman, The Life and Times of John Wesley (New 
York: Harper and Br0'£liers, 18~) , Vol. """"I', '""1:37 
2. Loc. cit. 
2. His Religious Resourcefulness 
John Wesley, like the rest of the members of his family, 
received his earlier education and religious training from 
his mother. His systematic study3 began when he was five 
years of age, but even at the age of one year, he was trained 
to fear the rod and cry softly,4 provided it was necessary. 
There were no apparent early personal crises which had a 
lasting effect on him. There were two incidents, however, 
which occurred in his early life. Their home was destroyed 
by fire, but John was rescued .from the flames as a "brand 
plucked from the burning." And on another occasion, he 
was attacked by smallpox, but this disease had no lasting 
effect on him, for his mother said: "Jack has born his 
disease bravely, like a man, and indeed like a Christian 
lfr:' 
without complaint. ::J 
The mode and manner of the family life was strictly 
disciplined. The children were put into a regular method 
of living , in such things as they were capable, from their 
birth. Their sleeping was regulated: they were allowed 
to sleep three hours each morning and three hours in the 
afternoon.6 Likewise, their meals were regulated. They 
3. Adam Clarke, Memoirs of the Wesley Family (London: 
J. and T. Clarke, St. John-Square;-1823), 256. 
4. Tyerman, op. cit. 16. 
5. Loc. cit. 
6. Clarke, op. cit, 262. 
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were served three meals daily, but the mid-meal snacks 
were prohibited, unless in case of illness. In such case, 
some concession was made.7 
Similarly, the children were religiously trained and 
molded into Christian character. As soon as they could read , 
they were taught to read the Bible, particularly the first 
chapter of Genesis.8 They were trained to spell the first 
verse, then to read it over and over, until it could be ac-
complished without hesitation. They were also trained to 
memorize various verses from the Scriptures. Also they 
were taught the Lord's Prayer as soon as they could speak, 
and they repeated it every morning and night. As they grew 
older, they said short prayers for their parents, and some 
collects from the Catechism.9 
In social living , they were also trained to respect 
each other's rights and privileges, and likewise share in 
the responsibilities of the home chores. Thus, at the com-
mencement and close of every day , each of the elder child-
ren took one of the younger and read the Psalms appointed 
for the day and a chapter in the Bible, after which they 
went to their private devotions.lO 
7· Loc. c~t. 
8. Ibid., 257. 
9· Ibid., 264. 
10. Tyerman, op. cit. 18. 
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At an early age too, the children were conditioned to 
participate in the family devotions. They were taught to be 
still at family prayers, and to ask a blessing immediately 
after, which they did by signs, for "they could not kneel or 
speak. 1111Likewise, they were made to distinguish the Sabbath 
from other days before they could speak or walk.12 Taking 
God's name in vain, cursing and swearing, profaneness, were 
never heard among them. 13 
Moreover, Mrs. Wesley's educational philosophy was 
rooted in religion, and she believed that this religious sen-
timent may be acquired by her children for she says. 
If religion is nothing else than doing the 
will of God, and not our own, and if parents 
train their children to develop their mental 
habits in this fashion, they are cooperating 
with God.l~ 
She believed that since the mind of youth is pliable, 
and that it may be fashioned into a positive disposition pro-
vided the mental aspect of children is geared and developed 
in this direction. 
11. 
12. 
13. 
14. 
15. 
In order to form the minds of children, 
the first thing to do is conquer their 
wi11
15
and bring them to an obedient tem-
per. 
Clarke, op. cit, 264. 
Loc. cit. 
Ibid., 265. 
Ibid., 264. 
Ibid., 263. 
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With such an outlook for conditioning the mind of youth, 
and developing their attitudes religiously, one can readily 
understand how this religious atmosphere of John Wesley's 
early life permeated his religious temperament. For it was 
in such a religious environment that he sensed the enlarge-
ment of a richer personality in growing up, and associat-
ing with the members of r~s family, and especially the reli-
gious guidance of his mother. He learned also the creative 
meaning of an intimate relationship with others, because 
through his reactions with others, he realized the signifi-
cance of his personal self with its more refined sense of 
personal character in others. Therefore, this religious 
atmosphere, the religious emphasis of his home environment, 
was the primary source of his early religious sentiments 
and its resourcefulness for further growth and development. 
The religious devotion of the Wesley family found its 
expression and influence in other areas of the community. 
,¥hile there were only a few outside neighbors joining in 
their worship at first, many more came in from time to time. 
The crowd continued until the whole house was filled.16 
Since children are intensely interested in other per-
sons, and since they observe closely their attitudes and ac-
tions, they consciously or unconsciously imitate their 
16. Francis J. McConnell, John Wesley (New York: The 
Abingdon Press, 1939), 19. 
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parents, and in many instances, they may share the mental 
attitude and feelings of their parents. This is not un-
likely for Wesley in the stage of his early growth and de-
velopment; for the child's consciousness of himself, and 
his awareness of other people as selves or persons, grow up 
together into a common social setting. And since the child 
is so intimately interwoven with the social influences of 
the home, be they religious or otherwise, it is not likely 
that he will become completely detached from the more posi-
tive religious emotions, but rather that he will strive for 
spiritual unity and mental maturity. 
John Wesley became aware of his deep and abiding reli-
gious impulse at an early age, as it has been intimated. Be-
cause of his persistent reli gious conduct, his father ad-
mitted him to the Communion table when he was eight years 
old. He had a sober and studious disposition and he felt 
that all his actions should be explor ed by reason and held 
before the mirror of his conscience. 
The intensity of Wesley's earlier religious training, 
and its influence upon his later life, is implied in his own 
statement. 
I believe, till I was about ten years old, 
I had not sinned away that washing of the 
Holy Ghost, which was given me in baptism, 
having strictly been educated and carefully 
taught that I could only be saved by uni-
versal obedience by keeping all the Command-
ments of God; in the meaning of which I was 
diligently instructed. And those instruc-
tions, so far as they respected outward 
duties and sin, I gladly received and 
often thought of.l1 
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Moreover, Wesley's religious sentiments were shaped in the 
home where apparently religious conditions nurtured its 
growth and development. He was conscious of the diligent 
instruction which he received, and he was keenly aware of the 
personal values and obligations that were attached thereto. 
Therefore, he was mindful of the high aspirations which he 
~ndeavored to attain without selfishness. 
3. His Career at Charterhouse. 
John Wesley pursued his education and religious train-
ing at home with his parents until he was ten years old.18 
He was then permitted to enter the Charterhouse School, 
London. Apparently this was a privilege for Wesley, because 
the school was considered to be one of high distinction, and 
because special arrangements were made for his admittance. 
Because of family connections and special family influence, 
his entrance was made possible. On January 28, 1714, John 
Wes~ey was nom~nated by the Duke of Buckingham on the founda-
tion of Charterhouse. 19 
Obviously, since this was a new environment, Wesley had 
to make new adjustments, and therefore orient himself to 
17. Jobri Wesley, Journal, Vol. I, 465. 
18. Tyerman, op. cit., 19. 
19. John Wesley, op. cit. 465-466. 
new li~e situations which the school offered, plus the 
fact that he was living in a new situation very differ-
ent from his previous home environment. As it would be ex-
pected, the student life at the school was rough. The older 
boys often man-handled the younger scholars, and by sheer 
force took their food away from them. Meanwhile, it is 
believed that Wesley bore these hardships bravely.20 In 
order to maintain his physical health, his father suggested 
that he should take outdoor exercises daily by running around 
the Charterhouse garden. For his father felt that it would 
be good for a man "to bear the yoke in his youth."21 To 
fulfill the wish of his father, Wesley took his exercises 
each morning. 
There are some, however, who feel that Wesley lost much 
of the religious fervor that he had received at home when he 
entered the Charterhouse school; that he became so religiously 
relaxed; that he lost the spiritual stamina which his pious 
and devoted mother had instilled into him from his youth. 
For example, Tyerman contends that "John Wesley entered the 
Charterhouse school a saint, and left it a sinner.tt22 Con-
trariwise, Wesley's own est~ate of the influence of this 
new environment upon his character implies quite a differ-
ent shade of meaning. 
20. Tyerman, op. cit., 20. 
21. Tyerman, op. cit, 21. 
22. Ibid., 22. 
The next six or seven years were spent at 
school where outward restraint s being re-
moved, I was much more negligent than be-
rore, ven or outward duties, and almost 
continually gui l ty of outward sins ••• 
which were not scandalous in the eyes or 
the world. However, I still read the 
Scriptures, and said my prayers morning 
and evening. Vfuat now I hope to be saved 
by: 1. Not being so bad as other people. 
2. Having still a kindness for religion. 
3. Reading the Bible, going to church and 
saying my prayers.23 
Despite the fact that Tyerman feels that John Wesley went 
into the Charterhouse "a saint and left a sinner", the im-
plications are that Wesley had "still a kindness ror reli-
gion"; that he "still read the Scriptures" and that he 
"prayed morning and evening." The question is then, is it 
not a natural tendency for one to modify his religious be-
liefs and practices at various stages of religious g r owth, 
particularly, as one searches for mental maturity? 
B. The oxrord gpisode 
1. His Experiences at Oxford 
The personal and social problems which confronted John 
Wesley as he entered Oxford, are perhaps characteristic of 
those that conrront any college youth who enters a college 
community ror the first time. It is not the intention or 
thi2 discourse to determine what types of problems he should 
23. John Wesley, Journal, Vol. 1, 466. 
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have faced, and therefore pass judgment on how he should 
have dealt with them, but rather our chief concern is to dis-
cover and describe, so far as it is possible, the problems 
which he faced and, in time, see how he dealt with these 
problems: what his attitude was toward these problems; and 
how they influenced his behavior and conduct toward himself 
and his companions. 
The new University environment presented new problems, 
it is true, and Wesley was forced to readjust himself socially 
and religiously to this new situation. Clarke24 has given 
much insight into Wesley 's mental state as evidenced in let-
ter8 t o his mother, which imply the religious and emotional 
factors encountered. 
(1) Original Sin. The idea of the nature of original 
sin had haunted Wesley. He constantly sought inward holiness, 
and yet he was ever conscious of his so-called sinful state. 
Hence, he sought the religious guidance of his mother, for 
she had always given him spiritual solace in the midst of 
his religious doubts and difficulties; since, apparently, 
his search in religious literature did not clear the matter 
sufficiently for him. 
I positively aver that he is extremely 
wrong by asserting that God by an un a l t er-
,able decree hath determined any man to 
be miserable , even in this life. His in-
tentions as himself are holy , jus t and good; 
all the miseries incident to men here or 
24. Clarke, op. cit., 266. 
there often spring from themselves.25 
In order to clarify further what she meant by miseries, and 
how man may acquire mental peace, she continued: 
This life is a state of probation, wherein 
eternal happiness or misery are proposed 
to our choices--one as the ' reward of vir-
tue, the other as a consequence of vicious 
life. Man is ••• a Creature wherein these 
opposite principles are united without mix-
ture ••• yet each subject to the other. The 
true happiness of man ••• consists in a due 
subordination of the inferior powers to 
the superior powers; of the animal to
6
the 
rational nature, and of both to God.2 
(2) Predestination. As Wesley read critically, and 
explored the Bible and other religious literature, he soon 
discovered that many of the accepted religious ideas were 
inconsistent with the true meaning of the Scriptures, par-
ticularly, as he understood it. Therefore, one of these 
inconsistencies was evident in the then prevalent concept 
of predestination as it was evident in Calvinism. He cguld 
not reconcile this concept with the 17th Article of the 
Church. Hence, he wanted his mother to enlighten him on 
this matter. Her response in part follows. 
I find you have some scruples concerning 
our article on Predestination ••• The Doc-
trine ••• as maintained by the rigid Cal-
vinists, is very shocking ; and ought to 
be utterly abhorred, because it charges 
the most Hoiy God with being the Author 
of sin. And I think you reason very well 
and justly against it; for it lS certainly 
inconsistent with the justice and goodness 
25. Ibid., 268. 
26. Ibid., 268-269. 
of God to lay any man under either phy-
sical or moral necessity of committing 
sin and then punish him for doing it.27 
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However, Mrs. Wesley informed her son that God had His cho-
sen people, but she did not believe that by election is 
meant that which was upheld by the exponents of the em vi-
nistic doctrine. 
I do firmly believe that God from all eter-
nity, has elected some to everlasting life: 
but then I humbly conceive, that this elec-
tion is founded in his foreknowledge, accord-
ing to that in the eighth Romans vs. 29-30. 
This is the sum Qf what I believe concerning 
Predestination.2ti 
(3) Christian love. There was the deeper human emo-
tion which Wesley sought, and yet he could not understand 
its nature and meaning from the Christian viewpoint. The 
import of this burning issue compelled Wesley to seek again 
the religious couns-eil of his mother. 
Some think that the human soul has no pas-
sion but Love: and that all passions--hope, 
fear and joy, are no mo~e than various 
modes of love . It is--~powerful 30methingl 
source of our joy and griefl Felt and ex-
perienced by everyone and yet unknown to 
all.29 
Although Wesley. found it difficult to discover the real 
meaning of the Christian love at this stage of his reli-
gious and mental development, his mother cautious.n.y warned 
him about giving 'nice distinctions' 
~."!b4t;268-269. 
28 , I bid., 271. 
29 . Ibid ., 275. 
of Christian love 
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in public assemblies: "for it does not a1 swer the true 
end of preaching, which is to mend men's lives, and not 
fill their heads with unprofitable speculations.n30 
(4) Illness. Another factor which caused Wesley emo-
tional disturbance was his anticipation of personal afflic-
tion. Apparently, he had not experienced a serious crisis 
of illness. Once it would come, he wanted to be prepared 
for it. Therefore, he consulted his mother as to how he 
might best be prepared to profit by such a misfortune. She wro te: 
It is certainly true that I have had 
large experience of what the world 
calls adverse fortune. If you should 
meet with troubles of various sorts, as 
it is probable you will in the course 
of your life, be it of short or long 
continuance, the best preparation I 
know of for suffering is a regular and 
exact performance of present duty.31 
(5) Salvation. Still another factor which occupied 
Wesley's mind was the problem of salvation. He struggled 
to find its real meaning, and its significance for his own 
soul, and perhaps the souls of others. By and large, he 
felt himself in dire need of redemption. On this reli-
gious problem, as on others, he wanted the benefit of his 
mother's insight. In response to his inquiry she ex-
plains: 
Since God is altogether inaccessib le to 
us but by Jesus Christ, and since none 
ever was, or ever will be saved but by 
Him--is it not absolutely necessary for 
36. Ibid., 275-276. 
31. Ibid., 276-277. 
all people, young and old to be well 
grounded in the knowledge and faith 
of Jesus Christ?32 
The implication is that Mrs . Wesley meant that faith is 
more than mere abstraction, but rather it is concrete; and 
that its fruition is demonstrated in one's action. 
By faith, I do not mean an assent only to 
the truth of the Gospel concerning Him, 
but such an assent as influences our prac-
tices as makes us heartily and thankfully 
accept him for our God and Saviour upon 
his own condition. And since this faith 
is necessary to salvation--can it be too 
frequently or too e~licitly discoursed 
on to young people?3J 
(6) Holy Sacrament. One other factor which Wesley took 
seriously, was the matter of receiving the Holy Sacrament. 
He was not satisfied without it, but \~en he took it, there 
was a deep feeling of remorsefulness. And again he needed 
some insight: "When you, writing to me for some direction 
about receiving the Sacrament ••• I will gladly assist you 
what I can in explaining any difficulty that may occur.n3l.~ 
(7) The Noises. The noises and their disturbances 
aroused quite an emotion in the family. Although Wesley 
was at the University he was informed on these di~turbances 
by letters from his mother and sisters. 
His concern was intimated by the fact that he wrote 
his mother for a rational -explanation to which she responded: 
32. Ibid., 278. 
33. Loc. cit. 
34. Ibid., 282. 
I do not know the fact, but I cannot under-
stand why these apparitions are permitted. 
If they are allowed to speak to us, and if 
we had thought to hear such converse ••• if 
they had commission to inform us of any-
thing relating to their invisible world 
that would instruct us how to avail danger, 
or put us in a way of being wiser and bet-
ter, there would be sense in it.35 
The belief in ghosts was prevalent during this period, and 
therefore, it is not unusual that Wesley shared the belief. 
However, he wanted a 'rational explanation' for the noises 
at home. Eventually, he made a personal investigation of 
these disturbances. 
When I went down ••• I 
to the particulars. 
persons who was then 
down what each gould 
own knowledge.3 
carefully inquired in-
I spoke to each of the 
in the house, and took 
testify of his or her 
In addition to these emotional factors--the idea of origi-
nal sin, the inconsistency of the then prevalent belief in 
Predestination and the Seventeenth Article of the Church, 
the search for the real meaning of Christian love, antici-
pated afflication, the Holy Sacrament and its effect, the 
true nature of salvation, and the noises, there was the 
need of a deeper religious emotion in which Wesley sought 
mental repose. 
23. 
Removed to the University for five years, 
I said my prayers both in public and in 
private, and read, with the Scripture, 
35. Clarke, op. cit., 166; also CP. Tyerman, op. cit. 
36. Loc. cit. 
several other books of religion, es-
pecially comments on the New Testament.37 
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Despite the fact that he read the Scriptures, and other re-
ligious literature, he did not discover that 'inward holi-
ness' for which he struggled. Therefore, there was that 
deeper hunger for religious emotion from which he could not 
be immediately relieved. 
Yet I had not all this while so much as 
a notion of inward holiness; nay, went 
on habitually and for the most part con-
tinually in some or other known sin: in-
deed, with some intermission and short 
struggles, especially before and after 
the Holy Communion which I was obliged to 
receive twice a year.3~ 
Wesley was not too sure of himself. He felt that he had the 
religious resourcefulness, but he had not hims elf cultivated 
it and allowed it to grow, and yet he did not readily ac-
cept the reli gious instructions of his spiritual mentors as 
to how he could find mental maturity for h imself. 
I cannot well tell what I hoped to be 
saved by now, when I was continually sin-
ning against that little light I had; un-
less by those transient fits of what many 
divines taught me to call repentance.39 
2. Sources of His Religious Insight 
There were numerous sources which influenced Wesle y 's 
religious sentiments. At the outset, we observed the per-
sonal import of the religious counsel of his mother during 
37. John Wesley, Journal, Vol., 1, 466. 
38. Loc. cit. 
39. John Wesley , op. cit., 467. 
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his infancy and boyhood days. Even during his career at 
the University, he found it necessary to write his mother 
for insight on religious issues. His father too had been 
instrumental by encouraging him to enter holy orders: "When 
I was about twenty-two, my father pressed me to enter holy 
orders."40 
On the other hand, therewas the influence of a •reli-
gious friend' who apparently had great influence on his reli-
gious outlook. 
Meeting with a religious friend, which I 
never had till now, I began to alter the 
whole for.m of my conversation, and to set 
in earnest upon a new life.41 
Wesley discovered tha t to be religious one has to cultivate 
his religious temperament in such a way as to live crea-
tively. 
I set apart an hour or two a day for reli-
gious retirement. I communicated every 
week. I watched
4
against all sin, whether 
in word or deed. 2 
In addition to the insight Wesley received from other per-
sons, he discovered that there was religious literature which 
helped him to structure his own religlous feelings. He dis-
covered that genuine religion was grounded in personal ex-
perience, but it may be directed out?Tard into social action. 
40. Loc. cit. 
4l. Ibid. , 468 • 
42. Loc. cit. 
The providence of God directing me to 
a Kempis 1 s Christian Pattern,I began to 
see that true religion is Lclated in the 
heart, and that God's laws extended to 
all our ~houghts, as well as words and 
actions.~3 
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A strong indication of Wesley's development toward religious 
maturity, particularly at this stage of his religious growth, 
was his ability to point out what seemed to him narrow in-
terpretations of the real meaning of religion. And yet he 
does not hesitate to point out those aspects which contri-
bute to his religlous growth. 
I was, however, very angry. at a Kempis for 
being too strict ••. yet I had frequently 
much sensible comfort in reading h~~' such 
I was an utter stranger to before.~ 
Another source of religious _ literature which helped Wesley 
to discover himself religiously, wax Jeremy Taylor's Holy 
Living and Dyihg. By reading this book, he was able to 
understand better the nature and intensity of his inner 
feelings. He saw in it a more creative perspective for his 
own concept of 'inner holiness' for which he struggled ao 
desperately. This new perspective was made possible, be-
cause he read the book, and he gained certain personal con-
victions from it which clarified his own thinking. 
In reading several parts of this book, I 
was exceedingly affected; that part in 
particular which relates to purity of in-
tention. Instantly I resolved. to dedicate 
all my life to God, all my thoughts and 
words and actions, being thoroughly con-
43. John Wesley, op. cit., 466. 
44. Loc. cit. 
vinced that there was no medium, but 
every part of my life must be either 
sacrifice to God, p~ myself, that is 
effect, the devil.4J 
that 
a 
in 
94' 
Moreover, one can readily see that the religious literature 
which Wesley read gave him new insight into his own reli-
gious emotions. He understood better the basis of his per-
sonal religious motives. There are still two other reli-
gious documents, however, which I believe, had the greatest 
influence upon his whole religious life, and which, in a 
large measure deter.mined his future religious outlook and 
practices. They are Law's Christian Perfection and Serious 
Call. Wesley aptly expresses the impact they had on him. 
By meeting now with Law's Christian Perfec-
tion and Serious Call ••• they convinced me 
more than ever of~ exceeding heig~~ and 
breadth and depth of the law of God.~· 
His mental denseness was cleared away, and there opened 
before him a new mental horizon. The apparent darkness which 
haunted his soul was replaced by fresh vigor, and a new re-
generative power penetrated his heart. It was for him a re-
lease from spiritual tension. 
The light flowed in so mightily upon 
my soul, that everything appeared in 
new view. I cried to God for help, re-
solved, as I had never done before, not 
45. Tye!'!D.$Il1 op. cit • 3 5 • 
46. John Wesley, op. cit, 467; See also John Wesley 
Works, Vol. I, 63. 
to prolong the time of obeying him.47 
Apparently Wesley gained a degree of mental security. He 
endeavored to make this new religious experience the cen-
ter of his inner life, and therefore the religious focus 
around which his whole character and thought may revolve. 
And by my continued endeavor to keep His 
whole law inward and outward to the ut-
most of my power, I was persuaded that I 
should be accepted of Him, and that8I was even then in a state of salvation.~ 
With this new religious zeal, it seems that Wesley was 
ready for the next step. That is, it seems that he was now 
willing for this deep and pious religious passion to find its 
fullest expression in personal behavior and social action. 
He took an active part in the leading activities of the col-
lege. For example, he became one of the tutors at Lincoln 
College. He also presided as moderator in disputations. 
Thus, it is said that Wesley acquired remarkable expertness 
in arguing and pointing out well-concealed and plausible 
fallacies. This rare analytical distinction characterized 
his whole life. 
). The Oxford Organization 
The implications are that Wesley was not only an active 
participator in diverse affairs of the college community, but 
that he showed, at an early age, potential leadership quali-
ties. For example, since he had served as tutor, moderator, 
47. John Wesley, op. cit. 469. 
48. Ibid., 468. 
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and class lecturer in Greek, it seems now that he has become 
capable of greater responsib i lities.49 
On June 24, 1720, John Wesley was elected from the Char-
terhouse to Christ Church, and entered Oxford University. He 
was almost seventeen years of age. Meanwhile, there was a 
small group of like-minded students at Oxford who formed a 
society for the study of Classics, the New Testament, and 
for the cultivation of religious life. 
Our design was to read over the Classics, 
which we had before read in private, on 
common night~6 and on Sundays some book in divinity.~ 
It is believed that Wesley joined tbis society, and under 
his influence, its purpose and pro grams were broadened and 
expanded. For example, upon the suggestion of one of the 
society members, William Morgan,51 they visited the jail, 
and gave religious counsel to those who were in prison. 
Also they visited the poor widows, especially those who 
lived in slums and those who were i11.52 
As he had done on previous occasions, Wesley sought 
the advice of his parents. He also secured the consent of 
the Chaplain who had charge of the prisoners. His father 
approved heartily of the new adventure. 
49. Ibid., 446; See also Tjerman, op. cit. 66. 
50. John Wesley, Journal, Vol. I, 90. 
51. Loc. cit. 
52. Ibid., 93. 
I greatly approve ••• ! have the highest 
.reason to bless God that He has given me 
two sons together at Oxford to whom He 
has given grace and courage to turn the 
war against the world and the devil which 
is the best way to conquer them.53 
9? 
In the meantime, Wesley's father warned him of the adverse 
criticism and opposition that might follow. 
There are those who will be prejudiced 
agains t your acting in this manner; but 
say, 'There are they that need a physi-
cian.' But what if they will not accept 
of one who will be welcome to the poor 
prison? Go on then in God's name in 
the path to which your Savior has directed 
you, and tha
5
t
4
tract where your father has 
gone before. 
The father was right in his prophecy, for the society en-
countered its first opposition from members within the Univer-
sity community. Because of their attitude toward social re-
form, and because of their new religious enthusiasm, several 
names55 were given them: (1) They were called 'Sacramentar-
ians'; because they formed the rule of taking the Holy Connn~­
ion once a week; (2) 'Supererogation Men' was given them, 
because of their devotion to charity and piety, which sup-
posedly belonged only to the parochial clergy; (3) they were 
called 'Methodists', perhaps because of the regularity of 
their behavior; (4} there were other names such as: 'Bible 
Moths', 'Enthusiasts', 'The Godly Club', and eventually they 
53. Loc. cit. 
54. Ibid. , 94· 
55. Ibid., 98. 
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were called the 'Holy Club 1 • The society members themselves 
seemed little concerned about the several names launched 
against . them. Tlie attitude of their indifference on this 
matter may be well put by John Wesley. 
As for the nmnes ••• with which some of our 
neighbors are pleased to complim~ us, we 
do not concern ourselves to be under any 
obligation to rega~g them, much less take 
them for argument.~ 
The first society in this instance, consisted of five mem-
bers:57 John and Charles Wesley, William Morgan, Robert 
Kirkham, and John Clayton. Of this number, Tyer.man contends 
that John Wesley was called the "Curator of the Holy Club.tt58 
The members of the society witnessed adverse critici sm, 
but perhaps Wesley f aced the greatest single personal crisi s, 
when he was accused of being responsible for the death of 
Mr. Morgan's son. Wesley keenly felt the import of this ac-
cusation and he sought to clear himself. 
I was informed that my brother and I had 
killed your son; that the vigorous fasting 
which he had imposed upon himself,by our 
advice, had increased his illness and has-
tened his death ••• I am obliged to clear my-
self with you, as I have done to others ••• 
Your son left off fasting about a year and 
a half since, and that is not yet half a 
year since I began to practice it.59 
As a leader, Wesley sought further advice, in the meantime 
56. Ibid., 98. 
57. Ibid., 94. 
58. Tyer.man, op . cit. 69. 
59. John Wesley , Journal, Vol. I., 87-88. 
from those whom he felt could give some sympathy and en-
couragement. For he apparently realized that he faced an 
acute indictment. In the mid s t of this crisis, he felt that 
he needed counsel and encouragement from one who was more 
experienced than himself. In the meantime, his father en-
couraged him and offered him some assurance by reminding 
him of the ideal he had set ·for himself. 
Be never weary of well-doing; never look back 
for you know the prize and the crown are be-
fore you; though I can scarce think so meanly 
of you that you would be discouraggd with a 
'crackling of thorns under a pot.' 0 
He encouraged him further by warning him that calmness o:f 
mind and spirit is equally essential in any crisis; and 
that to steer straight ahead in the midst of conflicts, one 
must secure this coolness of tamper. 
Be not high-minded, but fear. Preserve an 
equal temper of mind under whatever treat-
ment you meet from a not very just or well-
nurture d world. Bear no morg sail than is 
necessary, but steer steady. 1 
Despite the opposition, they continued their work. And even 
here one may sense a unique organization. Their thoroughness 
is indicated by the fact that they planned their course of 
study before they assembled, and they considered what topics 
would be most useful and how to prosecute it.62 Furthermore, 
60. Ibid., 85. 
61. Loc. cit. 
62. John Wes.Ley, Works, Vol. 13, 82. 
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one may sense the diverse levels of activities in which the 
members participated. For example, there were some who coun-
selled the younger students and endeavored to rescue them 
from •evil company', while others gave instruction and relief 
to impoverished families. And there were still others who 
administered to the spiritual and religious needs of the 
prisoners. 
Likewise, they gave books, medicine and other necessi-
ties for the prisoners and poor families from the funds 
which they themselves could give, and from that which they 
solicited from sympathetic friends. 
By and large, the religious influence of the society 
could be sharply felt within the University community it-
self. To some extent they persuaded others to remain loyal 
to their respective churches, the state, the University and 
the various colleges. They were not merely concerned about 
giving religious advice, but they were also concerned with 
the improvement of the prayer life of their friends: "They 
used intercession for their friends on Sundays; for their 
pupils on Monda~; for those who desired it on Wednesday, 
and with the family with whom they lodged every day. n63 
In the midst of their new approach, particularly their 
ministry of social reform, the members of the society wit-
nessed a mixture of religious and emotional factors. On 
the one hand, they were highly commended for the good they 
63. John Wesley, Journal, Vol. 8, 288. 
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were achieving and they were encouraged to keep it up. A 
note of praise is indicated in a letter to John Wesley: 
I confess I cannot but heartily approve of 
that serious and religious turn of mind that 
prompts you and your associates to those 
pious and charitable offices, and can have 
no notion of that man's religion or concern 
for the honor of the University that opposes 
you as6tar as your design respects the col-leges. 4-
But on the other hand, the opposition increased. Therefore, 
the group had to meet the crisis that the new situation oc-
casioned. The pertinent problem that now faced them was the 
question as to the source of their authority for such a 
social passion. That is, they had to give an explanation 
as to why they performed such social tasks. To answer their 
critics, Jubn Wesley and his associates proposed a set of 
questions.65 
Should not all men of all conditions imitate 
Him, 'who went about doing good?' Should we 
not try to do good to those that are hungry, 
naked or sick? In particular, whether, if we 
know of any necessitous family we may not give 
them a little food, clothes or physics, as 
they want? Whether we may not give them, if 
they can ~ead, a Bible, Common Prayer Book, or 
Whole Duty of Man? Whether we may not con-
tribute whatli ttl.e we are able toward having 
their children clothed and taught to read? 
Whether we may not try to do good to them that 
are in prison? Whether we may not lend small 
sums to those ·that are of any trade that they 
may procure themselves tools and materials to 
work with? 
This pastoral platform became effective, for many of the 
staunch critics were converted to their cause. Instead of 
64. John Wesley, Journal, Vol. 1, 99· 
65. Ibid., 97. 
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criticism, they made contribution tor its rurther progress. 
We met several who increased our litt~e 
stock or money ror the prisoners and thb 
poor by6subscribing something quarterly to it.o 
Nevertheless, this is not to imply that the Oxrord Metho-
dists did not encounter rurther conflict and opposition. It 
is to the contrary. The acuteness of their dirficulties, 
and the inrluence that Wesley had upon them as their leader 
meant several things: (1) They were able to defend themselves 
against ralse accusations, as was the case in the death of 
William Morgan. (2) There was instilled into the group a 
keener sense or unity and spiritual rortitude to prepare 
for other external obstacles. 
It was soon publicly reported ••• and the 
censor~ were going to blow up 'The Godly 
Clubr.o7 
Thus, one may observe that the Oxford Methodists were not 
entirely rree rrom tensions and conrlicts. Two aspects 
characterize their religious fortitude . They were sensi-
tive to the needs or persons and attempted to meet them. 
They endeavored to cope with the group crises, and external 
conrlicts. 
c. Groping ror ~ Career 
1. Choosing ~ Career 
As we have seen, John Wesley was very active in the 
66. Loc. cit. 
67. Ibid., 99 . 
1~ 
University community, and beyond it. Apparently, he wa s in-
terested in his work, for he worked profusely in sp it$ of 
gross opposition. In the course of events, there were other 
opportunities open to him. But these new horizons presented 
new problems, for Wesley was compelled to decide whether or 
not he would remain at the University, or accept the pas-
toral office that was soon to be opened for him at Epworth. 
The choice was a conflicting one, for he wanted to remain at 
the University. 
And the good done here Oxford is of 
far more diffuse nature; inasmuch as it 
is more extensive benefit to sweeten the 
fountain than to6go the same to the par-ticular streams. 
He felt that he could accomplish more for himself provided he 
remained at the University. At least he believed that he 
could improve himself, particularly in his search for inner 
holiness, and then he could he~p to 'promote holiness in 
others.' 
The question is not whether I could do more 
good to others there or here; but whether 
I could do more good to myself, then I can 
most promote holiness in others. But I can 
improvg myself more at Oxford than any other 
place. 9 
On the sur£ace, there seems to be an element of selfishness 
in this reply. At least his father's response indicates 
such: "Our main consideration in choosing a course of life 
68. Tyerman, op. cit. 96. 
69. Loc. cit. 
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is not to clear selr, but the Glory of God, and the dirrer-
ent degrees of promoting it.u70 It is not our intention to 
evaluate Wesley's rinal choice, but at least, we can get 
some ideas about his attitude toward the whole matter. And 
that after all, is the main concern or this study. 
In any case, Wesley decided to accept the pastoral of-
fice. It was too late however, because the position was 
filled by someone else. It is believed that Wesley brooded 
over this spiritual blunder, and therefore, he endeavored to 
compensate for it later. 
2. His Mission to Georgia 
John Wesley constantly sough~ mental and spiritualre-
pose, for he had not yet achieved what he considered ~nner 
holiness'. He was persistent in his search. Therefore, 
when the opportunity came for him to make a missionary trip 
to Georgia, with some personal meditation, he accepted it. 
The invitation was extended him by Oglethorpe, an English 
philanthropist and business man, who wanted a religious 
missionary for the Georgia Colony.71 
The main purpose of this trip was 11 to save our souls, 
to live wholly to the glory of Go d."72 But there was also 
the~ope to learn the true sense of the gospel by preaching 
76. Loc. cit. 
71. John Wesley, Journal, Vol. 1, 109. 
72. Loc. cit. 
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it to the heathen", 73 because "they have no comments to con-
s true away the text",74 and because they have "no vain phi-
losophy to corrupt lt",75 and no "party intere~t to serve, 
and therefore, they are fit to receive the gospel in its sim-
plicity.n76 
There are strong implications of a selfish motive here, 
but further insight shows it not to be altogether a selfish 
attitude: "I then hope to know what it is to love my neigh-
bor as myself."77 
3. The Voyage: Their Vicissitudes 
On October 14, 1735, John Wesley and his company sailed 
for the Georgia Colony aboard~ Simmonds.78 Their voyage 
was characterized by a combination of events, for at one time 
the sea was calm and there were clear skies, and at another 
there were severe storms. But Wesley continued his ministry. 
He offered private and public prayers to which all who were 
interested were invited to attend. They read the Scripture 
and other religious literature, and the children were given 
73· John Wesley, Works, Vol. 12, 35. 
74- Loc. cit. 
75. Loc. cit. 
76. Loc. cit. 
77· Ibid., 34. 
78. John Wesley, Journal, Vol. 1, 109. 
lOq' 
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In add.i ti on to daily worship and devotion, they engaged 
in other forms of activity. For example, since there were 
EngliShmen and Germans aboard, they studied each others' 
language in order that they might "be not only of one tongue, 
but of one mind and heart 11 .80 By means of communication, 
Wesley felt that they would develop mutual feelings, unity 
and a common understanding. 
This unity was further cemented by the fact that they 
had occasional meetings in order "to give an account to one 
another on what had been done since the previous meeting, and 
what they bad planned for the next". 81 Another factor which 
accounted for this bond was a common feeling among them, which 
perhaps stemmed from an Oxford agreement, that they would have 
a common understanding of each other's activity, and that Wes-
ley, as their leader, would not take any steps without con-
sulting the members of the society. If they were not on hand, 
Wesley would fUlfill the spirit of the Agreement by consult-
ing the Moravian elders.82 
In the meantime, Wesley continued his ministry. He 
visited those who were ill in their cabins, and he adminis-
tered the Holy Communion to all who desired it.83 Just as 
79. Ibid., 112. 
80. Ibid., 113. 
81. Loc. cit. 
82. Ibid., 135. 
83. Ibid., 136. 
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the sea was characterized by severe storms, there was 
stress and strain among the passengers. For example, there 
was one who complained that "the public prayers in the cabin 
inconvenienced him, for he could not stay in a room when so 
many present, and he could not stay out for fear of 'catChing 
cold.' n84 After much dispute, Wesley interceded. A compro-
mise was reached and the issue was settled. Another complaint 
ensued, because of "the unequal distribution of water among 
the passengers. 11 John Wesley played the role of media tor. 
He inquired into the situation and offered suggestions for 
remedial measures. The contention was then directed toward 
him, because he sought readjustment. 
Complaints were made of the unequal distri-
bution of water among the passengers. New 
officers were appointed to take charge of 
it ••• the old ones and their friends were 
highly exasperated ~gainst us, to whom they 
imputed the change. ' 
There was one other case in which Wesley tried to settle 
personal conflicts. Although he was not always successful, 
he apparently felt it was his religious duty to help mini-
mize these conflicts. 
I endeavored to reconcile ••• a sharp quarrel, 
I thought it was affected, but the next day 
showed the contrary: the women and their 
husbands being so angry with me that they 
resolved (and prevailed on some other 3 to 
do th86same), never to attend prayers any more. 
84. Ibid., 114. 
85. Ibid., 137. 
86~ John Wesley, Journal, Vol. 1, 133. 
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In spite of these personal conflicts, Wesley continued his 
religious ministry. As it has been indicated, he gave the 
Sacrament to all those who desired it. Furthermore, it in-
creased the number of converts, for many new communicants 
were added because of a "new heart and a new life 11 .87 The 
Holy Communion served an additional purpose. It helped to 
minimize personal differences, and it also served as a de-
vice for dissolving group conflicts, 11 for some of the neigh-
bors had endeavored to start dissension, but they explained 
themselves to each other and came to a thorough reconcilia-
tion. n88 
Despite the fact that the Sacrament served creative pur-
poses in solidifying group feelings, it soon became a source 
of group tension and conflict. The crisis came when Wesley 
administered Holy Communion to one whom the rest believed to 
be 'insincerer.89 In fact, they wanted Wesley to refuse the 
communicant altogether,90 but Wesley was persistent in not 
doing so, because he believed the penitent was sincere, and 
because an open confession had been made.91 This is one 
incident which almost caused an open breach between the 
members of the inner circle. They were in accord on such 
87. Ibid., 136. 
88. Ibid., 135. 
89. Ibid., 136. 
90. Loc. cit. 
91. Loc. cit. 
points as:92 (1) The catechism for children, (2) ministering 
to the sick, (3) expoUnding the Holy Scriptures. But the 
issue which heightened their anger was this: 
John Wesley accepted a communicant on the 
grounds of personal confession, and adminis-
tered the Holy Communion, while they wanted 
him to drive the communicant away, because 
of 'insincerity•.93 
Although Wesley defied the common concensus of opinion, he 
acted on the basis of his personal conviction, for it seemed 
that he was interested in helping persons to rediscover them-
selves, and live wholeheartedly and creatively. 
In addition to their internal discord, the anxiety and 
fear of the group was increased by the anger of the sea, and 
they were not sure that they could survive the impending dan-
ger. 
The sea broke over, split the mainsail in 
pieces, covered the ship, and poured in 
between the deeka as . if the great deep 
had already swallowed us up.~~ 
During the storm, Wesley continued his ministry. He endeav-
ored to calm others, especially those who were sick, but he 
too was afraid. The storm caused him some anxiety, but he 
was also afraid of death. 
The sea broke over us from stem to stern, 
burst through the window of the state cabin, 
when three or four of us were sitting with 
a sick woman. The bureau sheltered me from 
the main shock ••• in a short time I fell 
asleep though very uncertain whether I 
93. Loc. cit. 
94. Ibid., 142. 
should awake alive, and mych ashamed of 
my unwillingness to die.9~ 
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Obviously, everyone was afraid. But the Moravians96 were 
'calm.' They calmly sang on. Their calmness made a lasting 
impression on Wesley. Therefore, he sought to discover the 
secret of their calmness. Upon his inquiry, be discovered 
that "their women and their children were not afraid to die. 11 97 
From this occasion onward, Wesley cons tAntly sought religious 
counsel from the Moravians. We will nore their influence upon 
his religious life later. 
In the course of this voyage, many of the group conflicts 
were amended. Apparently such factors as sea sickness, anxi-
eties and uncertainty of life at sea, enabled them to explore 
the sources of their conflicts. By so doing, their felt-
need for unity superceded the superficialities of thei r dif -
ferences. Moreover, to strengthen the solidarity of the 
group, they drew up a solemn agreement. The ship had an-
chored at St. Helen's Harbour (off the Isle of Wight). They 
took a ~ery pleasant• walk in the island and made a solemn 
resolution. The main content of the agreement follows. 
We, whose names are underwritten being fully 
convinced that it is impossible either to 
promote the work of God among the heathen 
without an entire union among ourselves, or 
that such a union should subsist, unless each 
one of us will give up his single judgment to 
95. Ibid., 138. 
96. John Wesley, Journal, Vol. 1, 133. 
97. Loc.cit. 
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that of the majority, do agree: (1) 
That none of us will undertake anything 
of importance without first proposing it 
to the other three. (2) That whenever our 
judgments or inclinations differ, any one 
shall give up his single judgment or in-
clination to others. (3) That, in case of 
any equality, after begging God's direc-
tion, the matter shall be decided by lot. 
John Wesley 
Charles Wesley 
Benjamin Ingham 
Charles Delamott98 
This covenant for the group implies a similar spirit of the 
union which characterized the early society at Oxford. 
4. ~ Sojourn in Savannah 
Wesley and his company came to America and they an-
chored near Tyhee Island, Savannah, Georgia.99 His pri-
mary purpose was to minister to the religious needs of the 
Indians. The voyage for them was characterized by mixed 
emotions. On the one hand, there were personal anxieties 
and group tensions. The roughness of the sea sharpened 
their fears, for they were very uncertain as to what would 
be the outcome of their life at sea. While on the other 
hand, there were apparent elation, excitement, hope and 
high aspirations for achievement in the New World. And 
yet, Wesley still sought inner security which he felt could 
only come from the love of God. 
I can conceive no difference comparable to 
that between a smooth and rough sea, except 
that which is between a mind calmed by the 
9~. Ibid., 116; See also Tyerman, op. cit., 121 and 
L. Tyerman, The Oxford Methodists, (New York: Harper and 
Brothers: 18()T, 70. 
99. John Wesley, Journal, Vol. 1, 146. 
love of God and one torn up by the storms 
of earthly passion.lOO 
11~ 
Having settled on the new continent, and having begun the 
preparation for his new phase of work, Wesley was greatly 
impressed by the possibilities of achievement without too 
much conflict. His first impression is given in his own 
estimate. 
I have hither no opposition, at all; all 
is smooth and fair promising ••• all are 
full of respect and commendation. We 
cannot see any clouds gathering but this 
cannot last; storms must come hither, too, 
and let them come when we are ready to 
meet them.lOl 
This implies the calmness with which Wesley commenced his 
work in America. However, he was not too optimistic to 
sense the fact that he would encounter opposition, for he 
believed that 'storms must come hither, too.' His method 
for group organization was the same as that which he used 
at Oxford. They called together those who were interested, 
and discussed plans for a program on the basis of their 
needs and interests. Those wh o were serious-minded, were 
organized into a little society,l02 which met once or twice 
a week. Their prog ram was the same as that of the ' Holy 
Club', to reprove, instruct and exhort one another.l03 
too. rhia., 143. 
101. Tyerman, op. cit. 128. 
102. John Wesley , Journal, Nol. 1, 198. 
103. Ibid., 201. 
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The little society was further divided into smaller units, 
because "a smaller number enabled them to have a more inti-
mate union with each other. 1tl04 Then they were in vi ted to 
assemble together.l05 This procedure was followed for a 
period of time. 
Wesley became very popular in his leadership and his 
manner of life. His work attracted much attention in the 
smallest nooks and settlements of Savannah. Meanwhile, 
there were criticisms launched against him. Some of the 
earlier charges brought against him were: (1) He made 
people idle by summoning them ·so frequently for public 
prayers; (2) he held more than ordinary friendship with a 
certain lady; (3) they called him a Roman Catholic. The 
sentiment of this rising feeling against \"lesley is crystal-
lized in the tense expression of one of his society members . 
I like nothing you do; all your sermons are 
satires upon particular persons. Besides 
we are Protestants. But as for you, we 
cannot tell what religion you are of. We 
never heard of such a religion before; we 
know not what to make of it. And then your 
private behavior ••• All the quarrels that 
have been since your arrival have been be-
cause of you; and there is neither man nor 6 woman in the town who minds a word you say.lO 
This incident seemingly set the stage for further 
criticisms against Wesley . There were numerous minor ac""'l -
104. Ibid., 203. 
105. Ibid., 205. 
106. Ibid., 234. 
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cusations launched against him. There were, however, three 
major events which caused Wesley's great concern, and which 
influenced the whole course of his thought and character dur-
ing his sojourn in Savannah. 
In the first place, perhaps the first public personal 
crisis came when he refused to baptize Mr. and Mrs. Parker's 
baby. They insisted that Wesley should baptize the child, 
but they did not want it dipped. Whereas Wesley ruled that 
to be baptized it was necessary to be submerged, unless there 
was some special weakness. The child was not weak, but they 
resolved that "it should not be dipped".l07 Hence Wesley 
refused to minister the baptism.l08 
Another great crisis came at the end of Wesley's court-
ship career. Wesley greatly admired a Miss Sophy Hopkey , but 
he found it difficult to decide wheth er or not he should en-
ter the state of matrimony with her. Meanwhile, he sought 
the advice of the Moravian ministers. 109 The intense affec-
tion that he had for her is intimated as follows. 
My heart was with Miss Sophy all the time. 
I longed to see her, were it but for a mo-
ment. And when I was called to take boat, 
it was as the sentence of death, but be-
lieving it was the call of God, I obeyed. 
I walked a while to and fro on the edge of 
the water, heavy laden and pierced through 
with many sorrows. Then One came to me and 
said, you are still in doubt what is best to 
107. Ibid., 211. 
108. Loc. cit. 
109. Ibid., 315. 
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be done. First then cry to God that :you 
may be wholly resigned whatever shall ap-
pear to be His will. I instantly cried to 
God for resignation and I found that and 
peace together.llO 
Despite the fact that Wesley was intensely interested in 
Miss Sophy, he concluded that he would not marry her for two 
reasons: (1) He felt that it would probably obstruct his 
purpose for coming to America, that is, to minister to the 
religious needs of the Indians; (2) he felt that he was not 
strong enough to bear the compl~cated temptations of a 
married state.lll 
Since Wesley decided not to marry Miss Sophy himself, 
he became more disappointed when he discovered that she would 
marry someone else . 1 12 This incident intensified Wesley's 
dis~ppointment. He became more restless than ever before. 
This personal discontentment was more tense and provocative 
than any he had ever witnessed . There was pent up within 
his soul an enormous amount of energy, for which he could 
not find immediate release. He underwent a state of mental 
anguish and pain, yet he struggled for personal relief. His 
heart was filled with doubt and uncertainty, for life held 
no definite meaning for him. Still he felt that there was a 
way out; he felt too, that he had one or two alternatives: 
(1) To remain a victim of the violent illusion under which 
110. Ibid., 317 . 
111. Ibid., 318. 
112. ,I~i<J.-~ ./~2.9'~(Q). 
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he struggled, or (2) to resolve to discover mental and 
spiritual resourcefulness whereby he might develop a uni-
fied self and mental security. He was able to find mental 
repose in God. Wesley relates himself this inner conflict, 
and he also tells how he discovered personal relief. 
I walked up and down seeking rest, but 
finding none. From the beginning of my life, 
to this hour I had not known one such as 
this. God let loose my inordinate affection 
upon me, and the poison thereof drank up my 
spirit. 
I was as stupid as if half awake, and yet in 
the sharpest pain I ever felt. To see her 
no more (Miss Sophy): that thought was as 
the piercings of a sword; it was not to be 
borne, nor shaken off. I was weary of the 
world, of light, of life. Yet one way re-
mained, to seek to God--a very present "help 
in time of trouble." And I did seek after 
God, but I found Him not. I forsook Him 
before, now He forsook ~e ••• Yet I struggled 
for life, and though I had neither words nor 
thoughts, I lifted up my eyes to the Prince; 
He so far took the Cup from one that I drank 
so deeply of it no more.ll3 
The culmination of these crises came when Wesley repelled 
Mrs. Williamson [ the former Miss Sophy] from the Holy 
Communion.ll4 Mr . Williamson charged that Wesley had pub-
licly intimidated his wife. The case was carried to the 
courts for settlement. Meanwhile, there were several in-
dictments brought against Wesley, but he faced the court 
with fortitude to answer the charges.ll5 
113. Ibid., 335. 
114. Ibid., 377. 
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As to nine of the ten indictments against 
me, I lrnow this court can take no cognizance 
of them, they being matters of an ecclesiasti-
cal nature, and this not being an ecclesiasti-
cal court. But the tenth, concerning my speak-
ing and writing to Mrs. Williamson is of a 
secular nature; and this therefore I desire 
may be tried here, where the facts complained 
of were committed. 
\~ether these charges were true or false, do not fall with-
in the scope of this study, but the fact that they caused 
Wesley much personal tension and anxiety, and in a large 
measure, influenced his soclo-religious outlook, are of pro-
found psychological si gnificance. It is only fair to say 
however, that Wesley insisted that these charges should have 
been brought before the courts for clearance, but this pri-
vilege was denied him. 
I have appeared at six or seven courts suc-
cesively in order to answer them, but I was 
n ut suffered so to6do, when I desired it time after time.ll 
While this incident had a decided effect on Wesley's whole 
outlook, there was apparently something deeper with which he 
was most vi~y concerned. He doubted personally whether 
or not he had achieved the primary purpose for which he came 
to America. He witnessed a feeling of remorsefulness and 
apparent failure, because he had not diffused into others 
what he himself had not yet experienced, namely that which 
he considered to be a religious conversion. He expressed 
his apparent failure and uncertainty in the following 
116. Ibid., 400. 
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fashion . 117 
It is now two years ahd almost four months 
since I left my native country , in order to 
teach the Georgian Indians the nature of 
Christianity. But what have I learned my-
self in the meantime? Why , what I least of 
all suspected , that I , who went to America 
to convert others , was never myself con-
verted to God . 
Yet, in his mood of doubt, he did not develop an attitude of 
resignation , but rather he constantly sought that faith and 
assurance which he felt could be comprehended , and therefore, 
he wan ted to experience it pe rsonally : "The fai th I wan t 
is a sure trust and confidence in God . ull8 
D. His New Religious Experlence 
On ·February 1 , 1738 , Wesley returned to England . He vi -
sited the family and friends . He gave to the Board of Trus -
tees a report of the activities from his Georgia mission . 
Meanwhile, he did not relinquish his search for spiritual 
serenity . He felt that it might come only as the co n sequence 
of a personal experience of the ' ~iving Christ '. Hence, he 
intensified his search: "I continued to seek the raith of 
the living Christ (though wi th strang e indifference , dull -
ness and coldness and frequently relap s ed into sin . )"ll9 
During this mental tension and spiritual turmoil , Wesley 
sought religious counsel from one whom he believed could 
help him restructure his own religious insight . For example , 
he conversed with Peter Boehler , whose response was interest-
117 . Ibid ., 422 . 
118 . Ibid ., 424 . 
119 . Ibid ., 472 . 
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ing , but apparently , it was not enlightening : "I conversed 
with Peter Boehler , but I understood him not , at least when 
he said : •My brother , my brother , that philosophy of yours 
120 ~ust be purged away . " 
Because Wesley had not yet discovered what he r·el t to 
be the e xperience of the ' living Christ ', he began to doubt 
the spirituai validity of his own vocation , for he evidently 
felt that it is hardly possible for one to convince others , 
who has not himself been convinced , particularly in the 
trans1'erence of reiigious 1'ai th . He meditated seriously on 
this matter , and he aiso sought further re~igious counsel . 
Immediately it struck me to leave off 
preaching : How can you preach to others , 
who have not faith yourself? I asked 
Boehler his advice : He answered 1by no 
means' . I asked but what can I preach? 
He said , ' preac h faith till you have it ; 
and be£~~se you have it you Will preach 
faith . 
Wesley lamented and brooded over this advice , but he could 
not reconcile it with his new concept of faith , and again , 
he discussed the ~atter with his spiritual mentor . 122 
Once more I me t Peter Boehler : I did not 
object to his concept of the nature of 
faith : ' A sure trust and conf1dence which 
man hath in God that through the merits of 
Christ his sins are forgiven and he recon-
ciled to the fav or of God .' The Spirit lt-
self beareth w1tness with our spirit that 
we are the children of God . 
Further consultations did not clear the issue in Wesley ' s 
120 . Ibid ., 446 . 
121 . Ibid ., 342 . 
1~2 . Ibid ., 454. 
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mind, for the explanation was apparently mere words which did 
not express the deeper meaning of the religious emotion which 
Wesley experienced, and therefore, it was difficult for him 
to understand the spiritual significance of the description 
which Boehler offered. 
But I could not comprehend what he spoke of 
as instantaneous work; I could not understand 
how this faith could be given in a moment; how 
a man could at once be turned from darkness to 
light, from sin and misery to light and joy.l23 
Since Wesley did not discover his desired effect by means of 
religious counsel and personal discourse, he decided to 
search independently by alluding to religious literature, par-
ticularly, the Scriptures in which he surveyed the religious 
conversion of St. Paul. He discovered that Paul was the only 
example of instantaneous conversion, for it was Paul "who 
was three days in the pangs of the new birth11 .124 Mean-
while, Wesley resorted to the literature of early Christian-
ity, but he did not find the desired result. 
Nevertheless, Wesley sensed a gleam of insight when 
Peter Boehler presented him with several persons who shared 
their religious experiences with him. They were convinced 
that God through His son, had "translated them out of dark-
ness into light, out of sin and fear into holiness and hap-
piness11.125 
123. Loc. cit. 
124. Ibid., 455 • 
125. Ibid., 456. 
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By sharing in these group experiences, Wesley was able 
to sense his own spiritual short-sightedness. He explored 
the sources of his doubts, for he was able to see himself 
in a new light: "Here ended my disputing. I could now only 
cry out, 'Lord help Thou my unbelief. tttl26. 
Each of these phases--(1) the religious counsel of 
Peter Boehler; (2) the several witnesses who shared t heir 
rellgious experiences; and (3) his independent search of the 
Scriptures, and the literature of early Christianity, enabled 
Wesley to gain new insight and new religious gr~vth. While 
each of these phases lent themselves tD his spiritual develop-
ment, and th~refore, influenced immensely his mental state 
a~ this point, he discovered his greatest religious resource-
fulness from the Scriptures, for it seems that he read the 
Bible on several occasions, and he gained new light from 
each reading. 
l opened my New Testament on these words: 
"Thou art given with us exceeding great 
and precious promises, even that you should 
be partakers of the divine Nature ••• Thou 
art not far from the Kingdom of Godt.l27 
However, the greater mental relief for Wesley came at a 
time when it was perhaps least expected, for he visited 
"unwillingly a society at Aldersgate Street 11 .128 Meanwhile, 
"someone was reading Luther's preface to the Epistles to 
126. Eoc cit. 
127. Ibid., 272. 
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the Romans."129 Hence, it was here that he felt a complete 
sense of assurance and menta.L security: 11 I felt my heart 
strangely warmed. I felt I did trust in Christ alone for 
salvation. An assurance was given me.nl30 
E. Summary 
The home environment is very effective in the social 
and religious development of the child, and whether or not 
the religious influence of~ parents becomes a lasting 
one, depends upon the seriousness with Which the parents 
themselves practi ce their religious beliefs at all times. 
Since the child observes closely every activity of the 
parent, consciously or unconsciously, he acquires their 
manner of character and eventually, their habits. There-
fore, it becomes urgent and necessary, that if the parents 
are to be religious, they should demonstrate this attitude 
continuously. 
The family devotion as evidenced in (1) repeating the 
Lord 's Prayer; (2) offering meditations: (3) reading the 
Scriptures and other religious literature, as well as other 
forms of family worship, may have an abiding affect upon 
the child's later life. 
Early religious training in infancy may be influenced 
by later environmental and social circumstances, but it need 
129., Loc. cit. 
130. Ibid., 476 . 
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not necessarily be completely replaced by non-religious ele-
ments. All human experiences are subject to growth and 
development, and therefore the religious experience is no 
exception to this rule. 
Religion may serve as a device in the development of 
Christian character, and personality integration, provided 
its positive aspects are directed into wholesome and crea-
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not necessarily be completely replaced by non-religious ele-
ments. All human experiences are subject to growth and 
development, and therefore the religious experience is no 
exception to this rule. 
Religion may serve as a device in the development of 
Christian character, and personality integration, provided 
its positive aspects are directed into wholesome and crea-
tive channels of personal and social endeavors. The Bible 
and other religious literature help to redefine and restruc-
ture one's own religious nature, and they give new spiritual 
insight into one's own spiritual resourcefulness. 
The constructive religious impulse enables one to make 
new adventures, he looks outward and not always inward, he 
blazes new trails, he establishes newer and greater goals 
for himself and for society, therefore, his social contact 
is expanded and broadened, because of social interaction 
and interpersonal relationships. 
A creative religion may enable one to withstand adverse 
criticism and strong opposition, for external conflicts and 
persecution may strengthen and cement solidarity within the 
group. 
Furthermore, a positive religious impulse enables one 
to gain self-assurance in himself, in spite of impending dan-
gers, in God and his fellov~en. 
With faith in Christ and one's self, one may find a mea-
sure of spiritual assurance which enables him to search for 
and secure complete mental maturity. 
CHAPTER FOUR 
WESLEY AND THE WORLD 
A. The Wesleyan Society In England 
1. Factors Creating the Society 
During the preceding chapter, we attempted to describe 
the thought and character of a person whose outstanding trait 
of religious leadership enabled him to influence others. The 
purpose of this chapter is to discover how this trait of reli-
gious leadership was demonstrated in influencing others on a 
larger scale; to discover some of the frustrations, tensions 
and conflicts which characterized the group; and also to dis-
cribe the interpersonal relationship of the leader to the 
group in the development of group solidarity and concord. 
Therefore, the purpose of this chapter is to determine those 
psychological aspects which enabled John Wesley to become an 
outstanding religious leader to his fellow countrymen and the 
world. 
There are numerous factors which contributed directly or 
indirectly to the Wesleyan society in England. For a fuller 
account of the social stagnation, and the religious complacency 
which prevailed at the time, Greenl gives some insight into 
1. J. R. Green, History of the English People, (New York: 
Harper and Brothers, 1880), 700.---
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social and religious situations. Also Lecky2 gives a whole-
some and stimulating discussion on the whole socio-religious 
and political conditions of the time. Since it is beyond the 
scope of this dissertation to deal with the social and politi-
cal conditions, we shall l i mit the discussion to the social 
and religious aspects which have direct influence on the Wes-
leyan society as such. 
In the first place, there was an attitude of religious 
indifference. There was dire need of religious and moral sta-
mina, but the religious leaders were not necessarily interested 
in the religious development of their constituents. 
The Clergy stood aloof not only from active 
participation in public affairs, but they 
did not furnish proper religious guidance 
and leadership.3 
If the ministers relaxed their religious responsibilities, the 
church members and the citizens of the country did even more 
so. Religious sentiments were completely rejected: "everyone 
laughed if anyone talked about religion."4 
In the second place, there was spiritual and moral stag-
nation. The statesmen who were responsible f or the public's 
welfare, were considered to be unethical in their offi cial 
capacities. But they were "distinguished for their grossness 
2. William E. Lecky, History of England in the Eighteenth 
Century, (London: Longmans, Green-and Company,-rff02), vols. 
2 & 3· 
3. John Wesley, Journal, vel. 2, 284. 
4. Green, op. cit. 707. 
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and immorality."5 Those who were rich became richer and 
those who were poor became poorer. Educational equipment and 
opportunity for the so-called common people, were at their 
ebb. The peasants were reduced to pauperism by long hours 
of work and poor wages, because of poor laws. There was 
little or no religious training: "We saw but one Bible in 
the parish of Cheddar, and that was used to prop a flower 
6 pot." 
And in the third place, there was a feeling of isola-
tion and social barriersbetween groups. Delinquents and crimi-
nals were rampant. Even for small debts, people were put into 
prison. Heavy penalties were brought against those who com-
mitted minor crimes. Since they were not able to pay the 
heavy fines, they were thrown into prison. Many of them were 
to remain there for the rest of their lives. 
This religious degeneracy and moral stagnation which 
blighted England in the eighteenth century was not entirely a 
new problem. f or John Wesley, for while he was a student at Ox-
ford, he had experienced personally the social and political 
ills that were heaped upon his countrymen as a result of his 
visits among the poor. Even then he attempted to grapple 
with the problem by administering to the religious needs of 
the widows, the orphans, and even those who were shut in pri-
son. 
5. Loc cit. 
6. Ibid. , 708. 
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Apparently there was a great need for religious regenera-
tion. The socio-religious atmosphere of England warranted it. 
Did Wesley accept the challenge? If so, how was he to go about 
it? What was his method of approaching the problem? It is be-
lieved that John Wesley gave the impetus for new religious in-
sight to the common people of his day , and that he gave to them 
and to the world, a creative religious impulse and a fresh 
"spirit of moral zeal".7 If this is true, and there are stiXJ>ng 
indications which support this position, the question then 
comes, how was it accomplished? Did he attempt to solve the 
problems single-handed? If not, what were his techniques and 
methods in developing concerted action within the group? As 
a religious leader, how did he dissolve group differences and 
conflicts? How did he develop group solidarity? Apparently, 
John Wesley did not undertake this last aspect single-handed. 
He realized that social progress in a large measure is con-
tingent upon personal insight and planning as well as concerted 
group action. Therefore, several like-minded men organized 
themselves into a united group for insight and planning. 
2. Formation of the Fetter Lane Society 
On May 1, 1738, John Wesley, acting upon the advice of 
Peter Boehler, organized his first society. The little com-
pany originally met in the Hulton's house, but it was com-
? • Ibid. , 2 69 . 
12$1 
pelled later to remove to a room in Fetter Lane.8 This 
first society consisted of sixty members who were also mem-
bers of the Church of England.9 The Oxford Company had de-
voted its time to study and meditation. The same pattern 
was followed in this new society. They devoted particularly 
much time to prayer and devotion. 
About three o'clock in the morning as 
we were continuing instantly in prayer, 
the power of God came mightily upon us so 
much that many cried out for1axceeding joy, and many fell to the ground. 
The group meditation gave them a sense of oneness in 
group spirit. Meanwhile there was also a feeling of the pre-
sence of God, or an awareness of Christ-consciousness which 
helped to cement these group feelings. 
As we recovered from that awe and amaze-
ment at the presence of His majesty, we 
broke out with one voice, 'We praise Thee, 
0 God; we acknowledge Thee to be the Lord.• 1111 
There were numerous other societies organized at Bris-
tol and Birmingham as well as other industrial mining centers 
in England. Thus, John Wesley commuted from place to place 
administering to the religious needs of various society mem-
bers, and at the same time encouraging others who felt that 
"they had sinned and wanted to save their souls" to join them. 
8. John Wesley, Journal, Vol. 2, 121. 
9. Loc. cit. 
10. Ibid. , 122. 
11. Ibid., 12.5. 
Their ministry spread to other leading industrial and mining 
centers. Since Wesley was assisted by others in the propa-
gation of religious truths, he was frequently called upon for 
spiritual assistance. Moreover, the field ministry became so 
involved that John Wesley was compelled to lend a hand. 
I was fully employed in our Fetter Lane 
Society, and many others, when I was con-
tinually desired to expand: to that I had 
no thought of leaving London, until I re-
ceived a letter from Mr. Whitefield and 
others, entreaf~ng me to come to Bristol 
without delay. 
Upon his arrival, John Wesley discovered that Whitefield 
had instigated a new method of ministry, that is, field preach-
ing. As this was a strange method and new approach, John Wes-
ley was astonished and amazed: "I could scarcely reconcile 
myself to this strange way of preaching in the fields.nl3 
With this new method of ministry, their religious influence 
was extended and spread rapidly. This does not mean, how-
ever, that their minis try was confined to f'i eld preaching 
alone, for they ministered to the people's needs everywhere, 
whether indoors or outside, especially if these people felt 
that they could be helped. 
Because of their new method of ministry, and because of 
their new emphasis upon the creative meaning of religious liv-
ing, they encountered severe criticism and conflicts. For 
12. Ibid., 1S7. 
13. Ibid., 167. 
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example, Wesley sensed the tenseness of this strong feeling 
against them during his ministry at Bristol. 
Our minister, having been informed you 
are beside yourself', does not care you
4 should preach in any of his churches.l 
This ill feeling mounted against them continuously, un-
til they discovered that they were "shut out of many churches." 
Therefore, they had "to build a room large enough to contain 
the societies. 1115 Hence, Wesley was confronted with new prob-
lems and greater responsibilities as their leader. But these 
problems were met with new efforts. The program for building 
a place for the society was launched. Wesley had planned 
that others should construct the building. 
I had not at first the least apprehension 
or design of being personally engaged, 
either in the expense of this work or in 
the direction of it: having appointed 
eleven L officer_i' on whom I suppose 
these burdens would fall of course.lb 
This plan was not carried through, because the construction 
was retarded, and the expense became so involved that Wesley 
had to take the matter into his own hand.l7 There were other 
factors involved however. As to the matter of expense, Wes-
ley had to take subscriptions outside of' London for 1'inancial 
aid. In response to his plea for financial assistance, White-
14. Ibid., 193. 
15. Ibid., 194. 
16. Ibid., 196. 
17. Ibid., 197. 
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field suggested that he would lend his financial support on 
one condition, namely, tba t Wesley would "discharge the of-
ficers and do everything in his name. Whitefield's reason 
for this attitude may be stated in his own words. 
That such officers always would have it 
in their power to control me; and, if I 
preached not as they liked, to turn me out 
of the room I had built.le 
Upon reflection Wesley was compelled to yield to this calm 
and sane advice, for two reasons: (1) There was an overhead 
expense for which he had no available finance. (2) He could 
not pay the workmen their wages: "before I knew where I was, 
I had contracted a debt of more than a hundred and fifty 
pounds." However, he was diplomatic in his action, for he did 
it with the general consent of the group: "Calling all the 
officers t ogether, cancelled (no man opposing) ••• and took 
the whole management in my own hands.n19 His administrative 
acts may be questioned, but it seems justifiable for these 
reasons: (1) He took over the management with the general 
consensus of ~n of all concerned, apparently, it was not 
forced upon them, for if people share in the making of deci-
sions which affect their own existence, there is less chance 
for conflicts. (2) There was an indebtedness and (3) he could 
not properly pay the workmen for their work. 
Since Wesley and his assistants did not confine their 
ministry to any single area and region, they were welcomed 
18. Loc. cit. 
19. Ibid., 197. 
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by m~ny, while on the other hand, there were t hose who hated 
them more intensely. Because of the latter feeling, Wesley 
was "advised not to preach a broad in the afternoons", because 
"there was a combination of several persons who threatened 
terrible things.n20 In spite of. these reports of strong oppo-
sition, Wesley cont inued his ministry, and he discovered that 
the spread of rumors meant that he had a larger crowd: "This 
report being spread abroad bbought many thither of the better 
sort of -people (so-called). 11 
Since his audience consisted of more than the ordinary 
congregation, Wesley would take advantage of the opportunity 
to preach prophetic religion to the "better sort of people". 
In the midst of these crises John Wesley would choose those 
texts that would give him a sense of spiritual security: 
The Scripture to which1 not my choice, but the providence of God directed me 
was 'Fear not then, for I am with thee: 
be not dismayed for I am thy God.21 
The implications are that not only was the leader reassured 
as he sensed the presence of God which gave him greater per-
sonal confidence, but also the moral atmosphere of the audi-
ence was strengthened as "none scoffed, or interrupted or 
opened his mouth.u22 
Although Wesley confronted his strongest opposition from 
without the Society, this is not to imply that they were 
20. Ibid., 208. 
21. Loc. cit. 
22. Ibid., 209. 
free from conflicting opinions and differences within the 
group. As their influential leader, it was expected that 
Wesley should arbitrarily interfere. 
I received a pressing letter from London 
(as I had several others before) to come 
thither as soon as possible, our brethren 
in Fetter Lane being in great confu~ion 
for want of my presence and advice. 3 
Thus, one can see that Wesley was an influential reli-
gious leader over these new societies, and that group unity 
and concord was in a large measure contingent upon his insight 
and ingenuity as a leader. Since we have described the origin, 
formation, and development of the Fetter Lane Society, we now 
ask, what was its purpose? What were the underlying princi-
ples that furnished the psychological cement for the solidarity 
of such a group, or groups as there were several other socie-
ties of which the Fetter Lane was only one? Although the an-
swer to the questions is the writer's own analysis, one may 
find a complete statem~nt of Wesley's reasons given in his own 
words. 24 Among other things, there were three motives which 
undergirded his action. In the first place, there was a per-
sonal desire to be a Christian. In the second place, he had a 
personal conviction that the Christian way of life enabled him 
to gain insight into his own personal potentialities and his 
own religious resourcefulness. And thirdly, there was a feel-
ing of a personal obligation to share his personal Christian 
23. Ibid., 216. 
24. Ibid., 218. 
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experience and conviction with other persons. Therefore, his 
personal Christian conviction found its fullest expression in 
social passion and action. 25 
3. Wesleyan Opponents and Opposition 
Wesley encountered sharp external criticism and opposi-
tion. Perhaps the most severe opposition and criticism came 
from members within his own immediate circles. There were 
diverse opinions with regard to the nature and meaning of 
certain doctrinal contents. It is not the intention of this 
discourse to give a detailed account of these doctrinal dif-
ferences. They concern us here only in so far as they have 
direct relationship to ' the leader and the group. Wesley 
is greatly concerned, because these doctrinal differences 
have caused much mental and spiritual disturbance with the 
group. 
There were members of the society who had been "strong in 
faith and zealous of good works". But they became negligent, 
because they had been "convinced that they had never had faith 
at all", and therefore, they were advised to be "still". Thus, 
they were advised not to work until they received this faith. 26 
The ground of these differences is contingent upon two 
opposing viewpoints. On the one hand, Wesley be.Lieved. in 
the do c trine of 
25. Loc. cit. 
29. John Wesley, Journal, Vol. 2, 312. 
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"Steadfastness". That is, he believed 
that the members should "stand by the 
ordinances--meditate, attend church, and 
partake of the Lord's Supper. While on 
the other hand, Mal ther, a leader within 
the Wesleyan Circle, believed in the 
doctrine of "stillness". That is, Mal-
ther believed that the members of the 
society should "be still" and wait on 
Christ--especially for the "full assur-
ance of faith. 11 27 
The leader and his opposition could not meet a common 
ground of understanding: 11 The society met at Fetter Lane. 
We sat an hour without speaking. The rest of the time was 
spent in disputa~28 In the meantime, Wesley sought to con-
sole those members of the society who could not readily un-
derstand their line of reasoning. 
I endeavored also by private conversa-
tion to 'comfort the feeble-minded' and 
to bring back •the lame', which had been 
turneo out2Qf the way, if hoping it might be healed. '1 
Although this personal persuasion may have helped some mem-
bers of the society, there were others who were very much 
disturbed. Therefore, social unrest and disunity persisted 
throughout the group. The import of this group discord is 
implied in the following letter to Wesley during his ~bsence. 
27. 
28. 
29. 
During my short stay I have received 
several non-pleasing accounts of the 
state of things in London--many of our 
sisters are shaken; are greviously torn 
by reasoning; only a few attend the 
society, after the names are called, they 
Ibid., 314. 
Ibid., 315. 
Ibid., 316. 
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presently depart. It appears plainly 
(that) our brothers here have neither 
wisdom enough to guide ~sr providence 
enough to let it alone.J 
Further implications of group disorganization and disunity 
are evidenced in the fact that there were members of the 
opposition who attempted to persuade others to follow their 
methods. Malther, the leader of the opposition, takes al-
most complete control. 
Several of our members consult Mr. al -
ther about things as if they were t he 
whole body. They make a mere jest of 
going to church or to the sacrament. 
They have much confounded some of our 
sisters and many of our brothers are 
much grieved.31 
This internal conflict is more acute than it would or-
dinarily seem. The threat of disunity heightens; there is a 
great fear that the members will be completely divided and 
a new society may ensue. 
I was told that the society would be di-
vided--s ome memb er~ are determined to so 
a c cording to Mr. Mal ther's directions, 
and 'raise a Church 1 --I suppose about 
half of our brothers are on their side. 
But they are very confused, 'they do not 
know how to go on," yet are non-wi lli:g.g 
to be tau~ht except by the Moravian.32 
However, in spite of Wesley's absence, and in spite of the 
fact that the opposition as led by Malther was gaining recog -
niti on among the other members, Wesley had great influence 
among the members as their leader, even among the opposition. 
30. Ibid., 327. 
31. Loc. cit. 
32. Ibid., 328. 
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A letter from one of the members indicates affection and 
confidence in Wesley. 
We long 
glad to 
by you. 
be much 
to see you--even those would be 
see you who will not be directed 
I believe, indeed, things would 33 better if you would come to town. 
This group unrest and strife concerned Wesley very much. He 
brooded over the matter. Since he believed in religious unity 
and group solidarity, he could hardly reconcile his religious 
consciousness with the tensions and frustrations that he 
found within the group. "I came to London, though with 'heavy 
heart'"· He discovered that the members were disputing with 
each other, and scarcely "one in ten had retained his first 
love". Whereas "most of the rest were in utmost confusion, 
hating and denouncing one anotherlt .34 
However, there were serious attempts to iron out these 
differences by arbitration, but apparently to no success. 
"After a fruitless dispute of about two hours, I returned 
home with a heavy heart. n35 
Wesley was not onl y grieved because this doctrine of 
"stillness had comp1ete1y p ermeated a single group, but he was 
much concerned, becaus e or its extent. This doctrine had 
spread as rapidly as wild fire--
Several members had been greatly troubled 
with this new gospel doctrine and had 
thrown them into utmost confusion. Wher-
ever I went, I found more and more proof 
• 
33. Ibid., 237. 
34. Ibid., 328. 
35. Ibid., 343. 
of this grievous confUsion it had oc-
casioned, many came to me day by day who 
were now again plunged into doubts and 
fears, and driven even to their w.its end. 
This plague and cqnflict was spread to 
other societies. 3b 
13$ 
The personal import of there conflicts on Wesley's own life 
~s given in his own words--"I was now at a loss what course 
to take, finding no rest for the sole of my foot. 11 37 
4. The New Wesleyan Society 
The breach between Wesley and his opponents could not 
be remedied. Upon further consultation with his intimate 
friends and his mother, he then concluded that there was 
only one possible solution, and that is, separation.39 "I 
then withdrew, as did eighteen or nineteen members of the 
society.n40 
This new society assembled at the Foundery, about Novem-
ber 9, 1739.41 It consisted of twenty-five members, who had 
similar interests and aspirations. There were also about 
forty-seven women who were formerly associated with the Fet-
ter Lane Society, but now they .decided to 'cast in their 
lot with the new organization.' 
The procedure for membership with the new group was 
about the same as it had been for previous ones, however 
36. Ibid., 345. 
37· Ibid., 346. 
38. Ibid., 369. 
49· Ibid., 370. 
40. Ibid., ·371. 
41· Ibid., 372. 
there were some modifications. In this new society, for in-
stance, Wesley gave his personal approval, or disapproval as 
the case may have been, for the new members of the society. 
Another new procedure which had not been practiced hereto-
fore, was the "issuance of tickets for membership."42 
There were differences of opinions within this new group, 
but they were not as tense as those which characterized the 
old society. Also Wesley was kept alert to the petty "pre-
judices and deceitfulness", particularly, those who attempted 
to prejudice other members of the society against the leader. 
Moreover, to clear the group of any subversive activities, 
John Wesley, with the consent of the society drew up a reso-
lution which would remove such ~rsons from the group. This 
compact also served as a kind of bond which helped to cement 
group feelings and solidarity.43 
Public devotions and meditations played an important role 
in the new Society. They extended their ministry to the or-
phans, widows, and prisoners. Thus, they were as passionate 
in their philanthropic motives as the previous society. 
With the growth and expansion of the New Wesleyan Society, 
new crises came. Perhaps the most serious conflict came as 
a result of the Calvinistic element. There were members who 
embraced the CaLvinistic creed. That is, the belief in Pre-
destination and Electioniam. It is not our aim to discuss 
42. John Wesley, Journal, Vol. 2, 429. 
43. Ibid., p. 431. 
here the nature and meaning of this doctrine, but rather 
to show its psychological import upon the behavior of the 
group towards its leader and vice versa. 
The new faction is led by Whitefield who had played an 
important role in the Wesleyan Society by introducing the 
idea of field preaching. The relationship between them at 
this point became estranged. The crises culminated in a 
complete separation. The Calvinistic element which consisted 
of forty members withdrew from the Wesleyan Society.44 
them. 
Wesley was much concerned about this new breach between 
He told me [ John] he and I preached two 
different gospels, and therefore, he no 
only would not join with, or give me the 
right hand of fellowship, but was resolved 
publicly to preach against me and ~~ bro-
ther, wherever he preached at all.~ 
Despite these differences in doctrinal opinion, Wesley 
and his new group continued their mission of ministering to 
the religious needs of those who felt that they needed it 
most. In pursuit of their missionary tasks, they encountered 
new conflicts. 
5. The Mobs: Their Mission 
As Wesley's ministry advanced, he faced new conflicts. 
He had encountered inner group conflicts, external criticism 
and doctrinal differences. But now he faced a new type of 
44. Ibid., 134. 
45. Ibid., 439. 
conflict. The mobs were more desperate in certain sections 
of the country than others. On one occasion the soceity 
had assembled for their weekly meeting. The 11mob came and 
surrounded the house i n great numbers." They disturbed the 
prog ress of the meeting with their voices: "the cry of one 
and all was, bring out the minister; we will have the lea-
der. n46 
Wesley's strategy in dealing with these mobs was to 
find out their leader. Once this was accomplished, they 
exchanged a few words and then the "lion was become a 
lamb. u47 The leader who had become as 'a lamb 1 was urged 
to bring forward the other members of the crowd who were in-
furiated with anger. In like manner, they were calmed by 
Wesley. 
However, there were times when these mobs were so furi-
o~ they could not be changed by personal persuasion. On a 
certain occasion, Wesley was seized48 by the mob, and he was 
handled very roughly. They clamored, "crucify himtt. There 
were members of the Wesleyan society who stood by him. There 
were still others who fought to protect his life. 
Not only did the mobs attack Wesley, but "they assaulted 
all those who were called Methodists." They demolished their 
homes; they stole their personal belongings, and kept them 
46. John Wesley, Journa~, Vol. 3, 98. 
47. Ibid., 108. 
48. Ibid., 110. 
ror their own use. During this seizure, none offered resis-
tance. "Both men and women rled for their lives.n49 
Obviously, the mobs and persecution were instigated by 
persons who were bitterly against the Wesleyan movement. 
Those who did not actively participate in mob violence, were 
threatened. 
Some of the gentlemen who had set the mob 
to work, had threatened to turn away 
collier or miner out or their
5
service who 
did not come and do his part. 0 
Wesley was much concerned about the persecution and mob vio-
lance. As we have intimated earlier, the mobs launched their 
mission against the whole Methodist movement. 
The war against the Methodists; so called, 
being everywhere, carried on with far more 
vigor than that against the Spainards.~l 
The import or this war and persecution against Wesley 
and his followers is indicated in Wesley's own estimate or 
their violence. 
The work or God has rree course here: 
runs and is gloriried; but the devil 
horrible. The mob now triumphs over 
and more, saying it is plain nothing 
done against them.52 
it 
rages 
us more 
can be 
This is not to imply that the Wesleyan movement was dereated. 
To the contrary, it gained more spiritual, and moral momentum, 
despite the fact that its work was retarded as a result or 
violent attacks and persecutions. The group encountered great 
49. Ibid., 118 
50. Ibid., 120. 
51. Ibid., 150. 
52. Ibid., 151. 
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troubles, but slowly and steadily, it moved forward toward 
greater triumph. 
B. Expansion of the Wesleyan Movement 
1. ~Techniques ~ Leaders~ip 
In 1739, there were ten persons who showed an interest 
in religious counsel and prayer and devotion. This number 
increased daily. Others with similar interests and needs 
were perraitted to join. This group met at least once each 
week. They insisted that Wesley should give them religious 
counsel and other forms of instruction from time to time. 
Thus, advice and instruction was given on the basis of "their 
apparent needs. 1153 This was the germ of the United Society 
which began first in London and expanded to other places.54 
Self-Government. So that each society might have an op-
portunity to work out its own "social salvation", they were 
further divided into smal.ler companies called 11 classestt. The 
classes were calculated on the basis of their ~espective lo-
cality.55 Each "class" consisted of twelve persons, one of 
whom was called the leader. The functions of the leader va-
ried. However, his main duty was t o consult each member of 
the class once each week; he gave religious counsel, and col-
53. John Wesley, Works, Bol. 5, 190. 
54. Ibid., 191. 
55. Ibid., 193. 
lected whatever the members were willing to give for the re-
lief of the poor. In turn, the leader would meet the minis-
ter and the stewards of the society once each week. He re-
ported on the religious conditions of his class; those who 
were ill; those who were disorderly; and those who had con-
tributed to the funds. 
b. Qualifications for Membership. The societies admit-
ted anyone who had a desire "to .flee the wrath to come, to be 
saved from their sins. 11 56 However, there was some modi.fica-
-
tion, because those who .felt that they could not abide by the 
regulations were excluded. There.fore, the "purity o.f their 
intent" was demonstrated in the fruits of their behavior and 
conduct-- 11 doing no harm, avoiding all evil,etc. 11 The members 
were expected to adhere to certain moral obligations. They 
were expected to avoid negative propaganda about other mem-
bers, or its ministers; they were to abstain .from the use o.f 
spirits and liquors unless in cases of extreme necessity.57 
c. Maintaining Society Statutes. Their main principle 
for government was the Golden Rule-- 11 doing unto others as we 
would they should do unto us."5B They were advised to show 
kindness; to be merciful as they have power and opportunity, 
"doing good of every possible sort to all men 11 --by giving 
56. Ibid., 191. 
57. Ibid., 192. 
58 • Ibid. , 19 3 • 
food to the hungry; by clothing the naked; by visiting and 
helping the sick, and those in prison.59 
They were admonished to care for their bodies and their 
souls by physical and mental hygiene, meditation and devo-
tion. Also, they were advised to do good especially for 
those who are "members of the household of faith", and those 
who are striving to become such. They were also admonished 
to cooperate in their business enterprises: "employing them 
prefer able to others, buying one of another, helping each 
other in business; 11 and so much the more, "because the world 
will love its own." Moreover, they were advised "to deny 
themselves and take up the Cross daily", so that "the Gospel 
may not be blamed." 
2. His Religious and Social Devices 
As a religious leader, Wesley put great emphasis upon 
meditation and devotion--"the societies and the bands should 
commence and conclude with songs and prayers." All business 
was to be transacted with a feeling of the "presence of God." 
It was this God-consciousness which Wesley incorporated into 
the group life, and made them feel a sense of unity. 
There was also great emphasis placed upon the importance 
of love feasts. This group fellowship of conversation and 
communion served as a kind of catharsis for the group . It 
helped to solidify and cement the group feelings, because 
59. Loc. cit. 
the members were permitted to express their feelings, share 
their experiences--their problems and difficulties. Here 
again, one senses the release of tensions and emotions that 
may have arisen from pent-up feelings or repressed frustra-
tions. 
Another religious medium which Wesley used to a posi-
tive advantage was prayer. 60 He emphasized the importance 
of prayer for all persons--parents and children. If prayer 
is the "heart's sincere desire 11 , Wesley believed that prayer 
not only helps one to acquire that "mind which was in Christn, 
but it also serves as a means of "self-purity"; therefore 
prayer helps to purify the soul. 
There was a great emphasis placed upon singing . Wesley 
believed that songs as well as prayer helped to purify one's 
soul. The members were urged to lift their voices to God in 
song. This was an indication of gratitude for God's ~race and 
~oodness. And it also served as a means of emotional expres-
sion, and the release of repressed feelings. 
In encouraging singing among the members of the societies, 
Wesley and his brother Charles wrote various hymns which de-
picted the problems of the group. At the same time, through 
the medium of songs, their tensions were directed into posi-
tive channels, and, thereby they shared their joys and ela-
tions. 
60. John Wesley, Works, Vol. 5, 192. 
In the meantime, Wesley emphasize d the importance of 
reading the Scriptures and fasting. Just as the physical 
aspect of our nature needs nouri~ent and development, Wes-
ley felt that the spiritual aspect of man 1 s nature also needs 
nourishment and development. He conceived of the Scriptures 
as resources through which such spiritual growth could be 
achieved. Therefore, he insisted that members of the socie-
ties should read the Bible, because through it the highest re-
velation ofthe }od-consciousness has been demonstrated by the 
life and works of Jesus Christ. 
There were other social devices which Wesley used as a 
means of creating religious sentiments. For instance, he did 
not underestimate the importance of personal contact. Wesley 
was never too busy that he could not take time out for perso-
nal consultation or counseling. Every individual was an impor-
tant entity for him. 
I cannot understand how any minister can 
hope ever to give up his account with joy 
unless he knows all his flock by name, not 
looking oyer the men-servants and maid-
servants.bl 
In the second place, Wesley used small groups as a means 
of conveying religious truths. For example, not only was he 
concerned about the individual, but he was also concerned about 
the family. Wesley insisted that the religious needs of the 
61. Ibid., 65. 
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family should be dealt with in their own home,62 otherwise 
the "Methodists are no better than other people." Thus, 
public ministry has its place, but personal work is by far 
more effective. 
We must instruct them from house to house, 
because "One learns more from one hour's 
discourse (counseling) than from ten 
years' publ ..1. c preaching.ttb3 
Finally, the other important social devices which Wes-
ley used to convey and crystallize r eligious sentiments were 
conferences for the clergy, and religious publications. In 
case of the former, it served as a medium through which com-
mon experiences were shared; an interchange of common ideas; 
aiming at new goals in the light of group experiences. And 
in the case of the latter, it served as a medium for reli-
gious instruction. The more difficult religious truths were 
translated and simplified in such a fashion that the average 
layman could grasp their meaning, and govern his whole life 
and conduct by it. Wesley's New Testament and other reli-
gious discourses served this end. Therefore, by conversion, 
confession, prayer, meditation, fasting, Scripture reading, 
and service Wesley initiated new creative religious impulses. 
And by communications such as preaching, testimonies, hymns, 
conferences, personai consultations and literature, he pro-
vided social devices through which the religious impulses 
were diffused in the world. Thus, Wesley sensed his own 
6~. Ibid., 213. 
63. Ibid., 214. 
contributions along this line. 
Seeing few men in the world have had 
occasion to clearly and openly declare 
their principles as I have done, both 
by preaching , printing , ~nd conversa-
tion for several years.6~ 
3. The Extent and Influence in Ireland 
149) 
The religious impulse and social passion which Wesley 
and his company had instigated at Oxford , had spread to seve-
ral outer posts of the world . , ocieties Here extended to many 
to-vrns and countries. They follovred the same general patterns 
as those vrhich 1..rere organized in London. The only difference 
is that their principles and procedur es were modified to fit 
whatever local situation might arise . As a leader, He sley 
visited the various societies. He made personal observations 
of their methods, and he gave personal counsel vlherever it vras 
needed. 
On April 3, 1762, Wesley sailed for Ireland on board the 
Nonpareil . Although he had been to Ireland two years pre-
viously , certain circumstances in the societies warranted a 
second visit from him. On the whole , he was r eceived with 
warmth and respect, but he was discouraged because he found 
so many "shattered societies". The membership in soiJB in-
stances had seriously declined. 
On the other hand, he discovered that many of the socie-
ties ·vrere vreak , because "the preachers coop themselves up in 
64. John vlesley , Journal, Vol. 2, 262. 
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of Parliament. 68 
In addition to the cool reception that Wesley received 
from the Catholics, the societies encountered great conflicts 
which resulted from mobs and persecutions. These persecu-
tions were instigated at times by the clergy. However, Wes-
ley did not hesitate with his personal ministry: "I adminis-
tered to each member of the society.n69 
4. His Sojourn ~ Scotland 
Wesley soon discovered that the work of the Scottish 
societies was not as encouraging as it might have been. There 
were numerous causes for this cool reception for religious re-
vival in Scotland. It is believed that the Scotch people were 
so involved with the national consciousness of their own Church 
and religion that it became difficult, almost impossible, for 
new religious doctrines to find rootage on their soil. Another 
conjecture is that one would not have found the great mass of 
common people in Scotland to which the societies could make 
their religious appeal, as was characteristic of other sections. 
Therefore, so far as widespread appeal is concerned, the socie-
ties were not apparently successful. 
Since this problem is not beyond the scope of our discourse 
we can explore the reasons for such apparent failures. More-
68. John Wesley, Journal, Vol. 3, 314. 
69. John Wesley, Journal, Vol. 5, 133. 
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over, Wesley sensed "the grievous decay in the vast work of 
God" on this island; therefore, he "inquired into its causes . " 
He discovered that 11 not one of the preachers that succeeded 
was capable of being a nursing father to the new-born chil&-
tiPen-1170 On the other hand, the work wa s retarded because 
"the most influential leader among the ones entered another 
vocation . And since there was no one else who cared for them , 
they fell heap upon heap . "7l 
Apparently the new religious impulse found its greatest 
response among the young people who had growing relig ious 
interests and needs . 
Most of the liveliest in the so c iety were 
the single men and women , and several of 
them in a little time contracted an inordi-
nate affection for each other whereby they 
too grieved the Holy Spirit of God that He 
in great measure departed from them . ?~ 
On the other hand , it seems that there were deeper factors 
which contributed to the retardation of the progress and in-
fluence of the societies in Sc otland . It seems that there 
was misunderstanding and confusion among the leaders them-
selves , and therefore , because of this misapprehension , or 
division, they could not present a united front in the pro -
motion of religious progr ams . 
Men arose among ourselves who undervalued 
the work of God and cal l ed the great work 
70 . John Wesley , Journal, Vol . 6 , 26 . 
71 . Ibid ., 27 . 
72 . Loc . cit . 
of "sanctification" a delusion, by this 
they grieved some and angered others, so 
that both the one and the other were much 
weakened (confused).73 
The implication is that unless there are clearly defined 
goals; unless the purpose has been carefully structured and 
unified, any desired objective may not be obtai ned, whether 
it be religious or otherwise. And whenever such conditions 
prevail, one discovers what Wesley has rightly described as: 
the love of many waxing cold, the 
preachers were discouraged and jealpus-
ies were multiplied more and more."f~ 
C. The Expansion to America 
1. The Adventure in America 
The new religious impulse and social passion instigated 
at Oxford, extended beyond the English soil. Moreover, there 
were societies in America which worked with a similar reli-
gious fervor and moral zeal. However, there was great need 
for religious leaders for the new churches. 
need. 
Wesley reminded the Conference at Bristol of this dire 
I mentioned the case of our American bro-
thers at New York, who had built the first 
Methodist preaching-house in America, and 
were in great need of money and much more 
of preachers.7~ 
73. Ibid., 28. 
74. Loc. cit. 
75. John Wesley, Journal, Vol. 5, 331. 
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There was an acute need for additional religious leaders to 
carry on the work of the societies in America. In as much 
as Wesley was aware of this acute need, he endeavored to 
find capable religious leaders who would accept the chal-
lenge willingly. Thus, in response to his demand, "Who will 
go?" two of the English leaders, Richard Boardman and Jo-
seph Pilmoor" offered themselves willingly for the service.n.76 
On October 24, 1768, these two religious leaders ar-
rived at Gloucester Point, near Philadelphia, from Bristol. 
They were warmly welcomed "by a little group of Methodists." 
They began their work, and from all indications, they were 
having great success. 
Letters from our preachers in America, 
inform us that God had begun a glorious 
work there: that both in New York and 
Philadelphia multitudes flock to hear and 
believe with the greatest seriousness: 
that the society in each ~lace contains 
above a hundred members. 77 
In the course of events, this apparent success was interrup-
ted by a national crisis, the American Revolution. The fac-
tors which created the conflict do not fall within the scope 
of our present discussion. It concerns us only in so far as 
it bears direct relationship upon our study. That is, its 
influence upon Wesley as a religious leader, and his personal 
relations with the group. Wesley was very much concerned 
about this national crisis, because he knew what it meant 
76. Ibid., 332. 
77. Loc. cit. 
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with regard to the progress of his religious work. In the 
midst of this conflict, they in England prayed for the Ameri-
can leaders: 11 We observed with fasting and prayer for our 
own nation as for our brothers in Am.erica. 11 78 
The national crisis culminated in an open conflict be-
tween the Colonies and the Mother Country. Wesley was not 
indifferent to the whole matter. At the outset, he appeared 
to be in sympathy with the American colonies. 
I do not defend the measures which have 
been taken with regard to America; I 
doubt whether any man can defend them 
either on foot of law, equity or prudence.79 
On the other hand, Wesley reminds his ministers of the acute-
ness of the conflict, and advises them to remain neutral yet 
active in service and peacemaking. 
You were never in your lives in so criti-
cal a situation as you are at this time. 
It is your part to be peacemakers, to be 
loving and tender to a156 but to addict yourselves to no party. 
Despite the fact that Wesley advised his ministers to remain 
neutral-- 11 addict yourselves to no party", it is believed that 
Wesley himself changed his attitude toward the steps that 
were taken by the American colonies, that instead, he sup-
ported the policies of the King, and therefore, he flatly 
condemned the measures that were taken by the colonists. In 
fact Sweet supports this position.8l In 1775 Wesley wrote 
78. Ibid., 333. 
79. William w. Sweet, Methodism in American History, (New 
York: Abingdon-Cokesbury Press, 1938)7 79. 
80. John Wesley, Journal, Vol. 6, 199. 
81. Sweet, op. cit, 79-80. 
his Calm Address to the American Colonies. 82 In this public 
document, Wesley described his personal position on the cri-
ses in the colonies.83 
The war came. The colonies won their independence. The 
Declaration of Independence warranted a separation of the 
American Church from the Established Church of England. Since 
public prayer for the Crown was forbidden by an Act of Con-
gress July 4, 1776, the British Ministers found themselves 
in a precarious situation. 84 Likewise, John Wesley was much 
concerned, because it seems that his personal sentiments were 
always with the Established Church of England. 
D. Wesley and Social Reform 
1. His Attitude Toward State and Politics 
Although some may say that Wesley's basic motive in his 
religious outlook was to save his own soul, further research 
will show that he intended to save his own soul and the souls 
of others. The bulk of evidence will show that Wesley had an 
acute social consciousness, that is to say, he was very sensi-
tive to t he social and religious needs of the people of his 
day; therefore, he did not hesitate in so far as it was pos-
sible, to meet those needs. While he specialized in minis-
82. Loc. cit. 
83. John Wesley , Journal, Vol. 6, 66-67. 
84. John Wesley, op. cit. 119. 
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tering to religious needs, he did not underestimate the other 
areas or human lire. Therefore, Wesley was deeply concerned 
about every dimension of human experience. 
Moreover, in an overall estimate of his social conscious-
ness, Green rightly described Wesley's influence upon social 
reform when he said that John Wesley gave an impetus to a 
"new philanthropic reform to our prison, infused clemency 
and wisdom into our penal laws, abolished the slave trade and 
gave the first impulse to public education.n85 But when we 
examine more closely some of Wesley's attitudes and activi-
ties, we wonder what type of state he would support? Was 
he democratic minded or was he a religious dictator? There 
are conflicting opinions as to Wesley's political sentiments. 
As to his own personal behavior and conduct, there are strong 
evidences to support the fact that Wesley was an autocrat. 
He was patriotic, and therefore, he supported the policies 
of the Crown. 
On the other hand, from the viewpoint of his religious 
leaderShip, and this is our major concern, Wesley believed 
in self-government to some e x tent. ~pecially is this true 
in his organization of the societies. They were organized 
and administered on the basis of their local needs, and the 
leader was chosen from the given locality in which the society 
was organized. Therefore, one can conclude that Wesley be-
lieved in a degree of self-autonomy for his various societies. 
85. Green, op. cit. 708. 
While Wesley does not say that ministers should not par-
ticipate in political affairs, he warns them of the risks in-
valved. 
It is always difficult and frequently im-
possible for private men to judge of the 
measures taken by men in public affairs. 
We do not see many of the grounds which 
determine them in this or the contrary 
manner--therefore it behooves us to be 
silent, as we may suppose they know their 
own business best; but when they are cen-
sured without any color of reason, and 
when odium is cast on the King (state) 
by that means, we ought to preach poli-
tics in this sense: We ought publicly 
to confute those unjust censures; only 
remembering still that this is rarely 
to be dgge and only when fit occasion 
offers. 
In the meantime, Wesley has his advice for the voter: 
"Act as if the whole election depended on your single vote, 
and as if the whole Parliament (and therein the whole nation) 
depended on the single person whom you now choose to be a 
member of it.n87 
Hence, it is evidenced in his speeches and personal con-
ferences that Wesley himself leaned toward the absolute type 
of state; nevertheless, he directed his superiors and subor-
dinate s in areas in which he thought they themselves should 
be able to see all sides of any single soci al and political 
issue; so that they should be able to determine on the basis 
of better judgment and moral law, those aspects which contri-
bute to the constructive and creative welfare of mankind. 
86. John Wesley, Works, Vol. 6, 348. 
87. John Wesley, Works, Vol. 9, 335. 
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2. His Attitude Toward Social Service 
As we have intimated earlier, Wesley's religious im-
pulse and social passion led him to minister to the whole 
man. As a student at Oxford, he gained his first personal 
insight into the need for social service. They visited the 
widows; they fed and clothed the orphan children; they also 
gave them religious instruction. They visited those who 
were in prison; they visited the sick and gave them reli-
gious counsel. 
With the expansion of the societies, the passion for 
social service expanded. Among other things the societies 
developed a social passion for service. 
I reminded the United Societies that many 
of our brothers and sisters had not need-
ful food, many were destitute of convenient 
clothing; many were out of business, and 
that without their og~ fault ; and many sick 
and ready to perish. 
Thus, one can see that Wesley was aware of the need for 
social service. However, it may be noted that he is to be 
known for more than his philanthropy to the poor. His main 
principle for social service was not ~harity as such, but 
also a chance whereby those who showed potentiaL skil~could 
have an opportunity to develop them. 
My design [ purpose] is to employ all 
the women who are out of business and 
desi~e it in knitting--to these we 
will first give the common piece for 
88. John Wesley, Journal, Vo~. 2, 454. 
what work they do; an~9then add ac-cording as they need. 
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In a no the r sense, Wesley made provision for special finan-
cial loans for those who needed further assistance. Thus, 
he established a "contingent fund", or a "lending-stock", 
that is, a kind of cooperative savings or credit union. 
I made a little collection among my 
friends for a lending stock; our rule 
is to lend only twenty shilling s at 
once which is repaid weekly within 
each month. Out of this fund no 
less than 255 person~ have been re-
lieved in 18 months.~O 
Hence, we can see that Wesley directed the affairs of men, 
but he helped men to discover their own potentialities and 
thereby develop these innate qualities to their greatest ex-
tent. He had a religious and social goal. He put forth 
great efforts to see that his social ideals were accomplished. 
His reli gious passion found its deepest and profoundest expres-
sian in social ideals and social goals. 
E. Summary of Chapter 
In this chapter we observed that Wesley's statement, 
"the world is my parish" , was not only an ideal for him, but 
it was an actuality which he attempted to bring into its full 
realization. He observed earlier that to realize his ultimate 
goal, careful p ersonal and social planning was necessary. 
89. Loc. cit. 
90. John Wesley , Journal, Vo~. 3, 329. 
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The implications are that Wesley had clear insight for 
setting up specific objectives, and formulating definite so-
cial machinery to carry out these objectives. This fact is 
evident in the formation, organization, and personal super-
vision of the Fetter Lane Society. 
Not only was Wesley noted for his organizational skill, 
as evidenced in his ability to initiate and cultivate a grow-
ing movement, but personal insight a n d social ingenuity 
enabled him t o withstand strong oppo~ition and criticism. 
There were external criticisn1, and internal strife and ten-
sions which caused personal stress and strain, and frustra-
tions within the Wesleyan Society. 
Yet Wesley faced these personal and social crises with 
a relig ious calmness, and invincible resourcefulness which 
warranted him great respect from the group; 
His method for dissolving group differences was by means 
of personal and social expressions. The members of the socie-
ties were urged to meet and express their griefs and their 
problems. He could employ a kind of group therapy . 
The g roup and the leader faced mobs and severe persecu-
tions, but they were so involved with the main purposes, 
that the persecutions only retarded the work, but in the end 
greater goals were accomplished, because the members of the 
society endeavored to meet t he relig ious n eeds of persons 
everywhere. 
We observe furt her that Wesley adhered to certain reli-
gious and social devices which served as religious media 
through whi ch the religious impulse was channeled. For in-
stance, such aspects as prayer, devotion, the love-feast, 
Scripture and Hymns , as well as group confessions made it 
possible for the release of g roup tensions. There was a 
sense of social sharing where members of the group shared 
their problems and their positive experiences. 
This new religious impulse and social passion, was ex-
panded beyond the English soil to the islands--Ireland, Scot-
land, Wales . There were mobs and persecutions in these sec-
tions, particularly in Ireland, but in spite of the trials 
the work of the society made progress. 
The adventure into America meant further expansion of 
this world-wide idea. The American Revolution had its psycho-
logical import, and Wesley was deeply con cerned about the sepa-
ration from the Established Church, but the religious bond 
was apparently deeper than many of the temporal events, and 
therefore, there was a degree of religious reconciliation be-
tween the two continents. 
Finally, there was a strong emphasis upon social service. 
Wesley was not only a philanthropist to the poor, but it 
seems that his main social philosophy was development rather 
than relief, because his primary purpose was to help men re-
construct themselves religiously. 
CHAPTER FIVE 
SOCIAL DYNAMICS OF LEADERSHIP 
A. Leadership and Social Dynamics 
1. Dynamic Leadership 
Our survey in Chapter Two showed that we have a wide 
range of leadership concepts and precepts. For example, this 
survey showed that we have diverse concepts of leadership 
ranging all the way from absolute dictatorship to milder forms 
of d~mocracy. It is not our intention to review these diverse 
concepts here, but rather to point out the psychological 
values of dynamic leadership and the disvalues of domination. 
Dynamic leadership may be defined as "A process of mu-
tual stimulation which, by the successful interplay of rele-
vant individual differences controls human energy in the pur-
suit of a common goal."l In such a relationship there is a 
mutual flow of ideas and experiences. The leader is not only 
"one who influences others, but he is one who is also influ-
enced by those who are led. 112 Hence, dynamic leadership 
emerges when there is mutual interaction between the leader 
and the followers. The interpersonal relationship is pointed 
out by Pigors.3 
1. Paul Pigors, Leadership ££ Domination, ( Boston: Hough-
ton Mifflin Co., 1935), 272. 
2. Eduard Lindemann, The Community, (New York: Associa-
tion Press, 1921}, 190. 
3. Pigors, op. cit., 15. 
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In the leadership process the activity of the 
follower is n o less important to the leader 
than that of the leader to the followers, for 
will to lead is barren unless it meets a re-
sponsive echo in less energetic or more uncer-
tain people who will follow. 
In contrast to the concept of dynamic leadership, there is the 
concept of dogmatic leadership or domination. By domination 
is meant a "process of control in which, by forcible assump-
tion of authority and the accumulation of prestige, a person 
(through a hierachy of functionaries) regulates the activi-
tles of others for his own purpose. 114 What is the psycholo-
gical significance of domination? Since persons are influ-
enced by their feelings and beliefs, they tend to behave ac-
cording to their system of beliefs as contained in dogma. In 
this sense, "A c1 ogma (the nucleus of every ideology) may be con-
sidered as a symptom, as an expression of conscious or uncon-
scious wishes and attitudes of a group. 11 .5 Thus, under dogma-
tic leadership, the focus of attention is centered about the 
leader. It is he who does the thinking and the deciding for 
the group . It is necessary and important to obey him and to 
make any sacrifice that he demands. The dogma is often ex-
pressed in this fashion: "Leader, obey; we follow you. n6 
4. Ibid. , 74. 
,5. Rudo.Lf Eksteln , "Ideologies in Psychological Warfare 11 , 
The Journal of Abnormal and Social Psychology, 37 (1942), 371. 
6. Ibid., 372. 
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Experiments? show that when dogmatic leadership is exe-
cuted, there is a tendency to produce frustrations, fears and 
anxieties, because of uncertainty and insecurity. For example, 
Lippitt reported significant findings from his experiment. He 
disc~vered ~hat the autocratic atmosphere of leadership among 
other things demonstrated the following limitations: (1) The 
leader introduced strong goals which were even contrary to the 
goals of the majority of the members. Hence, the members of 
the group felt that these goals were not their own choosing 
and they became dissatisfied; (2) the leader set up barriers 
whereby the members of the g roup could not move about as 
freely as they desired; (3) the leader retained the "posses-
sion of the future far beyond the immediate by withhoLding all 
the plans to himself;" <4> individual uniqueness was hampered, 
for at any moment the authority might alter their direction; 
(5) the competition for status which existed between the mem-
bers made them unwilling to recognize spontaneously the 
achievements of fellow-members.8 
On the other hand, the dynamic leadership in a democratic 
atmosphere produced the opposite effect of those enumerated 
above. That is to say, the following observations were made : 
(1) Each member had a unique position in the group process; 
(2) there was a free flow of ideas and experiences among 
7. Ronald Lippitt, "Experiments in Social Psychology: 
Autocratic and Democratic Group Atmosphere," American Jour-
nal of Sociology, 45 (1939-40), 36. 
8. Gerth Hans , "The Nazi Party: Its Leadership and Com-
posi ti on 11 , The American Journal of Sociology, 45 ( 1~39-40) 
521. 
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group members; (3) the feeling of independence and spontane-
ity was demonstrated in the democratic atmosphere; (4) there 
was a minimum of competition, because since the group initia-
ted its own goals, all members felt responsible for their 
achievements; (5) the group showed a spontaneous appreciation 
for the achievements of its fellow-members.9 
One other concrete example of dynamic leadership may be 
cited. On a larger scale, BogarduslO made an analytical study 
of leadership by studying the interaction of the leader and 
social processes. He discovered that dynamic leadership mani-
fested itself in the following manner: (1) Increasing the 
welfare of other persons; (2) increasing the general welfare 
of the group concerned; (3) upholding the rights of the weak 
against the injustices of the special privilege group; (4) 
manifesting an at-oneness with the humbler members of his 
group and voicing their best reactions; (5) developing a 
habit of consulting with group members, even opponents before 
acting on certain issues concerning the group: (6) inviting 
discussion and securing adjustments; (7) encouraging group de-
cisions and action in carrying them out, once definite issues 
have been settled; (8) rendering service without the expecta-
gion of a reward. 
Still another graphic illustration which indicates dy-
9. Lippitt, op. cit, 45. 
19. F. S. Bogardus, "Evidences of Democratic Leadership", 
Journal of Applied Sociology, 8 (1923-24), 48-49· 
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namio interpersonal relations has been reported by Dr. Helen 
Jennings.ll She made a study to explore the creative choice 
process as it operates spontaneously in a community of more 
than four hundred individuals. The research has been reward-
ing in many respects. Especially is this true in the spon-
taneous choice of leaders. The individuals who had a wider 
range of social contacts, and who demonstrated creative initia-
tive in the interacting social process, secured a greater num-
ber of choices. 
Individuals whose behavior in interaction 
with other individuals lead the membership as 
a whole or some section of it to a more re-
warding and fulfilling experience appear to 
earn more sociometric choice proportionately.l2 
It is interesting to note that the choices may shift with the 
change of scene or circumstances . The individuals who emerge 
to cope with the new situations secure the leadership role. 
There are times, however, when the individual may not maintain 
his Choice status.l3 
Individuals who emerge as leaders in one so-
cio-group may or may not emerge in a similar 
role in another community, or even in another 
socio-group in the same community. 
By and large, in this process of social interacting , the wider 
range of choices for the leadership role passed to those in-
dividuals who manifested such qualities as: self-confidence, 
11. Helen je:x;mings, "Leadership and Sociometric Choice, 11 
Sociometry, 10 (1947), 34. 
12 • Ibid • , 4o . 
13 • Ibid • , 41 . 
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selflessness and mental maturity . 
When certain qualities have become pronounced 
and integrated in the personality expre s sion 
of the individu al (such a quality as r e l ativel y 
great fr-eedom from self- concern to enable him 
to be concerned with matters affecting many 
others than himself) , these are likely to per-
sist , for they reflect a hifh l e v el of emo-
tional growth and maturity . 4 
Similarly , the individual who lacks these qualities , and who 
fails to obs erve and orient himself to new situations , may 
lose his choice of l eadership status . In response to the 
question why leadershi p emerges? There is no definite an -
swer . HmJever , the author has pointed out three factors as 
to the wh~ of l eadersh i p : In the first place , l eadership 
appears to emerge in the inter persona l contribution of which 
the individual becomes capable in a spe cific setting which 
demands such a contribution from us . In the se cond pl a ce, 
the leadership exerted may be thought of as "A manner of 
interacting with others , that is , it stimulates others to 
move in a direction VJh ich they want apparently , even though 
they do little themselves to atta i n such directions . 15 Fi-
nally , the why of l eadershi p appears , however , not explainable 
by any personality quality or constellat i on of traits , for 
as 
some individuals were found who were~emotionally mature and re-
sourceful in ideas as those who were chosen as l eaders , yet 
they were not t llowed a r ole of l eadership . l6 
14 . Jennings , • op . cit ., 51 . 
15 . Ibid ., 42 . 
16 . Loc . cit . 
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Despite the conflicting aspects of choices, there were 
other significant elements brought out in t his study. In 
contrast to the dogmatic leader mentioned earlier, who forced 
his ~ill upon the group, the leader in a dynamic social pro-
cess, recognizes and thinks more of the needs of othe r s than 
others perhaps think of their own needs; he often takes ac-
tion in behalf of others when they do not choose, and often 
who do not know of the efforts made for them.l7 
On the basis of this study, there are several factors 
which cha racterize the dynamic leader.l8 (1) He strives to 
see that the social milieu are improved; (2) he expands the 
region of social participation for others; (3) he senses spon-
taneously when to censure and when to praise, and he is ap-
parently uncomfortable emotionally when others are left out; 
(4) he acts to foster tolerance on the part of one member 
towards another. 
Moreover, dynamic leadership is a process in which there 
is constant constructive interaction of persons, in which 
there is a spontaneous flow of ideas and experiences, and 
whose definite needs are explored. This interplay of energies 
is aptly described by Dr. Helen Jennings. 
Dynamic leadership appears as a process in 
which not one individual has a major role 
but in which many share. The superior capa-
city which one individual may have to recog-
nize and respond to the needs of others ••• 
17. Loc. cit. 
18 . Ibid ., 63. 
l TD 
It appears in the special sensitivity be -
tween the individual and specific other per-
sons , resulting in interaction between t hem . 1 9 
Hence, constructive leadership is not to be identified with 
an attitude of domination , but rather it is a cooperative af -
fair . That is , it is an attitude of mutual sharing of exper -
iencos and responsibilities . It is the capacity for interac-
tion with other persons , 20 for responding to , and simultan-
eously being responded to , in a reciprocal fashion in which 
the leader is commonly identified with others . In other words, 
leadership in a dynamic soc ial pro c ess requires more than just 
sympathy for others , and to l eranc e of differences . It me ans 
empathy, that is putting one ' s self in the place of others , 
a lively seeing of their problems as they see and feel them . 21 
On the whole , leadership may be thought of in terms ot· 
one of four broad viewpoints : 22 (1 ) The radical direction 
in which the leader thinks 1n terms of the future speedy 
and thorough- going reform or r evolution , either in regard to 
certain aspects of social relations and processes , or the 
whole social order . 23 ( 2) The reactionary direction in 
which the leader thinks in terms of the past ; he opposes change 
because it is chang e , and therefore , he does not believe in 
19 . Ibid., 44. 
20 . Loc . c it . 
21 . Bernice Baxter , Group Ex~erience : The Demo c ratic Way . 
(New York : Association Press , 1 4 3 ) , 3 . 
22 . Lindeman , op . cit ., 192 . 
23 . A. B . Wolfe , Conservatism, Radicalism and Scientific 
Method , (New York : The MacMlllan Co ., 1923 ), 157 
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social progress . (3) The liberal direction , in which the 
leader thinks in terms of the present . He works for and 
welcomes social change as the only mode of social develop 
ment and dynamic growth and progress as basic principles 
of' life . (4) The conservative direction in which the lea-
der thinks in terms of the present ; he opposes change be-
~ause it would affect his social prestige . 
Dynamic leadership does not necessarily confine itself to 
any one of these viewpoints , but rather it is a comptnation 
of numbers one andthree; for if there is to be soclal prog ress 
instead of social stagnation, one must recognize the possi -
bility of personal growth and social development which are 
dynamic principles of life . Moreover , dynamic leadership 
implies that the leader endeavors to see life in its manifold 
aspects, and yet he attempts to see it as a whole . 
If social dynamics is "an incessant inter-play of con-
flicts, adaptations , and interests of the members of a so -
ciety11,24 these conflicts , needs and aspirations should be 
directed into wholesome and creative channels . If "social 
life is a huge bundle of interestsi' 2.5 ; these interests should 
be directed toward definite social g oals . Dynamic leadership 
helps to define , structure and accompli sh these g oals . In 
the light of our study , leadership , and particularly, ·reli -
gious leadership , has endeavored to assert itself in the ac -
complishment of these goals . 
24. Piti rim Sorokin , Contemporary SocioloEical Theories 
( New York : Harper & Brothers Publishers , .192 ) , 643 . 
2_5 . Loc . cit . 
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2. Consciousness of Individual Worth 
The human individu~l is a dynamic emergent entity, that 
is, he is a unique creature, an embodiment of drives, values, 
interests, emotions and needs. In a sense he is a law unto 
himself and may not be pressed into any general formula.26 
His unique pattern of organization is the basis of human per-
sonality, which is the "flower and fruitage of the modifiable 
.. behavior. 1127 
)A distinct quality of religious leadership which distin-
guishes it from other types of leadership is perhaps its em-
phasis upon the recognition of the worth of persons. This 
does not mean, how 0ver, tha t the individual is a separate and 
isolate entity, outside the social context. Neither does 
the emphasis upon the worth of individuals mean that one con-
dones the "doctrine of individualism"--meaning that what is 
good for the 1ndividual is good for society, or that "society 
'exists only for the individual.n28 But it means that the in-
dividual is of personal worth, because he is endowed with cer-
tain divine-like qualities, and because he is capable of 
growth and development. Personal worth stems from values, 
interests and needs. Therefore, the person is more than a bio-
physical entity, he is also an embodiment of values and needs. 
26. Ritter, "Individual and Person", The American Journal 
of Sociology, 35 (1929-30), 272. 
27. Ibid., 273. 
28. Lester Ward , The Ps;chic Factor of Civilization 
(Boston: Ginn & Company, 18 3), 99. 
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The person is not merely a reactive creatlon, 
the product of biological a daP-tation t o environ-
ment. He is a creature, he has besides his 
equipment of biolog ical needs, for example, a 
need for thinking which is but one reflection of 
his capac~ty for spontaneous as well as reactive 
behavior. !..J 
Hence, the individual and his social environment form a com-
plete social interacting unit--neither is i solated from the 
other. The social experiences of the group, past and present, 
are associated with the individual's experiences. The person 
shares the events, emoti ons and reactions of the group with 
which he is associated. The interpersonal relationsh ips of 
the individual and the group are so closely knitted and inter-
woven, that there are some who feel that the interaction of 
both aspects, that is, personal tension and group emotions, 
are only manifestations of personal frustrations of the per-
sons who comprise the groupr30 
Since the person is a social organism, and since many of 
hi s needs and values are realized by interacting in t h e group 
process, it is by means of social interaction, that he is best 
benefited. 
None of a person's activities and psychological 
experiences is independent of other persons, for 
the whole life of the person is conditioned by 
the process of interaction and is fused with the 
lives of other persons ••• Thus he cannot do any-
thing without influencing and being influenced 
by the interacting group.31 
29. G. W. Allport, Character ., an_9. Personal1 t y ( Durham: 
Duke University Press, 5 (1937), ·, 235-236. 
30. Lester Ward, op. cit., 99· 
31. Ei t irim Sorokin, Social and Cultural Dynamics (New 
York: American Book Company, 1937},7. 
If an individual has established an intimate relationsh ip 
within the group, and if his interests are initiated into the 
group processes, some of his needs may be met. To illustrate: 
Slavson32 has reported his findings on group dynamics and in-
terpersonal relationships~ His experiments in group therapy 
show that many of these personal needs are met, and signifi-
cant interests are explored. For example, he demonstrates 
how the need for personal status and success may be achieved, 
provided the followine factors are considered: (1) Giving 
recognition to all his constructive efforts; (2) showing him 
definitely that he has been accepted; (3) demonstrating the 
group's acceptance in a concrete and graphic manner; (4) help-
ing him to feel a sense of belongingness; (5) encourag ing 
group friendship and fellowship; (6) g iving recognition for 
his pursuit of excellence in common tasks; (7) withholding 
adverse critlcism and condemnation for misbehavior. 
In a similar manner, Moreno also stressed the signifi-
cance of r Gcognizing the interests of the person, and the 
contribution that he may bring to a group of interacting per-
sons. His share in the group process may be conflicting , 
rather than a contribution. Whether one or the other is con-
tributed will depend upon the group atmosphere.33 
The person does not exist in isolation, but 
functions as a part of the group. His actions 
32. Samuel Slavson, An Introduction to Group Therapy 
(New York: The Commonwealth Fund, 19 33),~1. 
33. J. S. Moreno, Group Psycho-therapy (New York: 
Beacon House, 1946), 68. 
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influence the group and his failure to con-
tribute or to function adequately is a group 
affliction, as well as an individual short-
coming. 
However , the individual's contribution to the group need not 
be conflict. He may demonstrate a need for fellowship. In 
such a case, the group may help the individual to lose his 
feeling of isolation.34 Moreno contends that whatever demands 
the person may develop, are engendered by the group, and it is 
through the group that he may be helped.35 Thus, as a result 
of his experiments in group dynamics, Moreno has pointed out 
several ways as to how the individual's demands may be re-
solved within the group. In the first place, the group gives 
the individual an opportunity to discuss freely his own prob-
lems, and to identify himself with other members of the group; 
he is encouraged to explore his deeper feelings by sharing with 
those who experience similar problems, as well as those whose 
experiences are different.36 In the second place, in the peri-
ods of free discussion the person is given an opportunity by 
comment, of acting out his feelings of hostility, and of ven-
tilating his repressed thoughts and desires.37 And, finally, 
the person is encouraged to verbalize his feelings and to 
participate freely in the discussion.38 
34. Ibid., 307. 
35. Ibid. , 72. 
36. Ibid., 307. 
37- Loc. cit. 
38. Ibid., 308. 
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Moreover, these illustrations show that in a dynamic 
social relationship, the leader becomes aware of the needs, 
demands and aspirations of the individual. And by means of 
personal growth and group cooperation, these energies are 
directed into wholesome channels whereby each person is per-
mitted to develop himself socially. 
3. Awareness of Personal Frustration and Tension 
Another quality of religious leadership, in addition to 
its emphasis upon the worth and dignity of the person as such, 
is its emphasis upon the awareness of personal frustration and 
re1igious needs. By frustration39 is meant any interference 
which thwarts one's movement towards a purposeful goal which 
one believes to be desirable and obtainable. If there is in-
terference in the achievement of any desired goal, the person 
suffers disappointment, and tensions arise. One way to relieve 
the person from acute frustration is to explore the basic fac-
tors which contribute to fuss and frustrations. 
From the viewpoint of religious needs, we noted how Jesus 
ministered to the needs of persons: 11 It is not the will of 
your Father that one of these little ones should perish,"40 
This religious sentiment expresses well the feeling of a reli-
gious leader towards his followers. Since Jesus was aware of 
their personal and religious interests, he did not hesitate 
to help them gain personal insight into their own spiritual 
39. Alvin Zander, 11A Study of Experimental Frustration," 
Psychological Monographs 56 {194J+), ·, 32. 
40. Matthew, 18:14. 
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capabilities. A few illustrations will serve our purpose 
here. He healed a nobleman's son at Capernaum;41 He also 
cured Simon's wife's mother and other persons.42 Meanwhile, 
Jesus gave religious co~sel to a prominent political leader 
who found himself under stress.43 
Since Jesus' time, there have been other attempts to de-
velop the worth and di gnity of persons. For example, we noted, 
earlier, that Augustine was one among the first religious 
leaders who attempted to recapture this idea of the Christ-
like attitude. He contended that the basic motive for the 
religious leader should be God-centered: "A leader with such 
an attitude will submit himself to the One, rather than sub-
ject many to himself."44 He contended, further, that the 
source of God's truth manifested itself in His Son ••• who es-
tablished and founded this faith, in order that there might 
be a way to God through a God-man. God our end, and man our 
way.n45 Although this concept was very important, it was not 
necessarily translated and comprehended by t he masses. For 
their deeper reLigious needs were not fully met. 
In another age, one of the foremost religious leaders, 
who attempted to approximate the Christ-conscioueness as it was 
41- John 46: 54-
42. Matthew 8: 14-17. 
Mark 1: 29-34-
.tfu.ke 4: 38-41 • 
43· John 3: 1-21. 
44. Augustine, The Ci§y of God (Edinburgh: 
Clark, 38 George Street, 1 71)7 Vol. 1, 493. 
H. and T. 
45. Loc. cit. 
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inherent in religious sources and social passion, was John 
Wesley. He also belie ved in the idea of the God-consciousness. 
He believed f urther that Jesus Christ was the highest manifes-
tation of this idea, and that it had a deep and abiding reli-
g ious significance for man. Obviously, Wesley did not rest 
complacently in his own personal conviction, for he made stren-
uous efforts to encourage others to acquire similar convic-
tions. He encouraged the members of the societies, for example, 
to improve their ethical attitudes. He felt that they should 
practice the moral and religious teachings of Jesus. 
In the meantime, Wesley helped them to sharpen their own 
feelings in this direction: for he interpre ted the Scripture 
and other religious literature in the light of the Christian 
ideal, so that it would have a deeper meaning for their every-
day living . For example, Wesley attempted to clarify what 
he meant in his sermon on "Christian perfection." To achi e ve 
this end, it seems that several constructive factors would 
emerge:46 (1) That there would be a feeling of inward holi-
ne s s; purity of thought, intent and therefore action; (2) 
that the love of God would manifest itsel f in the soul of 
man; thereby purifying his motives, and creating good inten-
tions to God, himse~f, and his fellow men; (3) that there 
would be a revitalization of religious energ ies; for, if re-
lig ious values are rooted in a divine s ource, the mutual co-
operation of the divine-human efforts would emerge in new 
46. John Wesley, Journal, Vol. 2, 272. 
religious growth and vitality; (4) that there would be a 
true circumcision of the heart, 11 47 and a change from an at-
titude of selfishness to one of selflessness; for there would 
be a strenuous effort to emulate the image of Jesus Christ.48 
Meanwhile , if the writer is correct in his analysis of 
this sermon, the implication is that it has therapeutic value 
in it, and once these factors are achieved, one may be re-
lieved of much stress and strain. Wesley felt that one way 
to achieve this Christian ideal is through identification and 
sacrifice. His whole aim was person-centered. 
Put yourself in the same place of every poor 
man and deal w~th him as you would God should 
deal with you.4-9 
This statement was not only an admonition for Wesley . Just 
as Jesus went about ministering to the needs of persons, so 
did John Wesley. He set the pace in establishing rapport with 
his members. He did not wait necessarily for the parishioners 
to come to him, but rather he also went to them: "I began 
visiting my parishioners in order [ of their names ] from 
house to house. 11 50 
Further evidence of Wesley's sensitiveness to the reli-
gious needs of persons ·may be briefly summarized as follows: 
47. John Wesley, Journal, Vol, 8, 271. 
William R. Cannon, The Theolo~y of John Wesley, 
(Nashville: Abingdon Press,-rg46), 24 . 
48. John Wesley, Journal, Vol, 2, 272. 
49. John Wesley , Works, Vol, 8, 2. 
50. John Wesley, Works, Vol, 9, 73. 
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••• long since, I began to visit my parish-
ioners in order from house to house; but I 
could not go on two days longer . The sick 
were increasing too fast as to require all 
the time I had to spare from one to five in 
the afternoon. Nor is there enough [ time] 
to see them all as I would do, daily.5l 
Here one sees that Wesley sensed this religious need and at-
tempted to meet it. He noticed also that increasing illness 
on the part of his parishioners warranted more spiritual as-
sistance than he could give alone. Perhaps frustrations and 
tensions increased. But apparently he did not hesitate to 
meet the new crises. He encouraged the "class leaders within 
the societies to visit the sick within their districts every 
other day, and make suggestions for further improvement for 
all persons concerned. 1152 
This insight shows that the dynamic leader is one who 
senses the needs of the person and the group. He realizes 
that creative social interaction is contingent upon the crea-
tiveness of the persons who compose it and, hence, one cannot 
expect "a reconstructed society from non-reconstructed indivi-
duals .1153 
So much for reli gion and psy chotherapy. For our own time, 
it is important to note the signific nt studies being made in 
attempting to explore the sources of frustration and tension, 
and their importfor leader-group relationships. 
51. 
52. 
53-
Monthly 
Ibid., l~-3. 
John Wesley, Journal, Vol, 2, 454. 
Karl Menninger , "Psychiatry Today," 
(1943 November) , 150. 
The Atlantic 
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Leighton,54 an exponent in the field of social psychology and 
human relations, has pointed out several factors which con-
tribute to personal stress and strain: (l) Threats to life 
a nd health; discomforts from pains, heat, cold, dampness, 
fatigue, and poor food; (2) loss or means of subsistence, 
whether in the form of money , jobs, business or property; 
(3) deprivation of sexual satisfaction, enforced idleness, 
restriction of movement and isolation; (4) threats to child-
ren, family members and friends; (5) rejection, dislike and 
ridicule from others; (5) capricious and unpredictable be-
havior on the part of those in authority upon whom one's wel-
fare depends. 
Meanwhile, Leighton points out how many of these problems 
may be solved . ~~e leader may use several approaches to eli-
minate the factors that cause stress and strain. He may, for 
example, assist the individual who has become a victim of con-
flicting circumstance, to develop and cultivate his own per-
sonal resources. This may be achieved in several ways . In 
the first place, the person may be encouraged to develop a 
desire f or peace of mind . In the second place, he may be 
urged to develop wholesome attitudes. And he may also be en-
couraged to develop a unique sense of' humor .55 
54. Alexander H. Leighton, The Governin~ of Men ( New 
Jersey: Princeton University Press, 1945), 527 
55. Ibid., 282. 
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A significant characteristic of humor is that 
it provides a harmless way of discharging anger 
and of directing attention from painful feelings. 
It was certainly a most important element in the 
ability of the administration to withstand stres-
ses impending on them, and among many of the eva-
cues, it served the same purpose. 
In addition to cultivating individual resources, the leader 
may initiate certain other aspects that would facilitate re-
lease from tense emotions and stress. Such elements as for 
example, (l) creating means of economic security; (2) giving 
love and affection; (3) gaining respect and giving admiration; 
(4) granting work that is esteemed; (5) participating in sports 
and recreatlon; (6) developing spiritual and mental maturity.56 
Still other sources of conflict and tension have been reported 
by Lewin who was an expert and pioneer in the field of group 
dynamics. While many of his findings are similar to those of 
Leighton, it is significant to mention them because of his 
wealth of' experience ln group dynamics and human relations. 
Lewin57 contends that there should be sufficient space 
for freedom of movement. By this is meant that s~nce every 
individual has to a certain degree, his own personal goals, he 
needs sufficient space within the group to pursue these goals, 
and to satis1'y his personal wants. If this privilege is de-
nied him, he becomes dissatisfied, for too intense a frustra-
tion will force him to do one of two things: He may leave the 
$6. Ibid., 283. 
57. Kurt Lewin, Resolving Social Conflicts (New York: 
Harper anu Brothers, 1948), 87. 
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group, or he will destroy the group . 58 
Another source of discontentment is the degree to which the 
needs of a person ar e in a state of hunger or satisfaction. 
A state of hunger may ~ean not only that a particular region 
within the person is under tension~ but it may mean , also , 
that the whole person is on a higher tension level . This is 
particularly true for basic needs , such as sex and security . 59 
Still another aspect of conflict is external barriers . There 
is a tendency for persons to withdraw from unpleasant situa-
tions . Nevertheless , if withdrawal is impossible , because of 
either an outer barrier or an inner bond , 60 there tends to 
develop a state of h i gh tension and conflicts . And one other 
aspect of conflict is conflicting goals . That is to say , 
group conflicts in a large measure are contingent upon the de-
gree to which the goals of the members conc erned contradict 
each other , and upon the readiness for certain members to 
consider others ' views . 61 Meanwhile , personal conflicts may 
be minimized by open and frank discussion : 
I was angry with my friend 
I told my wrath , my wrath did end 
I was angry with my foe ; 
I told it not , my wrath did grow . 62 
This quotation well describes the r elease that may come from 
58 . Ibid ., 88 . 
59 . Ibid ., 89 . 
60 . Loc . cit . 
61 . Ibid ., 90 . 
62 . Ibid . , 102 . 
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cathartic expression of deeper emotional feelings. 
In add i tion to the sources cited, other investigators 
h ave equally pointed out the effect of tense emotional factors 
and their consequences. Sorokin63 has pointed out the fact 
tha t emotions are charg ed with a mixture of opposites, that 
t here is an incessant alternation b etween them as they 
opera te in the lif e process o f the person. 
Tension and relaxation, sickness and health, 
cris es and response , incessantly alternate 
in t he life process of an individual. They 
usually coexist with one another, but now 
one a lternative, now anoth er, becomes domi-
nant and colors the correspondin6 part of 
the life process. 
On the other hand, Cantril64 brings out the point t h at dis-
conte ntment and frustration may evolve around n orms and 
values. That is to say, many times the values with wh ich a 
person has i dentified h imself, are not always reflected in 
his behavior. The discrepancy arises between his e go level 
and his level of achievement, thereby producing disturbance. 
In other words, if the breach between the person's aspira-
tions and his actual performance is broadened, he bec omes 
very disturbed.65 Another source of irritation pointed out 
63. Pitirim Sorokin, Social and Cultural Dynamisc 
( New York: American Book Co., 1937T, 383". 
64. Hadley Cantril, The Psycholo~ of Social Movements 
(New York: John Wiley and Sons, 1941~ 4ff. 
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by Cantril is the fact t h at other people may not always ree-
~~~nize t h e value-status t h at the person places upon ~imself, 
as for example, his estimate of h is own social prestige.6b 
Still another source of dissatisfaction evolves when a 
p e r s on cannot always satisfy his acquired needs, and at the 
s ame time maintain his status in the group. For example, his 
sexual craving must be sublimated or redirected. His emotions 
of anger or fear must be curbed, and ~any of his desires for 
material satisfaction or education must be t hwarted.67 There 
are times wh en the individual may himself cherish certain 
values, as for example, his own talents and valuable creations, 
but he may become disturbed because o ther members of the group 
do n o t appreciate his achievement.b8 
To conclude this section on the importance of being aware 
of personal frustrations and tensions, it might be well to give 
the graphic description by Sorokin on the consequences of con-
tradictory v a lues, and the ir personal import. 
A multitude of contradictory values in the 
individual has many consequences; it fills 
him with many inner conflicts and worrie s; 
it deprives him of peace of mind, tranquility 
and happiness; it undermine s his mental h e alth 
and physical vitality; it demoralizes him and 
may lead him to criminality; it disperses his 
loyalties a~d weakens his fulfillment of 
obligation.b9 
66. Ibid., p. 49. 
67. Ibid., p. 50 . 
68. Loc. ci t . 
69. Pitirim. Sorokin, Soci~, Culture and Personality 
(New York: Harper and Brothers , 1947), 3~3-.--
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Thus, since these dynamic forces are constantly functioning 
within the individual, and since their proper outlet may mean 
the difference between mental health and mental illness, it 
is necessary that these energies are constructively directed. 
Creative leadership may perform this task. 
4. Personal Participation and Expression 
In a situation of dynamic leadership, the leader permits 
each p erson, in so far as it is possible, to develop his own 
personal and social resourcefulness. Participation means per-
sonal activity toward creative and desired personal goals; it 
means that the individual is creatively engaged in any acti-
vity which is not merely task-involved, but it means he is 
ever ego-involved.70 By this is meant that he develops inte-
rest in his work; he becomes absorbed in it, and therefore, he 
is identified with it. And by expression is meant the unique 
manner in which a person maneuvers h~ thought and creative 
thinking into wholesome activity.71 It is more than merely 
activity. It is structured and it leads towards the ful -
fillment of desirable objectives. 
In order to achieve personal gains , there must be a felt 
need for such an achievement. The need is contingent upon de-
70. G. w. Allport, "The Psychology of Participation", The 
Psychological ReviewE 52(1945), 124; See also Charles McGre=--
gor, "conditions or ffective Leadership in Industrial Organi-
zation11, Journal of Consulting Psychology, 8(1944) , 58. 
71. Eduard Lindeman, Social Discovery (New York: Re-
publishing House (1935), 289. 
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sires and interests. Hence, he invites personal participa-
tion by delegating responsibility on the basis o~ interests, 
personal needs and spiritual capabilities. 
By means o~ personal participation, the person disco-
vers himsel~; his potential energies may be explored and re-
leased in certain creative channel s ; he anticipates greater 
achievements; and he is encouraged to cooperate towards the 
ach ievement of even larger goals . As the person b ecomes 
aware o~ his own needs, he also becomes aware of the needs 
o~ others, because of personal and social interaction. There 
are numerous illustrations to show how the person may gain 
insight and integrity by actively participating in desirable 
tasks. 
The part the disc iples play ed in administering to the 
needs of others, is only one example. However, they were 
able to do this because they had discovered their own re-
sourcefulness by actually helping to heal those who were ill. 
The same is true with the members of the societies. They 
were encouraged to participate actively on all occasions. 
This was particularly true in the cla ss meetings . Personal 
and social expressions were welcomed: "Confess your faults 
one to another and pray for one another, that ye may be 
healed . '· 72 The members were also encouraged to participate 
in other activities. There were some who gave religious 
72. John Wesley , Works , Vol. 5, 192. 
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counsel; others administered to the spiritual needs of the 
prisoners; while others instructed the children. 
In the class meetings, there were personal and group ex-
pression . Confessions were made . They offered prayers. They 
sang hymns . There were fewer social restraints for the mem-
bers were enc ouraged to 11 speak 1'reely and plainly on the true 
state of their souls.n73 Likewise, they were encouraged to 
11 con.tess thelr f'aults. 11 74 The class meeting not only per-
mitted personal expression, but it also permitted a kind of 
group therapy whereby there was a release of personal ten-
sion and frustration . 
It may be well to point out that in other fields of so -
cial relations, particularly, where creative leadership is 
needed in one form or another, the emphasis has been a respon-
sive and spontaneous participation on the part of the persons 
concerned. 
Slavson75has pointed out how the person is ben efited from 
d~1amic human interactions. When the person is intently in-
volved, several things are accompllshed by him: (l) He deve-
lops self -confidence, because once the person feels that he 
has been acceptea by the group , he changes his attitude 
towards himself; his lack of confidence subsides, and he 
73. Loc. cit. 
74. Loc. cit. 
75. Slavson, op~ cit., 200. 
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accepts himself. 76 (2) It encourages self-discovery, and 
consequently the discovery of others, for the person soon dis-
covers that other persons are not as different and unique as 
he had believed them to be. Their problems and crises are 
similar to his own. This new insight reduces his feeling s of 
indifference, and consequently, his anxiety.77 (3) It encour-
a ges him to accept others. As the person discovers himself 
and o thers , he accepts others, because the relationship be-
comes mutual and reciprocal.78 (4) It enhances and ex tends 
his social environment. In this process of e xploration and 
development t h ree things happen. In the f irst place, h e dis-
covers and accepts himsel f . In the second place, he is ac-
cepted by others, and he, in turn, accepts them. The re l a-
tionship becomes mutual. And finally, he is encouraged to 
s eek new acquaintance s, to make new social contact and there -
by ex pand his social horizon . 79 
In educational circles, Allport discovere d that students 
grasp ed their materials more readily, and they maintained the 
menta l contents longe; because they had actually participated 
in the cl a ss room discussion. They found it more r ewarding 
for them than the mere lecture course. Upon the basis of his 
experiment with more than three hundred students, he dis-
76. Ibid., 201. 
77. Loc. cit. 
78 . Ibid., 202. 
79. Ibid ., 206. 
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covered that "when an individual assumes an active role in a 
learning situation, (a) he tends to acquire the response to-
be-learned more rapidly, (b) those response patterns tend to 
be more definitely formed, than when he remains passive.BO 
It is fair to point out, however, that in t his case, the 
leadership role is played by the teacher. But the signif icant 
fact is that better results were secured when the teacher, as 
leader, permitted the students , who ¥Jere follO'tvers , to parti-
cipate in the instructional process . 
One other aspect of participation may be pointed out. 
Namely, that it permits self-direction. By this is meant that 
it helps the person to move forward, as far as possible, on 
his own personal resources tovrards goals vJhich he deems de-
sirable. Allport expresses well what is meant when he says 
That people must have a hand in saving 
themselves; they cannot8and will not be saved ffom the outside. 1 
The principle of self-direction operates equally well in the 
realms of spychophysical and mental therapy. There are nume-
rous experiments from which illustrations may be drawn. Ho'tv-
ever, it will suffice to point out two examples. In the treat-
ment for infantile paralysis , as advocated by the Kenny method 
great emphasis has been on participation. That is, the pa-
tient is encouraged to take more responsibility , and to be-
come more active, otherwise, the a s sistance given by the 
8o. Allport, op. cit., 119 
81. Ibid., 123. 
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therapist (who is really the leader) will not accomplish its 
purpose. 82 
In the realm of' psychotherapy the importance of' personal 
participation and expression has been demonstrated by Rogers. 
From the results of his findings in counseling and menta~ 
therapy, he has pointed out several factors that enhance per-
sonal growth . (1) It increases self-understanding . 8 3 (2) 
It permits self-recognition and sel!'-acceptance.e~ (3) It 
develops personal insight.e5 (~. ) It encourages self-analysis 
and self-discovery.e6 (5) It encourages lndependent choices.IJ7 
(6) It enhances definite and positive action.88 
These illustrations support the be~ief that a person 
shou~d be permitted to share in and shape his own goals , for 
too much outside assistance encourages apathy, and apathy 
prevents one's interest in his own development. The point 
that is belng made is well described by Klein. 
82. C. Bohnenge~, 11 An Evaluation of' Psycho-biological 
Factors in the Reductlon Phase of the Kenny Treatment for 
In.fanti~e Paralysis, "Psycnomatic Medi cine, 6(1944), 1J4 . 
8J. Carl Rogers, Counseling and PszchotheraEz (New York: 
Houghton Mi1'i'lin Co., 1942)' 177.-
84. Ibid., ~79-
85. Ibid., 184. 
86. Ibid., 20/J. 
87. Ibid., 209. 
88 . Ibid., 211. 
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Without action there is no shift from the 
wish to the deed. There is motive but no 
purpose. There is yearning without striving; 
hence, the potential sel1' - improvement dies 
still-born.l)9 
To sum up this section, it is safe to say that participation 
may be geared to enmesh v arious levels of 1nterests. But 
since personal and dynamic growth is dependent upon diverse 
leve.ls o1' interests and needs, participation can be flexib..Le 
enough to meet new interests and needs . In a dynamic rela-
tionehip, the leader 1nspires new interests; but these inte-
rests are explored and accepted by the partic1pant. The 1n-
dividual becomes active in the group process, but he does not 
lose hls self-autonomy. Rather, he accepts hlmse.lf, and, in 
the meantime, he is able to direct that self toward its great -
est development with other selves: ''for it is interest and 
activity that hold the thre ads or liv1.ng together and keep 
people in a state of effective .function.n90 
The self'-assertion of the indi v1dual is extended, for ln 
its stag es of g r owth, it is modified and shaped by interper-
sonal relationships within the group . And by accept1ng the 
social restraints of' the group , the ind1vidual 1 s desires and 
interests move toward social goals . 
89. D. Kleln, Mental Hyg1ene {New York : Henry Ho.lt and 
Company, 1944), 319. 
Cf . A.llport, op. c it ., .l21. 
90. Slavson, op. cit. 1e3. 
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B. Developing Group Solidarity 
l. Dissolving Group Tens1ons 
The leader must be aware of the 1'actors that contribute 
to the individual's i'rustration and tensions. But that is 
not enough. He must also be aware of and, 1n some measure, 
deal with group tensions and conf"licts. In a dynamic lea-
dership situation, the leader, therefore, has to come to grip 
with the antagonistic elements which enhance group tensions, 
as well as t h ose wh ich contribute towards concordance within 
the group . In dynamic social interactions, differences of 
opinions and conflicting viewpoints are to be expected. But 
when such dif"ferences become so acute that they defeat, rather 
than support group solidarity and social pro gress, they may be 
dealt with according to the nature of their intensity. 
There are some who feel that group tensions and frustra -
tions are only an aggregate of the members who compose the 
g roup. They i mply that the only way to keep group tensions 
at a minimum is to treat the frustrat1ons of' the ind1viduals 
who constitute the group, because they say, unless you have 
integrated individuals, there cannot be a cohesive group. 
Gabriel Tarde is a representative exp onent of this posit1on. 
He states t h e v1ew in this way: 
The really fundamen tal social opposition 
must be sought for in the bosom of the social 
individual h1mself, when he hesitates between 
adopting or rejecting a new pattern offered 
h1m, whether 1n the realm of concept or 
conduct. This hesitation, t h is miniature 
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internal battle, which is renewed a million 
times every moment or a nat1on 1 s life, con-
stitutes the infinitely m1nute and infi-
nitely fruitrul opposition that tend its 
history.91 
This internal battle which causes individual tension and 
frustration, which 1s localized 11 in t h e bosom of the social 
individual 11 9 2 does not confine itself to the individual alone. 
It is contagious and, therefore, it spreads to other indivi-
duals. In such a case, the whole group is in1'luenced. 
This unrest ••• which results from over-excite-
ment and not a paralysis of one's individual 
force, is likely to spread contagiously; and 
this is what causes the splitt1ng up of a 
society (social group) into parties.92 
As it was intimated earlier, group tensions and oppositions 
are to be expected in dynamic interpersonal relationships. 
They may even be encouraged. But when they become detrimen-
tal to soc1al welfare and social progres s , they need to be 
dealt with constructively. 
2. Factors In1'luencing Group Conflict 
What are the factors that contribute to group conflict? 
Before social confli cts can be resolved, the leader must know 
what are the psych olog1 cal consequences of conflicts. There 
are numerous factors. The more important ones may be pointed 
out. 
91. Gabriel Tarde, Soclal Laws (New York: The Macmil-
lan Company , 1~99) , ~5 . 
92. Loc. cit. 
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a. Feelings of Insecurity. Leighton has pointed out 
that the major fa ctor onctributing to conflicts at the Pos-
ton project was the feeling of insecurity. There were, how-
ever, many other elements involved . (1) Physical discomforts. 
(2) Economic losses. (3) Forced idleness and unemployment. 
(4) Insufficient pay and labor quar rels. Also family sepa-
ration.93 Meanwhile, there were other activities which in-
tensified the feeling of insecurity. For example, there was 
the spread of false rumors among the members because of no 
information, or misinformation about matters which concerned 
their very existence . Attitudes, particularly, as reflected 
in the newspapers were disquieting. Other factors which in-
tensified their feelings of s ecurity were: (1) Resentment.94 
(2) Rejection.95 (3) Crowded conditions.96 (4) Isolation.97 
(5) Mutual suspicion.98 (6) Divided loyalties.99 (7) Con-
flicting policies .100 
93 . Alexander Leighton, The GoV-erning of Men (New Jersey: 
Princeton University Press, 1945), 329. 
94. Ibid., 144. 
95. Ibid., 154. 
96. Ibid., 147. 
97. Ibid., 157. 
98. Ibid., 160. 
99. Ibid., 236. 
100. Ibid., 153. 
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In a clinical study to discover the factors which con-
tribute to the emotlona.L disturbances of pacificists, K lley 
has pointed out signlficant 1'actors which mlght be mentioned . 
A sunnnary of his flndings show that negative factors which 
enhance emotional conflicts are as follows : (1) Inferiority 
feelings : (2) guilt feelings and anxiety; (3) a sense of 
insecurity; (4) a feeling of indignation. 101 
Likewise, French has also pointed out pertinent informa-
tion from his findings ln socia.L interactions. He attempted 
to discover what were the definite factors that influence the 
disruption and cohesion of the group. The foll owing elements 
were noted. 102 (1) Interpersonal aggression--including hosti -
lity, blame of others, and aggressive domination of others. 
(2) Resignation--temporary escape from the field of activity, 
including withdrawal from the crises at hand . (3) Disorgani-
zation.l03 
b. Competition: Jealousy--Rivalry. Another source of 
group conflict is competition. This is especially true when 
there is a struggle for social prestige and status on the 
part of the group members who strive for special favors from 
the leader . Jea.Lousy and rivalry are intensified under the 
101. Ray R. Ke.L.Ley , 11 Emotiona.l Factors Affec ting t b e 
Pacifists" (Unpublished Doctor's Thesis, Boston University, 
Boston , Mass . 1~46), 203-204. 
102. John R. French, "The Disruptlon and Cohesion of 
Groups, 11 The Journal of Abnormal and Social Psychology, 
36(1941), 350. 
103. Ibid ., 367. 
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autocratic type of leadership , for the leader himself selects 
the members of his inner circle on the basis of his personal 
preference. 
Hans Gerth aptly describes this intensity of jealousy 
and rivalry resulting f r om competition in the leadership of 
the Nazi arty . Since coni" i dence and favor of the leader 
alone determined who belonged to the inner circle , each mem-
ber was constantly coffipeting for special favors and recogni-
tion . 1eanwhile , tl"ere was constant rising fear of losing 
the leader ' s confidence . l04 
In contrast to the domination type of leadership ·.hich 
tends to intensify jealousy and rivalry, there is the dynamic 
type of religious l eadership which seeks to minimize tense 
f eelings of rivalry and jealousy . For example , the disciples 
were not completely free fron differences of opinions and con-
flicts. There were c onflicts and tensions generated within 
the group . For they disputed among themselves about social 
rank in the new Kingdom. 
What was it that ye disputed among yourselves? 
If any man desire to be first , the !8§1-e sha l l 
be last of all , and servant of all . 
The im)licntion of Jesus to his disciples i s that humility 
is an important trait of religious l eadership ; that the re -
ligious leader is not merely self-cent ered , that is attract -
104 . Hans Gert.r , "The Nazi Party : Its Leadership and 
Com". osition" , The Jour n<-.1 of Sociology , 45 ( 1939 - 40) , 521. 
105 . Matthew 18 : 1-35. 
Mark 9 : 33- 50 . 
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ing others unto himself , but he is equally social - centered , 
that is , attributing service to others: "And whosoever will 
106 be chieff among yo u, let him be your servant ." And tore -
lieve them further of their contention for status He informed 
them that 11 If any man desire to be first, the same shall be 
last of all , and servant of all ."l07 To develop and demon -
strate such an attitude means there may be less concern 
about one ' s self , and more concern about others . Such an 
attitude might well minimize rather than intensify feelings 
of jealousy and rivalry . 
c. Compulsion . Still another source of g roup conflicts 
is compulsion or coercion. The psychological effect that 
compulsion may have in increasing conflicts within the g roup 
has been pointed out by Ronald Lippitt . His study on the 
influence of leadership in autocratic and democratic group 
atmospheres revealed rewarding data. . The study disclosed 
three factors whi ch demonstrate the neg ative aspect of coer -
cion. (l) In the authoritative atmospher e , the leader's domi-
nation of the situation and his f rustrating role as restricte~ 
of free social movement seemed clearly to block the path to 
satisfying social need .108 
(2) The competition ~or status whi ch existed between 
members made each member unwilling to recognize spontaneously 
106. Matthew 20: 27 . 
107 . Mark 9: 35. 
108. Ronald Lippitt , "Autocratic and Democratic Group 
Atmosphere" , The Ame rican Journal of Sociology , 45(1939940) 42 . 
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the achievements of fellovJ members, for it would hJ. ve meant 
a relative loss in p osition of hirrself . (3) The effect of 
personal- goal frustration is often primitivation of perso-
nality structure , r sulting in a lower level of behavior . 
Thus, the imrlication is tho.t compulsion retards rather than 
enhances rrou1; concord , for it s tifles ini tia ti ve , spontane-
ity and other energetic pr ocesses that may be generated 
within the group . 
3 . Factors Influencing Interpersonal Sol idar ity 
Dynamic social interactions warrant that the leader would 
not only be sensitive to the fac tors that contribute to group 
conflicts and tensions , but that he •.1ould be equally sensi -
tive to the factors that influence harmonious int erpersonal 
relationships. v hat a.r ..:l the fa ctor s that influence dynamic 
social concord? There are numerous ways by which the leader 
may endeavor to inspire group sol idarity , but they may be 
generally classified in the following categories : 
a . Identification . The leader identifies himself with 
the aims and objectives of the group . He understands their 
aspirations and antagonisms , because he is intensely inter-
ested in the affairs of the group . Idehtification means a 
spontaneous spirit of oneness in which the leader and the 
group become completely absorbed in the dynamic process . 
This attitude of oneness is aptly stated by Brent . 
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The personality [ of the l eader] is permeated 
into that of the group; ~hrough him the group 
is transformed into a new and composite self; 
he understands their desires, their limitations, 
their antagonisms, their passions and their vir-
t~s. As a magnetic force the group is drawn 
with his own soul; they share his experiences, 
and he shares theirs, they are himself and he 
is they in no unreal or forced sense.l09 
He explains further what is meant by this diffusion of ideas 
by using an analogy of the orchestral leader who blends the 
musical tones by mutua~ responsiveness from his musicians. 
He is like the leader of an orchestra who 
gets harmonious and melodious cooperation 
from all his musicians, then adds to the 
symphonic effect the charm of his own in-
terpretation wh ich distinguishes his musi-
cal product from that wh ich would come to 
birth at the bidding of another conductor. 
He does not hesitate to say follow me, for 
it is an embodiment of the ideals which he 
promotes.llO 
In this process of social interaction, the leader becomes 
identified with the group members. But it means more than 
t hat. It means also that the members themselves became 
closely identified with each other. Their lives are so 
closely knitted and interwoven that they feel helpless with-
out the spiritual support of others. This process of inter-
fusion has been well described by Sorokin. 
Their lives are interfused to such an extent 
that the individuals seek one another, need 
one another, and help one another sp ontan-
eously, regardless of' any utilitarian or 
109. Charles Brent, Leadership (New York: Longmans, 
Green & Co., 1908 ), 14. 
l l O. I bid., 15. 
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hedonistic considerations. 111 
b. Intimate Association. Another factor which tends to 
solidify group feelings is intimate as soc iat1on . By close 
contact the members of the group are able to share their ex-
periences. They relate to each other their successes and 
failures, their joys and sorrows. They develop a 1'eel ing of 
unity and integrity. Patridge112 has specialized in studying 
leadership among adolescent boys. On the basis of his study 
he has made the observation that 
The group becomes more integrated or members 
become better acquaL nted with each other, for 
they have opportunity to share social experi-
ences which involve each and every member, 
and which give . the individual a chance to 
express himself. · 
Meanwhile, the element of time plays a si gnifi cant part in 
the creative aspect of group association. The longer the 
social contact, the more intense becomes the acquaintance. 
Patridge further points out the fact that 
The length of group assoc1ation may intensify 
its acquaintance, for it has opportunity to 
share common experiences, and hence it becomes 
more inte~sJfied in patterns of behavior and 
attitude . J. 
Further signii'icance of t he time element in the intensifica-
tion of group acquaintance has been pointed out by French . In 
his study of the factors that contribute to group cohesion, he 
111. Pit1rim Sorokln, Society, Culture and PersonaJ.ity 
(New York: Harper Brothers PubJ.ishers, 1947r;-100. 
112. DeAlton Patridge, Leadership Among Ad~lescent Boy[ 
(New York City: Teachers College, Columbia University, 193 ), 
96. 
113. Ibid., 94-· 
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states that groups which have developed some acquaintance and 
organization, had also develop ed a stronger we-feeling. 
Previous organizatlon of the group tends to 
produce higher we-feeling, higher inter-de-
pendence or group members, and greater social 
f'reedom.ll4-
In addition to the element of time, still another factor 
which helps to intensify group feeling is cr1sis. The import 
of crisis on the solidarity of groups is gr~hically described 
by Leighton. 115 
The fires drawing people together in their 
mutual discomfort contributed to the leveling 
of former d1fferences in wealth, education 
and occupation and religion that had separated 
the many varieties. Because of common prob-
lems, common threats to security ••• common 
hous1ng, food and other immediate needs . Being 
treated alike was beginning to make them all 
alike. 
c. Des1rable Employment . A third element which seems to 
contribute to interpersonal solidarity is des1rable employment. 
'IIVhat is the psychological significance of· unemployment? Those 
who are either unemployed or not desirably employed become 
mentally d1sturbed. They lose faith in themselves. They 
lose hope and may become bitter and antagonistic. 
Conclusions from recent experiments point out the psy-
chological consequences of unemployment. For example, Hallll6 
ll~. French , op . cit. 367. 
115. Leighton, op. cit., 155. 
116. 0. Milton Hall, "Attitudes and Unemployment: A com-
parison of The Op1nions and Attitudes of Employed and Unem-
ployed Men ." Archives of Psychology, New York: 165(1934) 
52-SJ. 
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has made a study of the opinions and attitudes of employed 
and unemployed men . For the men who were not ga1nfUlly 
employed, the follow1ng factors were noted. (l) They did 
not have sufficient income to supply the physical necessities 
of life . (2) There were family complaints. (3) They felt a 
loss of social status . (4) They had nothing to occupy their 
minds. How did they respond to these crises? Mechanisms 
through which these attitude changes occurred were stimuli 
of adversity: (a) Protests, because of insui'fi cient securi-
ty, the loss or· prestige, and the physical necessities of 
life. (b) Attitudes of antagonism and bitterness toward them-
selves, and all that contributed towards their sad plight. 
(c) Charges of personal sort , discomfort, resi gnation , apa-
thy and feelings of failure . 117 The psych ological import 
is described by Hall . 
It would be surprising indeed if men did not 
feel embittered toward a situation which seems 
to be thwarting deep and natural desire~ for 
mental peace and physical well-being.ll~ 
Similar !'indings have been reported by Dr. Mirra Komarosky, 
who made a study of more than fifty unemployed men and their 
families and the psychological factors involved. It was 
noted that the following aspects occurred as the result of 
not being gainfully employed . (l) Feelings of inferiority 
117. Loc. cit. 
118. Ibid., 31 . 
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were crystallized.119 (2 ) Loss of status, self-respect, and 
the affections in husband-wife relationships.l20 (1) Atti -
tudes of resigna tion were developed.l21 
Likewise Zawadzki and Larzarfeld made a study of the psy -
chological factors emerging from unemployment. They noted al-
so that the 1'ollowing atti t udes were apparent. (1) The unbro-
ken , in which one confesse .s his sati .sfaction for occasional 
employment. (2) The resigned, in which there was demonstrated 
an extreme limitation of all needs: no plans, no definite 
relation to the future. There was either no hope. or hopes 
which were not taken seriously. (3) Apathetic attitudes, in 
which there was a feeling of grief and numbness.l22 (4) Dis-
tressed attitudes, in which there was hopelessness, bitterness, 
hatred,and a gl~.feel ing •123 (5) Feelings of degradation 
and superf luousness, in which there was a feeling of loss of 
human dignity, loss of status, and intense suffering.l24 
(6) Increased sensitivity, in which there were ambivalent 
119. Mirra Komarorsky , The Unemployed Man and His Family 
(New York : Dryden Press , 194ITJ, 24. 
120. Ibid., 116. 
121. Ibid., 120. 
122. Bohan Zawadzki , and Paul Larzarfeld, "The Psycho-
logical Consequences of Unemployment", Journal of Social 
Psychology, 6(1939), 237. 
123. Ibid., 238. 
124. Loc. cit. 
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feelings of love and hate.l26 (7) Overt aggressiveness, in 
which increased sensibility expressed l tself in manifesta-
tions of hatred and revenge. 
These illustrations are intended to show the manifold 
factors which may influence interpersonal solidarity. The 
dyna~ic leader must be cognizant of the interplay of these 
forces . And since desirable employment is essential in the 
integration of persons, the leader might well recognize its 
value in developing group concord. It is only fair to point 
out that apparently Wesley sensed this need even during his 
times, for he felt that one should develop all phases of his 
social and religious life, "But never be idle or triflingly 
employed. 11126 Not only was Wesley actively employed himself , 
but ~e endeavored to see that otbers were similarly occupied. 
Even women: "To employ all the women who are out of business 
and desire it in knitting--to these we will give the common 
price for whatever they do. 11127 
d. Religious Resources. The final element for creating 
group concord is the resources of religLon. The religlous 
leader has made constant use of devotional exercises as a 
means o f needed resourcefulness. Meditation , for example, 
serves as a means of mental relaxation and spiritual repose. 
Jesus discovered that it was necessary for him t o relax and 
125. Ibid., 242. 
126. John Wesley , Works , Vol. 5, 215. 
127. John Wesley , Journal, Vol. 2, 454. 
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He urged his disciples to do the same : "And he said unto 
them, Come ye yourselves apart unto a desert place, and rest 
awhile. 1112 t:3 
It was noted also that John Wesley made constant use of' 
personaL prayers and meditation . He urged the members of the 
societies to pray also. 11 You should begin and end every 
meet1ng with earnest prayers unto God for a blassing on all 
your understanding. 11129 He also discovered that praye r was 
a remarkable means of resolving prejudice and social con-
f'licts . 
Some of the most earnest persons in the so-
ciety were deeply prejud1ced against each 
other. I desired them to come .face to !'ace, 
and labored much to remove their preJUdice. 
I used both argument and persuasion; but it 
was all in vain. Perceiving that reasoning 
profited nothing, we betook ourselves to 
prayer. On a sudden t h e mighty power o f God 
broke in upon them. The angry ones on both 
sides burst into tears and .fell on each other's 
neck. AlL anger and prejudice vanished away, 
and they were cordially united as ever.l30 
From this testimony one can see that prayer not only helps 
to secure mental repose, but is also a therapy in the release 
of tens e emotions, and enables one to gain insight into his 
own spiritual weakness . Here one senses also self-purifica-
t dpn and social concord, because prayer creates interpersonal 
harmony . 
128. Luke 4: 2. 
Matthew 8: lb-17. 
Mark 1: 30-34-· 
129 . John Wesley , Works , VoL~ 3, 301. 
130. John Wesley , Journal, VoL. 5, 214-215. 
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In Sociology of Religion, Wach has mentioned five aspects 
of religion which may enhance interpersonal solidarity. 
Doctrine--an embodiment of religious beliefs which focuses 
the attention of all believers, and which impels the associa-
tion of all those who accept its tenets. The group l S united 
through the recitation of certaln passages from the scrip-
ture: for the message may express and proclaim a new experi-
ence of the holy.l3l 
Catharsis consolidates and cements the unity of the re-
ligious group : for creeds and confessions are designed both 
to encourage and express the solidarity of those who are ~n­
spired and led by identical experiences.l32 Worship enhances 
group cohesiveness, for it resolves differences and even iso-
lation, because it integrates and develops the religious group . 
Worship tends to bind together and unite those who are moti-
vated by the same central experience. 1 33 Prayer serves to ar-
ticulate the experiences of the group, and it contributes 
largely in sharpening and structuring group spirit.l34 Hymns-35 
The songs portray and express the religious moods of the group . 
Singing hymns solidifies group feelings, at the same time, it 
131. Joachim Wach, Soclology of Religion (Chicago: Uni-
versity of Chicago Press , 1946), 37. 
132. bid., 38. 
133. Ibid., 39. 
134· ~bid., 40 . 
135· Ibid., 372. 
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encourages emotional release . 
The religious leader has constantly made use or these re-
ligious resources , and he may do well to continue , ror they 
may become very usefUl in resolving personal tension and 
social conflicts . 
4. Enc ouraging Group Parti c ipation 
Stress has been put on the signifi c ance of personal par-
ticipation . That is , per.mitting the person to be creatively 
engaged in activities Which are more than mere task-involved, 
but also ego - involved, meaning the person becomes identified 
with his work . The questions may well be asked : Vfuat is 
group participation? How does it differ rrom personal parti-
cipation? By group participation is meant that the members 
of the group become a c tively engaged in social performances 
which may not be achieved by any single person . There are 
instances in which personal participation alone suffices, but 
in other cases , the total energies of the group are involved . 
When members of a group are encouraged to become active 
participants in the activities of the group , their respons i ve-
ness becomes spontaneous and creative . Hence , group parti-
cipation means not only interpersonal responsiveness , but it 
means also personal responsibility . Each person is made to 
feel that he is a part of the whole group pro c ess and there-
fore he works for the interest or the whole group . 
Why should the leader encourage group participation? 
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What are the psychological values of group participation? 
There are several reasons why group participation should be 
encouraged . One reason is be cause it stimulates growth . 
The members of the group, by the very fact of' their interact-
ing , stimulate each other in one way or another . In the case 
of conversation , they share their experiences and ideas . An 
interchang e of experiences creates new experiences, or perhaps 
new inslght into old ones . 
The same principle operates in work relationships. In 
group work new experiences may be introduced to the group by 
persons who are capable of pe rforming greater tasks than 
others . Mrs . Lunger1 36 has reported how new insight and new 
social discovery may be derived from spontaneous group parti-
cipation . She developed a project in wh ich Church School 
children were encouraged to participate voluntarily . They 
selected their ow project . They arranged their own program. 
They allocated the roles of responsibility to the fellow-
member whom they felt was capable of doing the task , while 
others with less experience gave assistance . Thus, the whole 
project was planned , propelled, and promoted by the students 
themselves , under the indirect supervision of the teacher, 
who in this ea~e played the leadership role . It was noted 
from this study that parti cipation provided : (l) Opportu-
nity for growth through chara cter- values : (a) initiative , 
136 . Alberta Lunger , 11 Growth by Particlpation11 , Religious 
Education , 39 ( 19~4) , 239 . 
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(b) dependability, (c} industry, (d) making choices, (e) co-
operation in sharing. (2) It gave an opportunity for dyna-
mic fellowship. (3) It encouraged growth in leadership.l37 
It is noted also in industrial relations that if employees 
are encouraged by their employers to participate actively in 
affairs which related definitely to their own destiny, the 
growth in insight has been astounding. In his article on 
"Conditions of Effective Leadership in Industrial Or~aniza• 
tion,n McGregor has reported significant findings on spontane-
ous participation in the employer-employee relationships in 
industry. It was noted from his conclusions that the condi-
tions under which the employee can realize his own potentiali -
ties include: (1} Adequate feeling of security. (2) Oppor-
tunities to participate in the solution of problems and in 
the discussion of actions which may affect him. (3) Oppor-
tunity to assume responsibtlity. (4) The right of appeal.l38 
The significance of growth and insight is further pointed out 
by McGregor . 
One of the most important conditions of the 
employee 's growth and development centers 
around his opportunities to express his 
ideas and to contribute his suggestion be-
fore the employer takes actions on matters 
which involve him.l39 
137. Ibid., 240. 
138. Douglas McGregor , "Conditions of Effective Leadership 
in Industrial Organization", Readings in Social Psychology 
(New York : Henry Holt and Company, 19~), 435. 
139. Ibid., 433. 
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Another reason why group participation may be encouraged 
is because it creates constructive group atmosphere . Con-
stant interaction between group mem l"' ers is usually resolved 
into mutual influence . vVhether the influence becomes posi -
tive or negative , in a large measure , depends upon the so -
cial atmosphere . By mutual a c ceptance , however , there may 
evolve a creative group atmosphere , for as the group members 
accept each other , there develops a feelin6 of interdepen-
dence in which the mutual relationship becomes so closely 
knitted that all members are equally influenced . 
In A Study of Those who Influence and of Those who ~ 
Influenced , Simpson14° reported his findings on a study of 185 
college women to ascertain the effe c tive influences exercised 
in discussion . In his summary the following factors were 
noted : (1) The individual's experiences were exposed and ex -
plored, for unexplored feelings may arouse suspicion and with-
drawal . (2) It he lped to develop critical judgment , wit ! out 
such criticism producing an emotional tension in the person 
whose experiences were expl ored . ( J) It enhanced group in-
sight, and encouraged the group to formulate group decision 
for group action . (4) It clarified clouded issues that emerged 
from isolated setting (indi v idual opinions) as contrasted with 
t he same i ssues in a soci a l setting . (5) It developed group 
constructed ideas and plans . 141 
140. Ray N . simpson, A Study~ Those who Influence and of 
Those ~Vho are Influenced in Dis cuss1on ( New-York : Teachers 
College;-Columbia University, 1938), 78 . 
141. Ibid ., 79. 
212 
In these ways gr oup parti c ipation encourages group deci -
sion . If t h e group is encouraged to participate effectively, 
it develops self - confidence , it accepts responsib i lity , it 
se t s its own g oals , and mak es its own decisions . 
I 
In his article on 11 The Dynamics of Group Action" , Lewin 
has reported rewarding results of g roup decision from experi -
ments in industry and human relations . For example , he re -
ported the results of g roup decision in student cooperatives . 
The students were to ch ange from the consumption of wh ite to 
wh ole whe at bread . There we re objections because of likes 
or dislikes . But after g roup decision was made the eag erness 
to reach the g roup goal became independent of personal tastes . 142 
It was noted from his study also that the fo l lowing fac -
tors contribute to dynamic group de c ision : (1) Group dis -
cussion in which the members of the g roup explore , expos e and 
air out their agreements and difference s . ( 2) Group de c ision 
in wh ich the members themselves spontaneously decide t h e course 
of direction bes t suited to their interests and needs . (3) co -
op erative group action . (4) Creative leadership in which g roup 
g oals are clearly defined and executed . 143 
One oth er reason that group participation may be encour-
a ged is that it stimulates group ac t ion . That is , the ideas 
and experiences of the group are translated into conc rete and 
de f inite aspects of r e a lity . If constru c tive group action is 
142 . Kurt Lewin 11The Dynamics of Group Action" , 
tional Leadership , l l l 944} 19 e . 
143 . Ibid ., 199 . 
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encouraged, life may become more meaningful . The art of liv-
ing and working together is developed, for it may bring about 
a release of tense emotions and pent-up feelings. 
Curranl44 has revealed ·significant finding which may be 
used as an illustration to point out what is meant by the psy-
chological value of group action. In one of his experiments 
in group therapy, he made a study of boy activities. He de-
veloped a dramatic project consisting of 50 boys . They were 
encouraged to write and act out their own plays . They se-
lected their own plots, and the roles which they themselves 
wanted to play. 
In the discussions , the boys spontaneously explored ideas 
and emotional problems that concerned them, including their 
negative and positive attitides. However, the more signi-
ficant aspects of the project were: ( a~ It permitted the 
children to find outlet for their aggressiveness by acting 
in plays, and participating rreely in the discussions after-
wards. ·(b) Identification and projection mechanisms were 
apparently observed, and they acted out attitudes of social 
rivalry, jealousies and feelings of parental rejection. (c) 
There was apparent release of guilt feelings. 145 (d) Release 
of fears and anxieties led to (e) Catharsis: The most im-
144. Frank L. Curran, 11 The Drama as Therapeutic Measure 
in Adolescents," The American Journal of Orthopsychiatry, 
9(1939), 215. 
145. Ibid., 230. 
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portant function of the play . 146 {f) The acting and the sub -
sequent group discussion served more than the main purpose of 
occupation and enjoyment , its intent was cathartic concerning 
the content , as well as the actin~ , for it had a selr - reveal -
ing effect , also a direct psychological value as a means of 
obtaining aruniration, love and praise . l47 
Furthermore , group action may lead to !~~ial expansion . 
In Children Object , Dr . Holbrooks has descrlbed an experiment 
in which a group o1' school children has spontaneously directed 
their energies in a program of action forum . Under the direc -
tion of the teacher the discussions and investigation culmi -
nated in a concerted program of a ction in the school and the 
community . 148 
To sum up , the dynamic leader encourages group partici -
pation for it enhances group solidarity. The psychological 
values of group parti c ipation are : {a) It stimulates growth 
in which potential energies are discovered and explored . 
(b) It encourages gr oup de c lsi on , in which group members ex-
plore and expose their agr eements and differences, thus deve-
loping a common goal which they themselves find desirable . 
(c) It creates constructive group atmosphere in which each 
member may be accepted by other members , because of their 
146 . Ibid., 231 . 
147 . Lac . cit . 
148 . Sarah Holbrooks , Children Object , (New York : The 
Viking Press , 1944) 
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mutual interdependence, and because each shares his role of 
responsibility. (d) It stimulates group action in which 
group members are creativel y engaged in activities which re-
solve excess energ1es, and which makes it possible for rel e ase 
of tense emotions and pent-up feelings. Furthermore, g roup 
action encourages social expansion in which creative service 
is extended to the community. 
C. Spontaneous Sharing and Mutual Aid 
1. Mutual Aid and Group Fellowship 
The need for mutual aid and group fellowship must not be 
underestimated. In the process of social interaction, spon-
taneous sharing may become a creative asset. Spontaneity 
means that one is voluntarily responsive; it means also that 
one may be equally responded to. It also means that one 
demonstrates initiative, as well as imagination. 149 By mu-
tual aid is meant 11 a response to man's needs and mutual social 
support . 1115° Group fellowship means that persons share com-
mon interests, needs, and asp~rations. 
What is the religious significance of mutual aid and 
group fellowship? It is the essence of the Christian religion. 
It is one religious sentiment which has characterized the 
149. Adolf Meyer , "Spontaneity", Sociomet:vy, 4(1941), 
1.50-167. 
150. P. Kropotkin , Mutual Aid (New York: Alfred Knof 
Company, 192.5), 169. 
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reli g ious movement of the Christian church, and particularly 
the ministry of Jesus. The dynamic s of spontaneous sharing 
and mutual aid has been aptly described by Sorokin. 
It is as close as, and sometimes even closer 
than, the mutual well-being o f the various 
parts of one organism. The sorrow, joy, 
misfortune, success of one becomes that of 
the other ••• Their lives are fused together; 
their personalities are merged into one we. 
The individuals need one another, seek one 
another, and are bound into one unity. 
Neither by compulsion, nor by consideration 
of profit, nor by contract, but gpontaneously 
for the sake of being together.l~l 
The more significant aspect of mutual stimulation in the 
leader-group relationship is not only its feeling of oneness, 
but also its possibility i"or growth. Spontaneous sharing 
moves out f rom the main process of exchanging mutual experi-
ences ; it is creative and productive; new insights emerg e 
and old e xperiences are regenerated and revitalized. On 
the basis o1' his exper~ments in interpersonal relations, Mo-
reno has ascribed to spontaneity such dynamic aspects as: 
(1) The dramatic quality, which g ives newness and vivacity 
to feelings, actions and verbal utterance. 152 (2) Creativity 
in which there is creation of new ideas and new experiences. 
(3) Ori g inality, in which there is a free flow of expression 
which may not r eveal significant creativity, but which may 
contain its own uniqueness.l53 (4) Adequate response, in 
lSl. Pitirim Sorokin, Social and Cultur 1 Dynamics 
(New YorK: American Book Co., l937T; Vol. ~, p. 25. 
152. J. L. Moreno, Psychodrama, (New York: Beacon 
House , 1946 ), 89. 
153. Ibid., 91. 
which there is spontaneously an appropriate response to new 
situations. 154 This may ~nclude an old response to new 
situations, or new response to new situations. 
These dynamic qualities have characterized every reli-
gious group. The Wesleyan societies were not an exception. 
As their leader Wesley sensed the need for unity and fellow-
ship among the society members. 
They should be deeply aware of a need for unity. 
They should pray for a desire of union. 
They should speak freely to each other. 
They should never part without prayer. 
They s h ould defend each other's character. 
They should sacrifice to help each other.l55 
Their religious bond was strengthened, because they shared 
thelr experiences in devotion and communi.on. Meanwhile, they 
were urged ''to bear each othe r's burdens. 11156 However, Wes-
ley did not confine his sentiment of mutual sharing to the 
shores of England . Rather, he was broad-minded in this re-
spect. A single instance will suffice to support this fact . 
I mentioned the case of our American brothers 
at New York, who had built the first Methodist 
preaching house in America, and were in great 
need of money and much more of preachers. 
Two ol' our preachers, Richard Boardman and 
Joseph Pilmoor , willingly offered themselves 
for service; by whom we determined to send 
them fifty pounds~ as a token of our 
brotherly love.l5r 
lSL. Ibid.' 92. 
155. John Wesley, Works , Vol,, 5, 240. 
156. Ibid., 331. 
157. Loc. cit. 
This statement indicates the fact that Wesley was aware of 
an acute need for mutual aid. He felt also the spiritual 
bond that bound them to their fellow Christians in America . 
Even more significant, he felt the need for greater service, 
and he encouraged others to fulfill this need, for there 
were volunteers who spontaneously accepted the responsibility. 
The dynamics of group interaction has been related by 
Cantril as he portrays the fellowship in The Kingdom of 
Father Divine. The meeting is characterized by songs, open 
confessions and music : "This spontaneous flow of song s and 
testimonies continues for hours ••• there is perfect freedom 
to do what one wants. 11158 The song s and confessions enable 
the members of the group to release their pent-up feelings , 
and at the same time, they are united in a band of relig ious 
fellowship. Since many of the members are benefited by 
sharing the experiences of others, and particularly, the 
p resence of the leader, for they f eel that he has met many 
of their physical and spiritual needs. In gratitude for 
what they have received, they give in return their earnings --
'~their money, service, thoughts and their love . ul59 Three 
observations may be made from this type o f behavior. (l) The 
members are intensely influenced by the leader. He is the 
l5tJ. Hadley Cantril, The Psychology Social Movements 
(New York: John Wiley and-s0ns,-r94l), 125. 
159 . Ibld., 127. 
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central personl60 about whom their emotions h ave been fo -
cused. (2) The interaction with other members who share 
s i milar experiences provides for emotional release . (3) 
Since many of their basic needs are met , they feel a sense 
of secur1ty, ~or their spiritual bond of fellowship is streng-
thened. 
Further evidences of group dyn amics have been described 
by Cantril in the chapter on the Oxford group , particularly, 
as it relates to spontaneous sharing and group fellowship. 
In this religious group .nutual fellowship and psychotherapy 
may be achieved in such fashion as: (1) Listening to God•s 
direction, that i .3 , quiet listening f'or creative thoughts: 
A feeling of a r·1'ection may be generated in the heart.l61 
{2) Getting straight with others, in which each member ful-
fills his personal and social obligation.l62 (3) Mutual shar-
ing in which the members share their experiences with others. 
In plain language it is talking over our 
sins with another whose life has already 
been surrendered to God ••• assisting others 
to surrender by laying our past sins or 
present temptations alongside their s so 
they ••• may bring to light their sins which 
have stood between them and God .lb3 
With these illustrations it is safe to say that mutual sharing 
160. R. Redl, 11 Group Emotion and Leadership", Psychiatry, 
.5(1942), .576. 
161. Cantril , op. cit., 148. 
162. Ibid ., 150. 
163. Ibid., 1_51. 
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and group fellowship undergird individua l integrity and 
group solidarity , for it st i mulates and socializes g roup 
feeli ngs . It arouses interests in other r-e r sons and re-
duces selfishness ; it pr ovides common interests and mutual 
purppses to draw persons together , thereby e liminatin g lone-
liness and social isol ation ; it encourages the sharing of 
values for the general welfa r e of others ; it encourages seF-
vice to othe rs ; it enhances forgiveness and r econciliation 
in absorbing tension and conflict ; it encourages open and 
frank discussion . Throug h diverse opinions , new ideas 
arise and n ew social growth ens u-es; th i s facilitates crea -
tive cooperation , mutuul a id , and dynamic social interac-
tions ; it g ives social and ~oral support to partic i pating 
members , and undergirds them -v; ith a sens e of belonging and 
persona l wor th ; and it develops intimate comradeship and 
mutual social response . l64 
Thus , group f ellowshi p is dynamic , because it stimulates 
persona l integrity , and it serves as a bond wh ich strengthens 
interpersona l unity . McDougall well descr ibes this inter -
persona l rela tionship . 
The consciousness of the group and of one ' s 
self a s a member of it brings a sens e of 
power and security , dl1 a ssurance of sym-
pathy and cooperation , a moral and physic a l 
support without which m8.11 can hardly face 
the world .1 65 
164 . Paul Johnson , Psychology of Religion (New Yor k: 
bingdon- Cokesbury Press , 1945 ), 252 . 
165 . ~ illiam I~cDougall , The Group Mind (New York : 
Harper and Brothers , Publishers , 1945 ),~ 
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Mor~over , one senses immediately the acute effect of personal 
and social interaction, since creative welfare of one is con-
tingent upon the other . One without the other is an abstrac -
tion . By means of' mutual aid and fellowship a constructive 
goal may be achieved . 
2 . Creative Personal and Social Planning 
By creative social planning is meant to structure and 
direct personal and social energies towards purposive and 
creative goals . A more technical description of social plan -
ning has been g iven by Lorwin : "Planning is a conscious 
effort to direct human energy for the purpose of securing 
rationally desirable ob jectives."lbb Social planning im-
plies a progr~n of action which involves at least two as-
pects , namely , a defini te goal, and a method of approach . 
,Although the planning process consists of several important 
items, to mention only a few will serve our purpose . (1) 
There should be a clear perception of the goal s to be ob-
tained. (2) Discoverlng the best and constructlve methods 
of approach for achieving the desired goals. (3) Making the 
necessary adjustment and adaptation . 
More specifically , the essential elements involved in 
social planning are : (a) Hindsight , insight and !'oresight 
on the part o!' the leader , for by virtue of his role, he ini -
tiates plans and stlmulates g roup action. ( b ) Definite per-
sonal and social g oals which may be consistent. They need 
not be co nfli cting . (c) Spontru1eous and systematic approach in 
166 . Lewis Lorwin , Time for Planning (New York : Harper 
and Brothers Publishers~~ 5. 
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achievement of the goals . 
Group goals may be achieved in proportion as pers ons 
who compose the group are ca pabl e of carrying out their re-
sponsibilities , and directing their energies into those 
channels that generate pe rsonal growth and social dynamics. 
Since each person may contribute something to the group , the 
energies which are contributed to the group by each person 
need to be r eleased . In so doing , these energies may be 
actualized in social relationships that will pr ovide oppor-
tunities for self-realization . 
The fact that individuals need one another, and the 
fact that they rely on one another for mutual aid and fellow -
snip , means that they can achieve the fullness of their per -
sonalities only in so far as the social structure permit s . 
Accordingly , the social s tructure needs to be flexible enough 
to permit persona l development . This may be accompl ished by 
recognizing the intere sts and needs of the persons who com-
pose the group . For dynamic "leadership demands recognition 
and insight into the par ticular individuality of the persons 
be ing led . "167 
Creative soc i al planning becomes a coo perative affair in 
which the leader and the followers share equally their ideas 
and experiences . This process of interstimulation ha s been 
strikingly described by French . 
16? . Ronald Lippltt , "Autocratic and Democratic Group 
Atmosphere" , The American Journal of Sociology , 45 (1939-40), 
42 . 
In the democratic-situation, the leader 
helped to make a central position in the 
group stratificat~on accessible to all mem-
bers, and a friendly spirit of recognition 
existed between the members (items on coope-
ration, praise, constructive suggestions, 
objective criticism). Hence , there was a 
complete flgg or interchange of experiences 
and ideas.l 
If Christian love is to become more effective in creating 
harmony and unity within the social structure , the emotions 
of men may become illumined by creative social planning, 
which may be expanded to include appreciatlve affection for 
all humanity. However, it is only fair to point out that 
emotion alone will not suffice , for emotion may lead to 
fanaticism, but "creative inte..J.ligence may become the uni-
versalizer of emotion:"1 69 for cognition "is complete only 
in terms of actions, and not merely in sentiments alone. 11170 
D. Creating Newer and Greater Social Goals 
1 . Developing Specific and General Goals 
In the process of social interactlons, dynamic l oader-
ship sees that personal and social goals are considered on 
the basis of diverse levels according to the manifold needs 
of men . The diversity of these needs and goals is well ex-
pressed by Allport. 
168. Ibid., 45. 
169. J. E . Boodin , The Social Mind (New York : The 
Macmillan Co., 1939), 78-.--
170. G. W. Allport, op. cit., 118 . 
That motives r re almost infinitely varied 
among men , not only in form , but in substance : 
Not four wishes, nor eighteen propensities, 
nor any and all combinations of them, even 
with their extensions and variations, seem 
adequate to account for the endless variety 
of go£1f sought by an endless variety of mor-
tals . 
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Since the whole of life is a process of developing , adjusting , 
and satisfying needs ,l72 prov isions should be m..1 de for the 
unsatisfied capacities , which are equivalent to unrealized 
goals . By goal is meant an aim , purpose , or objective which 
defines clearly the field of desire and the direction of 
efforts for the pe rson and the group . l73 Group goal s are 
mutually defined and established . They shou ld be flexible 
enough to include the basic purposes of life . 
If the ultimate goal of Christianity is the religious 
and spiritual developments of persons and society , the 
religious leader assists persons in their own development by 
helping t~em to structure and refine their goal s in terms of 
needs a nd interests . In so doing he b ecomes aware of his 
own resourcefulness and needs . The religious leader endea-
vors to develop his personal resources so they can find ex-
pression in his followers . What are the resources and needs 
171 . G. w. Allport , Personality : Psychological Inter-
pretation (New York : Henry Holt and co:-,) 193. 
172. Pitirim Sorokin , Contemporary Sociological Theories 
(New York: Harper and Brothers Publisher s , 1928), 643 . 
173 . Ordway Tead , The Art of Leadership (New York : · 
McGraw- Hill Book Co ., 1935) , 54 . 
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of the leader? They are numerous. To point out three essen-
tial needs will suffice. First, the leader needs faith. By 
faith is meant "giving substance to thing s hoped for and the 
convic ti on of things not seen. 11174 To instill faith within 
the group , the leader himself must demonstrate the faith-at-
titude. He has faith in himself; he has faith in his i'ol -
lowers; and he believes in the soundness of their interests 
and intentions. 
Secondly, the leader needs imagination . By imagination 
is meant the ability to create and invent new ideas and new 
methods of approach. The leader may create within his own 
mind new plans of action . He may also develop new ap-
preaches in the achievements of whatever goals he deems de -
sirable and practical. The third essential need of the 
leader is to instill confiden.ce within the group . That is, 
he needs to convince the group that however difficult the 
sacrifice, ''the effort is worthwhile . 111 75 That the goals 
to be achieved are significan t and may be mutually shared 
by the leader and the group. Tead well describes this at -
titude of mutual feeling. 
Every leadership situation involves an 
attitude in both leader and followers 
which tactily agrees that their system 
has value, is more or less attainable, 
and has somg sig nificance to other ac-
t i viti e s .1 7 
174. Ibid., 260. 
175. Ibid., 258. 
176. Ibid., 263. 
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To be aware of his own needs and resources is not enough. 
The dynamic leader must equally recognize the resources and 
needs of' the group . Why must the leader recognize the mani -
fold motives of others? Murray states the case strikingly 
when he says that "No therapeutist, or indeed, anyone who has 
to deal 1n a practical way with human being s, can ge t along 
without some notion of motivational force (needs, drives, 
desires,impulses , inclinations, wishes , or what not)."l77 
Perhaps one f~ctor which may be kept in mind in the de-
velopment of goals is that of need . What are the essential 
group needs? In Psychology and Human Living , Langer has given 
what he considers essential social needs : (1) Affiliation- - . 
human companionship is a common goal for which man strives, 
for one yearns for a feeling of belongingness . 1 78 (2) Love 
and af'fection . 1 79 (3) Nurturance--mental and spiritual 
growth.l80 (4) Understanding ; attention . (5) Destruction- -
apparent aggressive attitude . 181 (6 ) Dominance--a common 
form of egotistical behavior . 182 (7) Autonomy--feeling of 
ind ependence. l83 ( 8 ) Achievement184--accomplishing desired 
I'(!. Allpor t,. op. cih!', 239 . 
178 . Walter Langer, Psychology of Human Living (New York : 
D. Appleton Century, 1943 ), 64. 
179 . Ibid . , 57 . 
180 . Ibid ., 69 . 
181 . Ibid ., 82 . 
182 . Ibid . , 75-
183 . Ibid., 77 -
184. Ibid ., 79 . 
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Lassell suggests three principles that may be kept in 
mind in the establishing or goals . In the first place, there 
should be a definite clarification of the goaLs to be achieved, 
and the effective values derived from it, for he contends 
that 11 human beings resent being left in the dark about the 
aims of an enterprise in which they are to be engaged. 11 185 
In the second place, there is the principle of' consultation 
in which g roup members share their ideas , they explore their 
agreements and differences, and e s tablish their goals in 
terms of group decision. The third principle is that of res-
pect, that is, giving appreciation, and rewarding every per-
son who has made some c ontribution to the group process. 
One oth er factor that may be considered in establishing 
goals is group morale. Since morale is an essential element 
of group activity, it is essential that the need fo p group 
morale be met . What is g roup morale? "Morale is the cap a-
city of a group to pull together persistently for a common 
goal. 11186 It i mplie s four aspects: (a) The group has faith 
in a common purpose. (b) The group has fai th in its leader-
ship. (c) The group members have fai t h in each other. 
(d) Equal distribution of responsibilities. A more technical 
definition has been given by Allport in Civilian Morale. 
185. Harold Lassell, Power and Personality (New York: 
w. W. Norton & Co., 1948), 188. ---
186. Ro y Grinker and John Spiegel, Men Under Stress 
(Philadelphia: Blakiston, 1945), 37. 
Morale means (1) Healthful state of convic-
tions and values in the individual that en-
dows him with abundant energy and confidence 
in facing the future. (2) His decisive, self-
disciplined erfort to achieve specific objec-
tives that derive from his personal convic-
tions and values. (3) The agreement among 
citizens (especially in times of crisis) in 
respect to their convictions, values, the 
coordination8of efforts in achieving necessary objectives.l 7 
Morale contributes to group cohesiveness for it implies a 
feeling of belonging in the group atmosphere and a concern 
for other people. Moreover, the religious l e ader endeavors 
to secure and maintain morale within the group . 
Still another factor that may not be overlooked in de -
termining general goals is the need for definite direction 
and a unified purpose for the group . There is the belief 
that the need may be realized in the realm of re~igion. 
For religion furnishes a 1'ield for the fusion and acting out 
diverse aspects of needs, wherein they may be integrated into 
a single whole. The role that religion can play in the 
achievement of personal and social goals has been described 
by Allport. 
Religion is the search for a value underly-
ing all things, and as such is the most com-
prehensive of all the philosophies of lire . 
A deeply moving re~igious experience is not 
readily forgotten, but is likely tQ8remain as a fucus of thought and desire .l~ 
187. Goodwin Watson (editor), Civilian Morale (New York : 
Reynal and Hitchock, 1942), 5. 
188. Allport, op. cit., 2~6. 
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The religious leader does not hesitate to make use of the 
resources of religion, for it helps to develop personal unity 
and group concord. For example, John Wesley advocated the 
ideal of Christian love , but he did more than that. He 
demonstrated this concep t by deeds and actions--for he lived 
creatively. He also clarified the dynamic oontents and mean-
ing of religion by reli g ious experimentation in the socie-
ties. Wesley's ultimate goal was to live a wholesome and 
creative Christian lii'e . But he wanted others to do like-
wise . He stressed the importance or' Christian living and 
he felt that every individual was cap able of doing it. Hen ce, 
Wesley believed that by means of sanetifLcation, one may 
achieve Christian perfection. He described definitely what 
he means by sanctification. 
I believe it to be an inward thing; namely 
the lire of God in the soul of man ; a 
participation of the divine nature; the 
mind that was in Christ; the renewal of 
our hearts after the image of Him that 
created us.H~9 
The implications are that the resources and needs of persons 
and society , including the need for religion, may be struc-
tured, defined and achieved in terms of immediate and dis -
tant goals . The leader sets the impetus wherein individuals 
discover their own religious needs; they may also discover 
new goals for themselves, and they move forward at their 
own initiative to see that these goals are achieved. Dyna-
ml c leadership coordinates these diverse interests and sets 
189. John Wesley , Journal, Vol., 2, 275. 
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them into a larger social !'ran1ework. 
2 . Social Organization and Self-Autonomy 
In the previous section an attempt was made to discuss 
the significance of defining and structuring general and 
specific goals as would be evident in dynamic interpersonal 
relationships. The observation was made that in order to 
establish goals , the leader may become aware o f his own re-
sources and needs, and he must equal~y be aware of those of 
the group . Mention was made also of the essential factors 
and principles that may be kept in mind in the deve~opment 
of govern ing goa~s. 
This section will be concerned with a description of 
some of the measures used in acquiring personal and social 
goals . One means of achieving greater social goals is 
through creative social organi za ti on and se11·-autonomy. 
By social organization is meant that phase of group life 
which constitutes a conscious effort to direct human affairs 
democratically, and to secure the highest result by means 
of constructive social interrelations . 19° And by se11·-auto-
nomy is meant creative self-expression and self-direction 
i'or the members who compose the group . 
There is dire need of creative organization, because 
some g oal s cannot be accomplished by individu~ efforts alone. 
190. Eduard Lindeman, The Community (New York : The 
Association Press , 1921), 1747 
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Therefore, individual integrity and group coordination sup-
port each other in interperson al relationships. The leader 
influences the members of' the group to convert diverse ac-
tivities into coordlnated efforts, thereby securing org sni-
zation which mmultaneously accomplishes desired goals . 
A form of organization has ch aracterized religi ous 
groups in every age. For example: Jesus noted the need for 
a united f ront in his ministry. He organized his disciples 
into a unified group . He gave them new insight into the 
meaning of the religi ous ministry, and he sent them f orth to 
heal the sick.l9l Des pite the fact that the disciples "dis-
puted" among themselves, t h ey worked to achi eve their go als. 
Becoming aware of increasing relig ious needs, their work was 
exp a. n ded to cope with the new needs. 
I n the face of external conflicts, group conf licts were 
reduced to a minimum in order to meet the opposition with a 
united effort. As they blazed new trails and pioneered new 
paths, they sought new horizons, and there f ore newe r and 
greater goals were launched. There was need for g re a ter or-
ganization . At the outset, for example, Jesus selected 
twelve disclples, but in the course of events, the organi-
zation was increased to seventy.l92 They were sent forth 
to minister to the religious needs of persons everywhere. 
191. Ma tthew: 15: 35, . 36 . 
192. Luke 10: 1-16. 
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In a similar fashion, Wesley felt it was necessary to 
create new and greater goals for "our little company", which 
had its religious origin at Oxford. The Oxford Club served 
a s a leadership laboratory for Wesley. But after a period of 
retardation and conflicts, the Wesleyan movement expanded by 
leaps and bounds. This was due to insight and creative organi-
zation . These leaders also blazed new trails and they pio-
neered in new religious paths. Wesley encountered severe con-
flicts within his own groups , and also strenuous opposition 
from without . Despite this opposition, they moved forward to 
accomplish greater goals . These goals were accomplished, 
however, by means of constructive organization. 
Although the United Societies were established in London, 
there were numerous societies organiz ed in Ireland, Scotland, 
Wales and America. These societie s were encouraged to work 
out their own social salvation. They were further divided 
into "classes" which were calculated on the basis of their 
respective locality; each class consisted of twelve persons, 
and they were allowed to select their own leader. The func-
tion of the leader varied, but his main purpose W ' S to minis-
ter to the religious needs of the members of his class. Hence 
we observed that Wesley 's ministry was person-centered. There-
fore, he structured the religious organizations to meet the 
religious needs of all persons. 
Likewise in our times, experiments in dynamic group in-
teraction and social living demonstrate the fact that when 
2)3 
leadership encourages constructive organization and self-
autonomy, group conflicts are minimized and group cohesion 
becomes evident. In his experiments of organized and disor-
ganized groups , French noted that 
Organization ••• tends to produce higher we-
feeling, higher inter-dependence of group 
members, more equal participation of members, 
and greater social freedom.l93 
\¥hen social organization does not mean social regimentation, 
it will serve as a creative means of achieving constructive 
social goals . Since conflict is inevitable in any creative 
social process, social organization should not be intended 
to eliminate conflicts, but to absorb them and direct them in-
to constructive social channels. Conflicts may become posi-
tive social forces in arriving at constructive decisions. 
Moreover, social organization is creative not only when it 
permits the a ~hievements of personal and socially desired 
goals, but also it serves as a vehicle through which there 
evolves free expression of common thought and group experiences. 
3. Stimulating Personal and Social Interests 
To stimulate personal and social interests, the leader 
demonstrates an attitude of appreciation for personal efforts 
and group achievement. He recognizes the uniqueness of per-
sonal contributions, and he encourages group discussion and 
decisions. He identifies himself with each person in the 
193. John French, "The Disruption and Cohesion of Groups", 
The Journal of Abnormal and Social Psychology 36(1941), 367. 
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group. That is, he shares their experiences, understands 
their sorrows, their joys and their aspirations. 
In addition to identification, the dynamic leader endea-
vors to understand the psychological import of the manftfold 
motives of men, and make provision for t h eir proper r e l e ase. 
Woodworth summarizes the dynamics of diverse motives. 
The fear motive drives men tog ether in times 
of insecurity; the pugnacity motive bands them 
together for group combat; the economic motive 
bring s industrial cooperation and organization; 
the self-as s ertiv~4and submissive tendencies bring emulation.l~ 
The leader who demonstrates courag e in the face of apparent 
danger, who initiates group action, may increase sharply the 
group's level of aspiration, for personal inspirations and 
group standards may be strikingly stimulated by such factors 
as : (1) Creative leadership functions in the face of appa-
rent failures and success. (2) Withstanding previous failures. 
(3) The p e rformance of oth er group members. (4) Recognizing 
new needs for new social situations.l95 
E. Summary of The Chapter 
During the discussion of this chapter, attempts h ave been 
made to explore those social aspects which contribute to so-
ci a l dynamics and relig ious leadership in creative interper-
194. Robert S. Woodworth, ~namic Psych ology 
Columbia University Press, 1925~ 264. 
(New York: 
195. Leon Festinger, "Wish, Expectation and Group Standards 
a s Factors Influencing Levels of Aspirations", The Journal of 
Abnormal and Social Psychology 37(1942), 184-2oo:-
235 
sonal rel ationship . 
1 . We discovered that by social dynamics is meant an 
incessant interplay of interests , conflicts , adaptations , and 
adjustments of the members of a social group ; and that leader -
ship is a process of influencing people t o cooperate towards 
some goal which they have come to find desirable . The leader 
influences those whom he leads , and at the same time , he is 
influenced by them . The process is mutu81 and hence it be-
comes an interpersonal relationship . 
2 . Dynamic religious leadership r ecognizes the worth and 
d i gnity of persons , that i t is not indifferent to their ten -
sions and frustrations , and that it encourages personal parti-
e ipation and expression in order to enhC:.til.c e personal growth . 
3 . Personal growth ensues when there is interaction of 
persons in constructive group atmospheres . Moreover , the dy-
namic leadership is not on l y concerned about the individual , 
but also the group . It recognizes the antagon i stic elements 
within the group . Such factors as group conflicts , jealousies 
and rivalries , prejudices are resolved and directed into crea-
tive social channels . Dynamic leadership likewise recognizes 
t h ose factors which contribute to interpersonal solidarity 
and group cohesion . These elements include such fa c tors as : 
Mutual association , desirable employment , identification and 
religious resources as evident in prayer , worship , devotion 
and meditation . 
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It makes provision for group participation and dynamic 
group action by allocating group responsibility on the basis 
of the interests, .needs and .aspirations of the group . This 
is accomplished by setting up specific and general group 
goals. In the meantime, constructive leadership encourages 
personal and social expression which leads to new personal 
growth and social di$covery . 
4 . Religious leadership stresses the significance of 
mutual aid and mutual sharihg in group experiences , for group 
fellowship was the religious aim which undergirded the princi-
ple of group unity and group concord . 
And finally, dynamic leadership stresses the importance 
of creating newer and greater social goals by developing imme-
diate and easy-range objectives on the basis of the needs, 
interests and aspirations of the individual and the group. In 
order to stimulate personal growth and social discovery, these 
objectives should be defined in terms of religious needs both 
personal and social • . The leader can s t imulate this insight 
by helping persons to help themselves in discovering their 
own potential resourcefulness . They would be able to go for -
ward toward the realization of their goals by means of new 
religious growth and social discovery . 
CHAPTER SIX 
PSYCHOLOGICAL CONCLUSIONS 
Resume and Re c onstruction 
l . Summary 
1 . Most men feel a need for understanding .and direction 
of action in relation to themselves and their fellow crea-
tures . Because of this felt need , they search for a unify-
ing foree in which conflicting viewpoints may be minimized . 
Th ere is the belier that creative reli gious leadership can 
set the stag e wherein these dive rging interests may be 
acted out . For once they are realized , a phase of personal 
harmony and g roup concord may be anticipated . 
The problem of this dissertation is the comprehension 
of the nature and scope o f leadership and particularly re-
ligious l e adership in terms of its principles and theories 
of socio - psy chological data . It is the purpose of thi~ 
study to explore , examine and evaluate d1verse theories 
and principles of leadership and to describe the character 
and thought of a person John Wesley . , in whom these 
principles have apparently converged , producing traits of 
a reli g ious leader , whose interpersonal relations proved 
effective in influencing others . The study will help us 
to understand better John Wesley 's leadersh ip methods and 
techniques and the psychological insight derived from it 
will enable us to develop r e ligious leaders to challeng e 
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the c rises or our age. 
2. Through the ages dynami c leadershlp has exerted itself 
in one way or another . Moses was the first to demonstrate a 
dynamic quality of religious leadership . He witnessed se-
vere personal crlses . His age was steeped in sociai calami -
ties . Although he had handicaps , he recognized his resource -
fulness and he also recognlzed the social and religious re-
sources that were at his command . He gained personai in-
sight and was able to instili integrity into his countrymen . 
They felt a need for fre edom . He helped them to develop a 
desire for reiease from their a1"f'lictions . Be cause of his 
achievements and contributions , he was considered the reii -
g ious genius of his day and the lmpact o1' his religious ln-
fluence ls still recognized . 
Each g eneration witnesses new crises, acute conflicts 
and greater opportunities of demonstratlng the ei·r·ectiveness 
of rellgious resources in the affairs of men . Jesus stressed 
the need of vital reli gi ous living . His leadership method 
consisted of dealing with personal crlses and social conflicts 
but he was equally alert to the religious needs of society , 
for he helped those who were ln spirltual dlstress and who 
needed religious guidance . 
In Graeco-Roman thought and sentiments , there was a 
felt need for self-realization and dlrection . P.Lato haunted 
and brooded over the soclal and politlcal calamities that 
characterized the socio-re.Ligi ous atmosphere oi' his world 
and he set foMhwhat he believed to be a meaningful concept 
of leadership methods . Aristotle felt deeply the need for 
a unified way of life for man and society. He searched 
diligently for the essential unlfy ing elements and initiated 
a concept of leadership ln which he felt the g ood life could 
be achieved. Then too Augustine searched desperately to dis-
cover a means for mental repose and social concord. He 
sought a source of rellgious guidance wh ose essential quali -
ties are rooted ln a divine resourcer'ulness. Apparently from 
a deep feeling of bitterness and discontentment, Machiavelli 
brooded over the socio-political plight of' his countrymen and 
he developed a theory of leadership in which he I'elt should 
be lncluded such quallties as deceit, deception, compulsion, 
and dictatorship. And Kant felt that in spite of' apparent 
personal conflicts and social disruptions, a degree of social 
concord would eventually emerge provided we work toward that 
goal , for he believed that perpetual peace lS posslble and 
its reallzation may be achieved. Creative rellgious leader-
ship may achieve this goal . 
In our own time, strenuous efforts are made to point 
up the significant factors that may be lncluded in a descrip-
tion of leadership methods. Typical theorles examined in 
this study are: Hereditary and Envlro JliDental theories of 
Leadership, The Great Man Theory of Leadership, The Theory 
of Cultural Determinis:n , The Functi ona.L Theory of Leader-
ship, The Dynamic Achievement Theory o!' Leadership, and 
An Interpersonal View of' ReLigious Leadership, which embraces 
the .fundamental p osition of this disserta tl on. From a study 
of these theories and concepts, it becomes strikingly cLear 
that there is a .felt need for a sense of' direction. 
J. Meanwhile, a concrete example of a dynamic ':-Leory of 
religious leadership which is advocated in this discour s e is 
graphicaLly demonstrated in the religious leadership of 
John Wesley. Several factors contributed to Wesley's reli-
gious growth and development. One social agency which in-
fluenced immensely his religious nurture was the home . The 
social and religious atmosphere of his home lif'e was lnstru-
menta~ in structuring his earlier religious sentiments. The 
significant religious guidance of his parents and the influence 
of religious literature as well as other influential persons 
had their effect on him. Then too there was the religious 
counsel o1· Peter Boehler and the Moravian philosophy V\h ich 
greatly influenced his thought and reLigious growth . Apparent 
crises and conflicts did not necessarily deter him from his 
persistent search for inner holiness and social discovery. But 
rather these crises culmlnated into an effect1ve and rewarding 
reli gious experience. For he d1scovered additional religious 
insight whi ch engendered a new religious experience and growth . 
4. Although the soc1al and religious atmosphere or the home 
was 1nstrumental ~n structur1ng Wesley 's earlier re~igious 
sentiments, still more significant is the fact o.f his develop-
ment into re.ligious matur1ty . He deve.loped an attitude of 
autonomy and his re.ligious outlook be c ame wor~d-wide. The 
Wesleyan soc1eties were lnitiated 1n England, but the1r 
re~igious in1·1uence became internat1onal in scope . Socio-
religious factors engendered the establishment of the reli-
gious movement . Opposition 1·rom without as well as confLict-
ing viewpoints and diverse ideologies within the reLigious 
organization culm1nated eventuaLly into a complete break 
with the Established Church . But despite these diverging 
views , John Wesley engineered a religious movement Which 
helped to minimize diverse dif'ferences and conflicts. As 
a leader, John Wesley resorted to re.11gious resource1'ulness . 
He made consistent use of social and re.ligious devices . 
Open confessions , prayers, hymns , the Scriptures, re.Lig ious 
literature and the Holy Comrm.mion were he.lp1'ul in dissolving 
personal differences . These devices also helped to cement 
group concord . John Wesley gave a personalized ministry, but 
he was equally 1nterested in the re.1ig1ous needs of' society . 
In the main , John Wesley was a re.Ligious leader . However, 
he was more than that . He dld not conflne his ministry to 
the field or religious activities a.Lone . He was a.lso a so-
cial leader, for he be.Lieved in ministering to the who.le per-
son and society . He gave h is views on significant social and 
political J.ssues. He stressed the need for social reforms 
in regard to · such burning social issues as serv1tude, educa-
tion and soc1al legis.lation. He pointed out the vmues of 
improving human relations through the aff~irs or· state and 
politics. Though Wesley himself was not a politician, he 
gave guidance concerning burning and controversial socio-
religious issues. Be cause o f John Wesley's stress upon the 
revitalization of religion, regi onal and racial barriers 
were removed and the range of his rellgious circle embraced 
the earth. 
Signiflcant and systematic experiments in leadership 
and group dynamics show that the prin·ciples and quall ties 
of leadership are fundamentally the same. A systematic 
study of the essentlal characteristics o! dynamic leader-
ship include these qualities• (l) imaginatlon and insight, 
in which the leader seeks to understand himself and others 
by discover1ng the sources of di f1'icul ties, conflicts and 
concord; {2) identification, in whlch the leader identifies 
himself with the aspirations, demands, desires, ambitions, 
and expectat1ons of' the group ; (3) mutua.~. stimulation, in 
wnich group emotions are locused upon ~he leader and the 
persona11ty of the leader ls diffused into the group, for 
interpersonal solidarity is intensified; (4) intimate asso-
ciation, in which mutual interests and mutual sharing culmi-
nate into a teeling of belonging and oneness wlth the group , 
because of mutual ideals. 
The concreteness of' these dynamic quali t1es is mani-
fested in deflnite funct1ons : (l) personal growth and group 
expression, in which personal tensions and group confli cts 
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are explored in permissive social atmosphere ; (2) group 
dec1sion, in which group members examine and expose their 
d1fr1cult~es and discover independent decisions ; (3) group 
act1on , in which group members establish their own goals 
and discover ways whereln these goals may be achieved; 
(4) social expansion , in which group members rediscover 
themselves and others by means of mutua~ sharing in common 
group experiences . 
Dynamic re~igious leadership recognizes the value of 
persons , l 'or it seeks to understand the sources of their frus -
trations and conr~icts and it encourag es personal participa-
tion 1n order to achieve personal growth and selt'-direction. 
Dynamic religious leadership is equa~~y concerned about the 
group, for it re c ognizes the source of' antagonistic elements 
within the group . These antagonistlc elements include such 
factors as : competition , jea~ousy , rivalry , compu~sion and 
prejudices . It seeks to minimize these conflicts by direct-
ing them into creative socia~ channels . 
The re~igious leader recognizes a~so those factors whlch 
1nfluence interpersonal solidarity and group cohesion . These 
elements include such dynamic factors as : Intimate associa-
tion and mutual a1d , esteemed employment , identiflcation and 
religious resources as expressed in fellowship , prayers and 
worship , devotion and meditation . 
Dynamic leadersnip stresses the significance of creating 
newer and greater social goals by establish1ng i~nediate and 
long -range objectives on the basis of needs, desires and 
enthuslasm of the person and the group, !'or personal growth 
and socia~ discovery are dependent on g oals that are de-
fined in terms of' religious needs both personal and soclal. 
The leader initiates inslght by heiping persons to heip 
themselves in discoverlng their own potentlal resourcef'ul -
ness. They are abie to move forward toward the realization 
of their goais by means of new religious growth and social 
discovery. 
2. Conciuslons 
Several conclusions may be drawn from this study of 
the rellgi ous ieadership of John Wesley. The conciusions 
drawn !'rom this study are as follows: 
l. John Wesley was a dynamic re~l !7lOUS leader f'or his 
day and his leadership methods may be made appiicable to 
our time. 
2. He gave religion a new !'lavor and new meaning f'or 
real life situatlons by reinterpreting and retranslating reli-
gious doctrines and values in terms of personal experiences 
and social needs . He redei'ined and restructured reiigion in 
terms of human values rather than mere abstractions . He made 
religion a reality range by re-emphasizing its personal and 
social values . 
3. As a .religious leader, John Wesiey stressed the sig-
nificance of each person and he stressed also the need for 
religious nutrure and growth in persons and society . 
4· Religious leadership asserts itself in the achieve-
ment of personal integrity and group goals , for it helps 
to integrate personality and it intensifies group feelings 
and social solidar1ty. 
5. John Wesley recognized the factors which contribu-
ted to diverse forms of personal frustrations and group con-
flicts . These factors include such aspects as: (a) feelings 
of insecurity, (b) unemployment, (c) forced idleness, (d) pre -
judices, (e) discontentment and acute opposition . He attempted 
to discover a common ground wherein the sources of these con-
flicts may be explored and exposed, for he encouraged per-
sonal growth and social discovery . 
6 . Significant social agencies which lend themselves to 
the development of religious leaders are: (a) the home , 
r 
(b) the school, (c) the Church, and (d) the enlarged reli-
gious community that is characterized by personal crises and 
social calamities . The soc1o-religious atmosphere of these 
agencies may be controlled and geared to produce reli8ious 
leaders comparable to those in other fields of human rela-
tions, for the dynamic principles and functions of religious 
leadership are not necessar1ly unlike other types of leader-
ship . 
7. John Wesley made religion a dynamic force in cement-
ing social solidarity by utiliz1ng the resourcefulness of 
such social and religious dev1ces as: (a) confessions, (b) 
fellowship, (c) mutual aid , (d) prayers and hymns, (e) the 
Holy Communion and (f) religious literature. These devices 
helped to minimize personal tensions and group co nflicts. 
e1 John Wesley noted the s p ontaneous resources of the 
society members and he allocated responsibility on the ba-
sis of enthusiasm, interests and needs, for he reali zed that 
personal and g roup g oals are best achieved by mutual coope-
ration. 
9. Dynamic reli gious leadership functions ln spite of 
apparent failures and c rises by withstanding s evere criti-
cism and strong opposition. 
10. Because of John Wesley 's stress upon the need for 
revitalized religion, regional and racial barriers were re-
moved and the rang e of his religious circle was expanded to 
embrace the earth, for he considered the whole world to be 
his parish for his religious ministry. 
11. There is need for further research in the fields of 
leadership and social dynamics. 
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The problem of th1s dissertation is the comprehension 
of the na.ture ~:md scope of leadership, particulc rly religious 
leadership in terms of the principles and theories of soclo-
psychological data . This study aims to ex lore, examine and 
evaluate diverse theories and principles of leadership and 
to describe the character an thought of a person. John 
l1esley • in whom these principles have apparently converged, 
producing traits of a relig ious leader, those interpersonal 
relationu proved effective in 1nflucncin , o-t:.hero. The study 
will help us to underntand better John Vleeiey's leadership 
methods and techniques and the psychological insight derived 
from it will enable us to develop religious leo ders to challenge 
the or1s:ts of our age . 
Tile etlloc of approach is an historical one . Emor~aia 
is pl~ced upon d1acovery, description, analysis , and evalua-
ti n of historic· 1, sociologic 1 and theological data 1.n the 
light of contemporary soclo-psychologioal theories . T e 
study assumes four areas of investigation: (l) To discover. 
t'.e n"'ture and scope of religious leadership a.s 1 t is evidenced 
in bistorioul and contemporary eociet.y. {2) To describe the 
character and thou&1t of a person ( eeley) in whom these 
principles have apparently converged, producing traits of a 
religious le:1der whose interpersonal relations proved effec~1ve 
1n influencing o'"hers . (3) To investigate the nature of psyobo• 
logical factors, such as conflicts, frustrations, stresses 
and tensions , cohesion , concord nd s olidarity bi ch char cter-
ized t he ·ealeyan group. The psyeholo·ical insight derived 
fro t1ese factors may be a lie ble for our time . (4) To 
describe the 1nterperson 1 rel tlonships of t.he leader nd 
t he group. 
ource mat rtals for t 11s study may be d1 ided into 
two ,muin d1via1 ns= ( 1) :Jrimary sources which include John 
··eslcy ' s Journ ls {eigh t volumes), er .ons (two volumes} , 
Letters ( el ldi olumes), and ecorda of ~ woc1et1es; 
(2) oecond· r sou ·ces hi oh 1n.lude aut ent1c h i torica.l , 
t heolo_·ic 1, sociolocical and iograpt.;.1c&l atudi s b sed 
uJon documenta evidence . 
In our time , strenuous ef orts are made to point up 
significant f a cto1a th t ay be inc l uded in dynamic lea.der-
srip methods . Typica l theories examined in this study re: 
( l) ered.i tary and nviron ental U eories of Leadership, 
( 2) Tho Gre· t an 'l'heory o .i' Le dership , ( 3) Tt.e 'l' 1e ory of 
Cultural eterminism , (4) The F\.motl nal Theory of Lea.dersr 1p , 
(5) The Dynamic Achiev n t -Leory of Le dorahip and (6) irn 
Interperson· 1 View o~ · eacier bip , which etnbr .ces the func1a-
mental position o this dis ertat1on . 
rota this 1nt ersonal point of view, the life of John 
esley is etudied in rel-~t1on to t he religious societie of 
the esleyan movement , to uuders tand how is developinr reli -
gious exJ rienoe ffected h1o own personality and the character 
oft e eooieties he founde d . The r 11 r1oua at oapbere o the 
ho e bolped to structure h1a earlier religious sentiments . 
Then too there was the •relig1ous counsel of Peter Boehler 
and the Morav1 an philosophy which greatly influenced his thought 
and religious growth . pparont crises and conflicts did not 
deter him from bis persistent search for inner holiness and 
social outreach.. ather tt1ese crises culm1n ted 1n a mean-
ine;ful and effective rel1gious experience th.ut integrated 
his impulses and aspirations in a vocation of enl~rging pur-
pos.e and effe ati ve leadership . 
s le devel ped mature emotional and eoo1al attitudes , 
his religious outlook became world- wide . The .esleyan 
aoo1e~ies were initiated in England , but their reli gious in-
fluence b!C'caroe internu tlonal in scope . Socio- religious 
factors engendered the form tion of the rel1g1ous movement . 
Outsi de opposition and oon_l1ot1ng viewpoints witbtn the 
religious organization eventually came to a complete break 
wt·th the Established Church. Despite these diverging vievre , 
John .esley engineered a religious movement which helped to 
minimize oonfli ts by his social (iflC. religious resour ceful-
ness. e mc~ode oonst~ nt use of such religious devices as open 
d1scuasiona 1 confession , prayer , hymns , scripture, religious 
literature end the holy Communion in dissolving interpersonal 
disagreements . These devices also helped to cement group 
concord . John> -.esley gave a personali zed ministry , but he 
was equall.Y skillful in democratic processes by which classes 
elected leaders for constant inter ctton and mutual growth . 
In tile main , John ';1 esley was a religious leader . But 
he ~as more than that . ne ~as also a social leader, for he 
bel1eved in ministering to the w ole person and society . 
bis sermons and letter'S deal with the urgent soo1al and 
political issues o; his t1 e . rle stressed the need for social 
reform in aueh burntne; social problems as slavery, conditione 
of labor , penal reforms , public education and aocial legisla-
tion to elevate the .ooor classes. -.e pointed out tb. v lues 
of improving numan relations throu :'h the affu1re of state and 
poll tics . 1esley l:.i.1maelf .as not a politic ian, but he gave 
religious guidance pert~inln~ to controversial socio- rel:tg1ouo 
gue ions . ue cause of John 1ealey ' a stress upon tre revital-
1zat.1 on of religion , regional and social barriers were re-
moved and t he extent of hie religious movement res spanned 
the earth . 
o1gn1flcant experiments in leadershi ancl group dynamics 
show that the principle s of religious leadership include the 
following oharaoter1atics: (1) imagination and insigbt , in 
which the leader seeks to underat nd himself and othen·s by 
cUacover1ng the sou r oes of dif f iculties , conflicts nd concord; 
(2) ident1f1oat1on . 1n which the leader identlfles himse lf with 
t he aspirations , demunds , desire~ , ambi tions and expectations 
of t te group; { 3) utual stimulation. in w~ iuh g.t'OUP emotions 
are focused upon united goals and the personality of the leader 
is interrelated vii t h those of t he group , and interpersonal 
rela ti one are consolida ted; ( 1~) 1nt.ima te aasooiat.ion , ln which 
mutual 1ntereat and mutua'l sharing oulmin· te in a feeling of 
belonglne and oneness with the gr oup t hrough devotion to 
mutual ideals . 
The oonoretenees of these dynamic qualities is manifested 
in definite functions : (1) personal growth and group expansion , 
1n which personal tens1ono ··-~.r:d '1roup conflicts re explored 
in permissive s?ctal .troospheres ; (2) group decision , in 
which group members examine nd e·xpo.se their difficulties 
and reach democra-tic declstons; ( ) group action , tn hich 
grou9 embers establ1rih their om goals a.nu d1 ecover ways 
whereby their goals mt.iY be o.ch1eved; { Lt) social expansion , 
1n which ~roup members redtsco er tnemaelvoe nd ot ers by 
means of mutual sharing in common a roup experience. 
Dynamic rel1c;ious le dorsht recor:nize the. value of 
persons , for it seeks to understand tho souroes of tho1r 
frustrations ~:.nd conflicts Hnd t encourages personal 
part1c1pat1on tn order to chtove peroonnl 3rowth nd self· 
dir ct1on. Dynamic loa. er·shtp is equally concerned about the 
group • for 1 t, r ecognizee the eoureee of ant.agon1sti.e elements 
ithin the group. These ·ntagonistic elements include such 
factors .as competition, jealousy, r valry, com uleion an 
prejudices. It seeks to m1ni~1ze these con 11 ts by direct-
ing them into cra'tive eoci·l channels . 
The r(;'l1 s1oue leade- l"(l'CO nizes also those factors which 
enhance interperaona. sol dar1.ty and group cohes on. T ese 
elements include such dyn m c factoro as int tnPte ase!:>c1a.tion 
and mutual aid , esteemed em Jloytne-nt, idonti f catt on nd re-
li sl.ous rec: ources ex•reseed in fellorshi , prayer , worship , 
devotion and aditation . 
Reli )1ous leadership stresses the st ~n1 ioance of creating 
newer and greater social goals by establishing 1mmed1 ~te and 
lo -range o jectives on the basis of needs, desir a and en-
thusiasm of the persona in ti:J j c;roup, for· e:r son· 1 grofJth 
and acetal uiscovery are dependent on )oals th.t ;redefined 
in terus of ronin needs botb personal tt.r soc1, 1. The 
l.eader 1.nitiutes insi t t by ~eln1ne persous to help them-
solves in aiocoverinG treir om otential resourcefulness . 
They are tblc to ove or~mrd · or t . chievem nt of tr e1r 
c:woen 0 oals by me no of n reli[ji ous gror th and soc ia.l 
interact: on to r u.lL .. e and eh· re values. 
2. Conc6us1ons 
Several conclusions may be drawn from this study of the 
religious lee; derah1p of John esley. 'rhe conclusions a rawn 
from this study are as follo~s: 
1.. John .ealey was a. dynamic rol1gioue leader for his 
t1me and his ethods of leadership may be instructive for 
our t1 e . h e gave religion a ne moanin; ·nd a ne flavor 
by translbtlng relisious dootrin a ~nd values into personal 
experiences to answer social needa 1n terms of human values 
rather than mere abstractions . 
2 • . a a religious le· der, Jo n •esloy stressed t he 
s1gn1f1cance of each person and also tt...e need for reli tous 
nurture ~nd gr>owth in social rela ttono with otl"er p rsons who 
toe;e t .er v ere aeak1n.o soll:ltions to cotumon problems . Re ligious 
leadereh1 asserts itself in the achievement of pereon 1 in-
tegrity and grou goals , or 1t helps to integrate person-
ality and it intensifies group feel1n~s and social solidarity . 
3 · John .esl.ey recognized the factors bich contri ted 
to diverse forms of personal frustra tions and group conflicts . 
These factors lncluae : {a) fe~linos of inaecuri .y, (b) unem-
ployment and forced idlenese , {c) rivulry and prejudice , 
(d) diacontentwent and acute opposition . Le atte"pted to 
discover a co on groun wL.ere1n t,._c eruroes of tllese con-
f'l1cts may be explored an expoa ed in ruu tu u.l confession , dis-
cussion and cte ocr · tio ueclaio1 . 
4 . John 1esley noted the spontaneous resources of t h e 
society members &ncl he a lloca ted respons1b1l1ty on t he bas'la 
of enthusiasm , interests and abilities, for he rea lized t <lat 
personal and group goals are best achi ved by mutuR coope~"a­
tion . 
5 . Creative religious leadership tunct1one in s pite of 
apparent failures u.nd crises by openly facin.:; and resolving 
severe cr1 t1cis and opposition. with peral ot ent efforts to 
reconcile dif fer~ncea by uncterst.a.ndint) and love . 
6 . By revitalizing reli ,. ious e·.ning s and promoting 
dynamic lnt.era ct.lons 1 \.esley was ab l€ to remove regional and 
soci 1 barriels . 0 nsequently t he range of these societies 
continues to expand throu~h a process of democru.tic selection 
and tra ining of leaders who arise f rom 1nterat1mul tt on 
wi t hin t he co unity li f e . 
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